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About This Report

This report is the annual sustainability report of Zhejiang CHINT
Electrics Co., Ltd. It aims to systematically present the company’s
strategic arrangements, management practices, and concrete
achievements in the environmental, social, and governance (ESG)
fields during 2025. We firmly believe that corporate success and
social wellbeing are closely linked, and are committed to creating
business value while fulfilling our responsibilities. The report reviews
and summarizes our past efforts, responds to sustainabilityrelated
issues of concern to stakeholders, and looks ahead to building a

more resilient and inclusive future.

For ease of expression and reading, “Zhejiang CHINT Electrics
Co., Ltd.” is referred to as “CHINT Electrics,” “we,” or “the

Company” in this report.

The disclosure scope of this report covers Zhejiang CHINT Electrics
Co., Ltd. and its subsidiaries, consistent with the consolidated

financial statements for the 2025 fiscal year.

This is an annual report covering the period from January 1, 2025, to
December 31, 2025, aligning with the full fiscal year. Some content

extends appropriately to maintain comparability and continuity.

Basis of
Preparatio

Report
Access

The report is prepared primarily in accordance with the Shanghai Stock
Exchange SelfRegulatory Guidelines for Listed Companies No. 14 -
Sustainability Report(Trial), the Appendix C2 Environmental, Social and
Governance Reporting Guide to the Listing Rules of the Stock Exchange
of Hong Kong Limited, and draws on the Global Reporting Initiative (GRI)
Sustainability Reporting Standards, the International Sustainability
Standards Board (ISSB) IFRS S1 General Requirements for Disclosure of
Sustainabilityrelated Financial Information and IFRS S2 Climaterelated
Disclosures, while also responding to the United Nations Sustainable

Development Goals (SDGs).

In preparing this report, we adhere to the principles of “materiality,
quantification, balance, and consistency,” and take into account
quality requirements such as “accuracy, clarity, comparability,

completeness, timeliness, and verifiability.”

The report is published as a standalone report, available in both
simplified Chinese and English versions. In case of any discrepancy, the
simplified Chinese version shall prevail. The report can be accessed and

downloaded from the company’s official website: www.chint.net

The Company has engaged Leverage Limited to perform limited
assurance on selected key ESG performance indicators in this report,
in accordance with the “AA1000 Assurance Standard v3 (AA1000AS
v3).” Detailed assurance procedures and the full assurance statement

are provided in the appendix.

This report was reviewed and approved for release by the Company’s

Board of Directors in April 2026.
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Message from the Chairman

2025 was a pivotal year for CHINT Electrics, marking a
critical transition and a new chapter in its sustainable
development journey. Confronting the surging tide of
global energy transition and the call of the "dual-carbon"
goals, we adhered to our core philosophy of "High Quality,
Low Carbon, and Green Development," further embedding
sustainable genes into the fabric of our enterprise. This
year, we acted as both practitioners of green energy
and builders of a smart, low-carbon ecosystem. Through
steadfast strategic focus and pragmatic innovation, we
are committed to integrating sustainability across all

business segments.

Strategic Leadership, Charting the Zero-Carbon Blueprint
Clear governance is the cornerstone of sustainable
development. Leveraging our board-supervised three-tier
ESG governance structure, we continuously optimized
our top-level design, deeply integrating ESG objectives
into our long-term strategy. This year, we established a
science-based decarbonization pathway, validated by
the Science-Based Targets initiative (SBTi), signifying
international recognition of our emission reduction
roadmap. We committed to reducing absolute Scope 1 and
2 greenhouse gas emissions by 58.8% and Scope 3 carbon
emission intensity per unit product by 63.8% by 2034,
using 2024 as the baseline.

Guided by the "EMPOWER" model, we focused on three
key areas—Green Energy, Smart Electrical, and Intelligent
Low-Carbon—constructing four strategic pillars and a
three-phase implementation path. This framework aims
to build full-chain capabilities encompassing "Green
Generation, Smart Grid, Load Reduction, and New
Storage," driving our transformation from a product
manufacturer to an ecosystem partner. Our goal is to

provide global "Generation-Grid-Load-Storage" low-

carbon solutions for all scenarios.

Action-Oriented Practice, Setting Zero-Carbon
Benchmarks

We translate climate commitments into action. Aligned
with our "Achieve operational carbon neutrality (with
carbon offset) by 2028" target, we achieved dual
certifications for "Organizational Carbon Neutrality"
and "Zero-Carbon Factories" across five major parks
this year. We pioneered eco-integrated models like "PV
+ Agriculture/Desert Control," turning the vision of
desert greening into reality. In the circular economy,
we significantly enhanced resource efficiency through
green design and smart production line optimization. As
an active participant in global carbon neutrality efforts,
we received a B rating in our first CDP Climate Change
disclosure. We also actively engaged in shaping industry
standards, transforming our green practices into replicable

paradigms for the sector.

Shared Responsibility, Building a Sustainable Ecosystem
Corporate value lies in creating a sustainable future.
Adhering to the United Nations Global Compact (UNGC)
principles, we supported community development
through localized initiatives, emerging as a pioneer in
the " Sino-Africa Corporate Community Action Network
on Sustainable Development " We believe prosperity
stems from symbiosis: we established a triple-track
career development system (Management, Professional,
Skilled Worker) for employees, strengthened our internal
foundation with SA8000 certification, and empowered
suppliers' green transition through sustainable supply
chain management. From boosting incomes for nearly
200,000 rural households to cumulatively installing over

1.8 million residential power stations globally, CHINT

Chairman of Zhejiang CHINT Electrics Co., Ltd.

————Nan Cunhui

consistently practices the synergy of commercial and

social value.

Governance as Foundation, Driving Long-Term Value
Excellence in governance is the source of value creation.
In 2025, our MSCI ESG rating was upgraded to BBB,
reflecting strong recognition from international capital
markets for our long-termist practices. We continuously
enhanced our risk management and business ethics
systems. Transparent, compliant, and efficient governance
navigates the company steadily through a complex
environment, consistently boosting our capacity for
sustainable value creation.

At this new starting point, CHINT Electrics will advance
with greater determination, partnering globally to drive the
energy transition through technological innovation and
respond to the challenges of our time with a strong sense
of responsibility. We are committed to making energy
safer, greener, more economical, and more accessible,
jointly writing a new chapter of harmonious coexistence

between humanity and nature.
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Board Statement

CHINT Electrics has officially established a three levels
of sustainable development organizational structure,
comprising the Board of Directors, the Strategic and
Sustainability Development Committee, and the
Sustainability Office, In order to ensure effective
ESG integration from decision-making to execution.
The Board oversees ESG strategy, the Committee
designs action plans, and the Office coordinates
implementation, with strengthened collaboration this

year to embed ESG deeply into corporate strategy.

Sustainability
Management

Green Ope
oom aHarmon

ower  Caring for Pe
Prosperity

Aligned with CHINT Group’s 2030 Sustainability
Strategy, we implement the "EMPOWER" framework
across operations, leveraging innovation to support
clients and the value chain. The Board regularly
monitors progress, ensuring initiatives align with
business goals. Environmentally, we target operational
carbon neutrality by 2028; socially, we invest in
employees and supplier transformation; in governance,

we uphold ethics and compliance.

g with In

Appendixes

hip

Through stakeholder engagement guided by double
materiality, we prioritize key ESG issues, detailed in the
"Materiality Analysis" section. ESG risks are integrated
into our overall risk framework, enhancing proactive
management and resilience. The Board continuously
reviews ESG performance to mitigate risks and capture

sustainable opportunities.
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Zhejiang CHINT Electrics Co., Ltd., abbreviated as CHINT Electrics
(601877. SH), was established in August 1997. It is one of the core
enterprises of CHINT Group and also a leading enterprise in low-
voltage Electrical industry of China. CHINT Electrics was successfully
listed on the Shanghai Stock Exchange on 21 January 2010, and is
the first A-share listed company in China with low-voltage Electrical
appliances as its main business. and ranks among the top 50 listed
companies in Asia.

CHINT Electrics has established over 30 overseas subsidiaries and
more than 20 overseas manufacturing bases, providing professional
products and systematic solutions to clients in more than 140
countries and regions. It has maintained the top position in China's
low-voltage electrical appliance export volume for over a decade.
In the domestic low-voltage channel market, its sales network
exceeds 100,000 outlets, ranking first in both production and sales
volume in the industry for more than ten consecutive years. In the
low-voltage industrial market, CHINT holds leading market shares in
various sectors, including power, construction, industrial OEM, and
residential applications, making it the only domestic low-voltage
enterprise with sales exceeding 10 billion CNY.

CHINT Electrics has set up R&D centers in regions such as North
America, Europe, Asia-Pacific, and North Africa, integrating global
innovation resources to form a diversified and open R&D system.
The company has been recognized as a "National Enterprise
Technology Center," a "National Industrial Design Center," and a
"National Technology Innovation Demonstration Enterprise." Its
comprehensive testing center in the Songjiang Industrial Park
in Shanghai is one of the most fully equipped in the industry,
covering a wide range of testing standards both domestically and

internationally.
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Keeping pace with the era of industrial internet applications, CHINT
Electrics has invested over 2 billion CNY to build six categories of
digital workshops. It is the only enterprise in the industry capable
of fully self-developing, self-manufacturing, and self-producing
everything from automated production lines to molds and
components. With its strong capabilities in intelligent manufacturing,
the company has been selected for the Ministry of Industry and
Information Technology's first batch of intelligent manufacturing
pilot demonstration projects, recognized as one of the "Top Ten
Advances in Intelligent Manufacturing in China" in 2019, included in
Zhejiang Province's first "Future Factory" list in 2020, designated as
a national manufacturing champion enterprise in 2021, recognized as
a national intelligent manufacturing pilot demonstration factory in
2021, and certified for carbon neutrality and zero-carbon factory in
2024.

CHINT Electrics regards product quality as the lifeblood of the
enterprise. To ensure stringent quality control, it obtained the
industry's first CCC certification certificate, won the National Quality
Management Award, and its quality testing laboratory is accredited
by CNAS. With its robust product capabilities, the company has
obtained authoritative certifications from multiple countries and
regions, including UL (U.S.), VDE (Germany), CE (EU), RoHS (EU), and
KEMA (Netherlands).

The company adheres to the philosophy of "customer-centric,
market-oriented," leveraging its "flexible R&D" and "flexible
manufacturing” capabilities to accurately respond to market
changes, rapidly iterate product solutions, and meet the evolving
needs of customers. By leveraging its complete industrial chain
advantages and self-controlled key technologies, CHINT provides

increasingly comprehensive system solutions, ranging from
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complete equipment to low-voltage components, for various
industries, earning widespread customer recognition. In the
2022 industry survey, CHINT ranked first in market share, brand
awareness, and customer satisfaction for low-voltage products.
The company has also received honors such as the 2024 "Digital
Navigator" demonstration enterprise by the Ministry of Industry
and Information Technology, the 2024 China Electrical Industry
Top 100, the China Service Brand Top 100, and the 2024-2025 Top
Employer certification.

CHINT Electrics upholds the concept of green development,
promoting the creation of green new products, new business
models, and new formats, leading the industry in a "green
transformation." It is the first in China to simultaneously receive
national-level honors for "Green Factory," "Green Products,"
"Green Supply Chain," and "Green Design Demonstration
Enterprise." The company has been publishing annual CSR/ESG/
sustainability reports for many years and actively participates in
ESG ratings such as MSCI, CSA, EcoVadis, and CDP. Additionally,
it has been included in the "Bloomberg Green 2024 and 2025 DEI
Human Kindness and Love in the Workplace" Outstanding List,
awarded the 2025 Fortune China ESG Impact List, the 2025 South
Weekend Low-Carbon Pioneer Enterprise, the 2025 Sina Finance
Sustainability Award, and more than a dozen other sustainability
recognitions. Aligning with the trends of modern energy, intelligent
manufacturing, and digital technology integration, CHINT will
continue to steadfastly focus on digitalization, carbon neutrality,
and the sustainable development of the industrial ecosystem,
providing customers with products and services that better meet

future needs

140. @

Major Global R&D Centers

40+

International Branches

28.

Global Manufacturing Bases

80%

Covering 80% of countries and regions along the 'Belt and
Road' Initiative

20.

International Logistics
Centers

Countries and Regions

2300.

Global Distributors

With its advanced layout in R&D, manufacturing, and sales networks, the
company serves over 140 countries and regions worldwide.

Global Operations

Poland
Romansa

Czech Rapuble ———————————————————— 3

Methertands ————————————————————

Canada
USA

Mexico

—— SouthkKorea
Shanghal

Bangladush

) ‘ P
S Malaysia ——
“ &' sngapore
f Cambodia

etam

Global Subsidiaries

Manufacturing Bases.

@ ' R&D Centers
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B Governance

The company strictly complies with the Company Law of the People’s Republic of China, the Securities Law of the People’s Republic of China, the Corporate
Governance Guidelines for Listed Companies, the Shanghai Stock Exchange Listing Rules, and other relevant laws and regulations. In accordance with the
requirements outlined in the Company’s Articles of Association, the Rules of Procedure for Shareholders’ Meetings, the Rules of Procedure for the Board
of Directors, the Working System for Independent Directors, the Decision-making System for Connected Transactions, and the Management System
for External Guarantees, the company continuously refines its governance structure, standardizes its operations, and enhances the level of corporate

governance.

Under the Board of Directors, the company has established three specialized committees: the Strategy and Sustainable Development Committee, the Audit
Committee, and the Nomination and Remuneration Committee. During the reporting period, these committees effectively assisted the Board in decision-
making and oversight functions in their respective areas. Their proper functioning and professional expertise have ensured the legality, scientific rigor, and

accuracy of the Board’s collective decision-making, thereby reducing operational risks for the company.

The company has established a rigorous, science-based, and well-defined remuneration decision-making process with clear authority and responsibilities.
Remuneration for Directors is approved by the Shareholders’ Meeting, while remuneration for Senior Management is determined by the Board of Directors.
Interested Directors recuse themselves from related deliberations. The decision-making process fully considers the professional recommendations of
the Nomination and Remuneration Committee and strictly follows industry benchmarks, regional standards, and the company’s remuneration policies to
ensure independence, fairness, and reasonableness. The remuneration structure for Senior Management consists of a “base salary + performance-based
pay,” with performance pay closely linked to the achievement of annual targets, balancing scientific incentives with effective constraints, taking into
account sustainability-related factors. The company has established principles for Director shareholding to encourage Directors to hold company shares,

thereby aligning their interests with those of the shareholders. Currently, the company is further refining and improving its Director shareholding policy.

[voe fName foGender _fincumbentstatus |

Chairman Nan Cunhui Male Incumbent
Independent Director Huang Shenchi Male Incumbent
Independent Director Peng Ji Female Incumbent
Independent Director Chen Yamin Male Incumbent
Director Zhu Xinmin Male Incumbent
Director Chen Guoliang Male Incumbent
Director Lu Chuan Male Incumbent
Director Nan Er Male Incumbent
Director Lin Yiming Male Incumbent

CHINT 06
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Board diversity and effectiveness are core objectives and directions in corporate

governance. They aim to enhance decision-making quality and long-term corporate
value by establishing a board composed of members with diverse backgrounds,
professional expertise, and perspectives. Dimensions of diversity include, but are not
limited to, gender, age, cultural background, professional fields, and the proportion of
independent directors, ensuring the board can comprehensively assess strategic risks
and opportunities.

Effectiveness management focuses on clarifying director responsibilities, optimizing
board structure and processes, providing targeted ongoing training, and fostering an
open, constructive communication environment.This strengthens the board’s capacity
to oversee strategy execution, risk management, and corporate governance, thereby

driving sustainable and responsible development of the company.

B Impact, Risk and Opportunity Management

The company's Board of Directors consists of nine members, including three
independent directors, accounting for 33.3% of the board, which complies with the
Corporate Governance Guidelines for Listed Companiesand the company’s articles
of association regarding the proportion of independent directors. The Board has
established a Nomination and Remuneration Committee, chaired by an independent
director, responsible for formulating selection criteria, nomination procedures, and
qualification reviews for directors and senior management to ensure an objective and
fair nomination process.

Regarding board diversity, the company has formulated and implemented a Board
Diversity Policy, which sets measurable targets across multiple dimensions, including
gender, age, cultural and educational background, professional experience, skills, and
knowledge. A specific quantitative target is to have "at least one female member on
the Board." Currently, the Board includes one female director, representing 11.1% of the
board. Moving forward, the company will continue to seek opportunities to increase

female representation beyond this target.

he Green Operat
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The professional backgrounds of board members cover senior economists, lawyers,
certified public accountants, and other fields, providing expertise in finance, accounting,
law, compliance, and management, all closely aligned with the company’s strategic
needs. During the reporting period, the Board held 12 meetings, with 100% attendance
by all directors. Specialized committees, including the Nomination and Remuneration
Committee and the Audit Committee, operated effectively, fully leveraging their
professional expertise to ensure the legality, scientific rigor, and effectiveness of the

Board'’s collective decision-making.

B Metrics and Targets

To achieve excellence in corporate governance, the company has established
quantifiable metrics for board diversity and independence. The following presents the

performance of the 2025 corporate governance indicators:

Number of Directors number

Number of Male number 8

Directors
by Gender
Number of Female
. number 1
Directors
Aged 60 and Above number 5
Board by Age Aged 40-59 number 4
Diversity
Under 40 Years Old number O
Master’s Degree or number 5
Above
By Bachelor’s Degree number 2
Education
College Diploma number 2
Below College Diploma  number O
N_umber qf Independent number 3
Board Directors:
Independence Number of Executive
. ] number 6
Directors:
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B Organizational Structure (\
: N

To advance sustainable development, systematically implement ESG principles, and continuously enhance ESG
performance, the Company has established a three-tier ESG governance system covering the governance, management,
and implementation levels. This structure coordinates environmental, social, and governance matters, responds to
regulatory and market demands, accelerates sustainability progress, and supports the achievement of sustainability

strategic goals.

Board of Directors of CHINT Electrics

Governance

Strategic and Sustainability Committee

Sustainability Office

Circular

crlnf;nna;:ears;isp @rmicEmelsy e Human capital Supplier chain Sustga;r\\/ae?:"eaﬁ::t;duct g(;c\y/reprs;ant:e T,
team (EESSTEE Sl Ma“feg:r;"e”‘ management team Management Team management team management team EREERITERE EEEm
Implementation | | |
The leading The leading g'e‘ea‘ff,ﬁ'e”ngt el The leading The leading The leading The leading
department Carbon department Low rodetion o departrent Ur department department Quality department department
Neutrality Research  Voltage Research e or et Purchasing Management Operational Control Compliance
Institute Institute Department Department Department Department Department
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The main responsibilities of the Strategic
and Sustainability Development
Committee include:

Align with and implement the Group’s
sustainability strategy, and formulate the
Company’s sustainability strategy accordingly.

Develop sustainability plans and action
programs.

+ Review major sustainability projects and ESG
reports.

Monitor and evaluate sustainability
performance.

- Report regularly to the Board on sustainability
progress.
+ Coordinate sustainability communication and

collaboration.

The main responsibilities of the Sustainability
Office include:

- Execute decisions of the Committee.
- Break down sustainability strategies into actionable
project plans.
- Organize sustainability training programs.
- Establish and maintain the sustainability section on
the corporate website.
+ Prepare sustainability reports.
Participate in ESG ratings, awards, and related

outreach.
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The main responsibilities of the
Sustainability Issues Management Team
include:

+ Support ESG strategy, ratings, reporting, and
award applications with data, and implement
targets and disclosure.

- Lead the establishment of management systems
for carbon accounting, supply chain assessment,
ethics, etc., and pursue external certifications (e.g.,
SBTi, CDP) and information disclosure.

- ldentify, assess, and address climate, nature, and
governance risks, including scenario analysis and
response strategies.

Promote energy saving, circular economy,
clean technology, and renewable energy in R&D,
operations, and supply chain.

- Develop and implement sustainability policies,
procedures, and codes of conduct in HR, supplier
management, product governance, ethics, etc.

- Collaborate with internal and external partners
to drive capacity building, standards development,

and sustainability initiatives.

CHINT 09



Sustainability
Management

: &

To systematically enhance the professional capabilities of the sustainability management
team, the company proactively integrates training resources and course offerings from
both internal and external sources, delivering diverse and substantive ESG empowerment

initiatives.

- The company has engaged external subject-matter experts to organize
a series of specialized training sessions for team members, including
"Interpretation of ESG Reporting Standards," "Practical Applications of Al
in Sustainability," and "Carbon Emission Accounting." These programs have

broadened the team’s knowledge structure and exposure to cutting-edge

practices in the field of sustainable development.

- Through a combination of online and offline formats, training on key
sustainability topics such as Labor and Human Rights, Occupational Health
and Safety, and Environmental ESG: Interpretation and Implementation
Guidelineshas been conducted, achieving 100% participation and 100% pass
rates in associated assessments.

- Furthermore, the company employs a "training + collaborative workshop"
approach to advance the implementation of ESG strategies and strengthen
internal alignment. Leveraging expertise from both internal and external
specialists, targeted support is provided to each thematic management
group, continuously strengthening overall governance and issue management
capabilities. This provides a solid talent and organizational foundation for the

achievement of sustainability objectives.

10
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B Sustainability Vision and Mission @

In the wave of globalization, CHINT has always adhered to the concept of sustainable development, committed to
building a greener, fairer, and more prosperous future. Our sustainable development vision is "to become a global leader in
smart and green energy solutions." We believe that through continuous technological innovation and management model
innovation, we can achieve maximum economic benefits while protecting the environment. Our mission is "to lead the
green transformation of energy, making electric power safer, greener, more convenient, and more efficient". In this great
journey, we will collaborate with value chain partners to jointly address the challenges of climate change, promote energy

transformation, and build a sustainable development ecosystem.

Vision Mission
Committed to becoming'a Leading the green transformation
global leader in smart and Empower of energy, making electric pgwer
greenieneig The World safer, greener, more convenient,

and efficient
G e
Y - Overnan®
C—— [
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Bl Key Actions for Sustainable Development E

Vision:
Committed to becoming a global leader in smart and green energy solutions

In the grand blueprint of sustainable I Leading the green transformation of energy, making electric power safer, greener, more convenient, and efficient

development, key actions are the bridges

that help us achieve our vision. By

otivated roduct perational aste esponsible

Workforce Innovation

Effectiveness| Recycling Sourcing

identifying material issues, designing

key actions, setting ambitious strategic
goals, and planning implementation paths, EMPOWER
CHINT Group is committed to continuously

extending its influence in sustainable

Environment Industry Customers Business Value Chain
development. This strategy aims to
empower the environment, industries,
businesses, as well as customers, partners, @ @ ® ® ® ® @ ®
Addressing Clean Promoting the Sustainable Human Sustainable c o Busi
. Climate Technology Circular Product Capital Supply Chain orporate usujess
and other stakeholders, while fully T O " Deval Governance Ethics

supporting the achievement of the United

b wtie
0 LT

Nations Sustainable Development Goals

(SDGs).
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B Sustainable Development Action Goals and Pathways @

Key Action 1: Addressing Climate Change Key Action 3: Promoting Circular Economy

2030 Goals Action Pathways m 2030 Goals Action Pathways w

By 2028, CHINT Electrics
will achieve operational
carbon neutrality (including
carbon offsetting),
Astronergy will reduce

Main factories will
achieve zero waste
landfill

Implement the "3R" action plan: e e
1. Reduce emissions
Strictly monitor and manage emissions of

1. Perfect greenhouse gas
accounting tools and workflows,
actively conduct product lifecycle

operational carbon
emissions

carbon footprint assessments.

Main factories

wastewater and waste gases in the park
area to reduce wastewater and volatile
organic compound emissions.

) 2. Increase the proportion of P ti i i
Addressin 2l 2ok, ERIN NEETES renewable enerp Ssa Ie undertake Ci’:’c’L‘;’a:“Q WI||°aC|"IIe\/e = LI UL
Climate 9 will achieve net-zero eneray-savin agnyd car?)o’n Econom 100% harmless Classify and organize solid waste for reuse
carbon emissions in 9y g - Y treatment rate of in production after treatment to achieve
Change reduction projects, increase the solid waste

reduction.

3. Recycle green packaging

Optimize packaging design, using
recyclable and degradable materials to
increase the usage rate of green packaging.

operations, Astronergy
will achieve operational
carbon neutrality

number of zero-carbon factories.

3. Build one-stop carbon neutrality
solution capabilities, and empower
the value chain to accelerate
decarbonization.

100% use of green
packaging for main
products

By 2050, CHINT Electrics
and Astronergy will
achieve net-zero carbon
emissions across the
entire value chain

Key Action 4: Sustainable Product Management

Key Actions 2030 Goals Action Pathways w

Carry out sustainable management across the

Key Action 2: Clean Technology Opportunities

2030 Goals Action Pathways m

Renewable
energy
electricity share
will reach 50% at
major industrial
companies

Main factories
will achieve

1. Optimize the electricity structure

by gradually increasing the proportion

of renewable energy use through the
construction of new photovoltaic
equipment and the purchase of Renewable
Energy Certificates, reducing carbon
emissions.

2. Reduce energy consumption and lower
the energy consumption per unit of

Product pass
rate is 100%

Increase the

entire product lifecycle from R&D, production,
sales, to after-sales.

1. Product Development: Follow the principles
of "green product design" to minimize energy
consumption, waste, and environmental
impact.

2. Product Production: Use advanced
production technologies and equipment

to increase efficiency and reduce resource

9 i number of green .
Clean 100% green/ output through optimizing production and S deslien Breclusis/ W??te’ ;trengthen the management and .
Technology carbon neutral/ operational processes, replacing high- Product G [ utilization of raw materials to reduce their
zero carbon ' management product carbon consumption and waste.

Opportunities
factory

certification

Continuous
increase in the
number of clean

energy-consuming equipment, promoting
equipment retrofitting and upgrades,
recycling mid-boxes, and advocating
paperless office practices.

3. Continuously advance the research and
application of clean technologies, reduce
the consumption of natural resources

footprint
certifications by
50%

Continuously
increase

3. Product Sales: Promote green product
design and product carbon footprint
certification, enhance training for dealers and
channel partners to guide the promotion and
consumption of sustainable products.

4. After-Sales: Establish a comprehensive

technology- . i

9y throughout the product lifecycle as much investment in produFt syl systemz ?a”Y outithe
related granted s pecslnle, S TS e e o duct R&D recycling and resource utilization of waste
patents ' produc products to reduce resource waste and

ecological impact.

environmental pollution.
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Key Action 5: Human Capital Development

Key Actions 2030 Goals Action Pathways m

Human Capital
Development

Support 5%
of employees
to complete
continuing
education.

Continuously
increase the
proportion
of female
employees.

Technical talent
turnover rate
<15%.

1. Provide inclusive and fair training and
educational opportunities, continuously
support employees to complete
continuing education, and enhance their
qualifications.

2. Achieve gender equality, dedicated to
empowering women with equal rights,
continuously increasing the proportion
of female employees.

3. Build smooth career development
channels, improve employee welfare,
increase employee sense of belonging
and satisfaction, and reduce the
turnover rate of technical talent.

Key Action 6: Sustainable Supply Chain Management

Key Actions 2030 Goals Action Pathways m

Sustainable
Supply Chain
Management

85% of suppliers
isincluded in
the sustainable
procurement
management
system

90% of key
suppliers pass
sustainability
development
assessments and
certifications

100% of key
suppliers sign
and complete
carbon reduction
commitments

1. Gradually establish a supplier
sustainability assessment system

in accordance with sustainable
procurement management requirements.
2. Develop and implement a training

plan covering all suppliers, continuously
empower suppliers for sustainable
capacity building, and promote suppliers'
sustainability-related certifications.

3. Create a procurement cloud platform
that allows real-time data interaction
with key suppliers, and establish a
supplier carbon management database.
4. Gradually promote zero-carbon
commitments across all major suppliers,
increase the proportion of renewable
energy used by suppliers, and support
suppliers in carbon reduction.

s the Green Operat
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Corporate Management

Key Actions 2030 Goals Action Pathways m

Improve the
governance
mechanism of
the Board of
Directors.

Enhance
corporate
governance
transparency.

1. Continuously optimize and improve
the institutional system, establish risk
assessment mechanisms before decision
approvals to provide solid support for
decision-making, and use multiple means
such as internal control evaluations to
comprehensively supervise and strengthen
the effectiveness and applicability of the
risk management and internal control
systems.

2. Strengthen information disclosure,
strictly follow regulations related to
information disclosure, and ensure that
significant production and business
activities and management work are open
and transparent.

Key Actions | 2030 Goals Action Pathways m

Business
Ethics

Major industry
companies establish
anti-corruption
systems and
compliance systems
in accordance

with 1ISO37001 and

ISO37301 standards.

Employee anti-
corruption training
coverage reaches
100%

Supplier "Integrity
Commitment"
signing rate
reaches100%

1. Establish an anti-corruption and
compliance system for the enterprise
based on the ISO37001 Anti-Bribery
Management System standards and
ISO37301 Compliance Management
System Requirements and Use Guide,
with major industry companies achieving
1ISO37001 and ISO37301 certifications.
2. Through training and advocacy, the
company conducts anti-corruption and
integrity education for employees and
partners, promoting a corporate culture
of integrity and self-discipline.

3. Require all upstream and downstream
suppliers and distributors to sign an
"Integrity Commitment,"” with a signing
rate of 100%. The audit committee, the
compliance and legal affairs department
supervise it and conduct regular
compliance audits.

As the core industrial pillar of the CHINT Group, CHINT Electrics is deeply embedded in the Group's overall sustainability vision towards 2030, comprehensively adopting and further

implementing the key issues identified in the Group’s strategic framework. Based in the fields of smart electrical and green energy, and closely aligned with industry attributes and product

characteristics, we systematically advance implementation pathways that synergize with the Group’s eight key action objectives. By establishing a sustainability implementation system

tailored to the industrial context, the Company provides robust support and industrial momentum for the Group’s milestone targets and the overall 2030 strategic vision, striving to become

a leading demonstration benchmark in the Group’s sustainability journey.
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ESG Development Achievements and Honors

B ESG Rating Performance

SBTi (Science Based Targets initiative)

CDP (Carbon Disclosure Project, Climate Change)

MSCI ESG Rating

S&P CSA (S&P Corporate Sustainability Assessment)

SynTao Green Finance

WIND ESG Rating

EcoVadis Corporate Social Responsibility Medal

SILVER | Top 15%

ecovadis

Sustainability Rating
DEC 2025

EcoVadis (SILVER)

Passed

BBB

48

Silver

Syntao Green Finance ESG RATINGS (A-)

CHINT Electrics
CHINT Electrics
CHINT Electrics
CHINT Electrics
CHINT Electrics
CHINT Electrics

CHINT Electrics

ESG ¥ &
2025 Q4

D C iC: C+ B- B B+

Green Operations

a Harmonious Worl

Power

A-

Caring for People D
Prosperity for All

Validation Statement

™\ SOENGE
\ | BAseD
NEAR-TERM AND NET-ZERO SCIENCE- \./ TarceTs

BASED TARGETS

SBTi-Validation_Statement

S&P Global

S&P Global (2025, 48)

Wind ESC

Av

IEZ=FERE
(20253948 )

WIND esg(A)

ppendixes

MSCI BBB
ESG RATINGS

[ccc[ B [ BB [ A [ AA [AAA]
MSCI (2025, BBB)

ACDP

the change data platform

CDP Climate Change (2025, B)
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B Major Sustainability Honors in Recent Years cg)

_ Issuing Organization / Organizer Affiliated Organiz

2025 FORTUNE CHINA ESG IMPACT
LIST

Bloomberg Green The Watchlist
2026(ESG Champion)

2025 DEI Human Kindness and Love
in the Workplace" Outstanding List

Sustainable Pioneer Case

Initiator of China Supplier ESG
Rating Platform

2025 Annual Low-Carbon Pioneer
Enterprise

2025 Top 100 Yangtze River Delta
Brand Influence Enterprises

2024 Outstanding Responsibility
Enterprise

2024 Zhejiang ESG Pioneer
Enterprise

Social Responsibility Report Release
Certificate

Excellent Cases of Zhejiang
Enterprise Social Responsibility
Reports

Whale Award - ESG Supply Chain
Pioneer

2025 Annual Sustainable
Development Award

FORTUNE CHINA

Bloomberg Green

Bloomberg Green

YICAI &Shanghai Services Federation

CHINA ENTERPRISE REFORM AND
DEVELOPMENT SOCIETY

South Weekend

Shanghai Enterprise Association,
Jiangsu Enterprise Association,
Zhejiang Enterprise Association,
Anhui Enterprise Association, etc.

South Weekend

Zhejiang Enterprise Social
Responsibility Promotion Association

Zhejiang Industry Economy
Association, Zhejiang Enterprise
Association, Zhejiang Entrepreneurs
Association, Zhejiang State-owned
Assets Management Association,
Zhejiang Institute of Certified Public
Accountants

Zhejiang Industry Economy
Association, Zhejiang Enterprise
Association, Zhejiang Entrepreneurs
Association, Zhejiang State-owned
Assets Management Association,
Zhejiang Institute of Certified Public
Accountants

ZERENYUN Research Institute

Sina Finance ESG Rating Center

CHINT Group

CHINT Group

CHINT Group
CHINT Group

CHINT Group

CHINT Group

CHINT Group

CHINT Electrics

CHINT Electrics

CHINT Electrics

CHINT Electrics

CHINT Electrics

CHINT Electrics

Caring for Peo

Prosperity for All

to Responsible Growth Builds Endt

=
'/ g\
ACHRBIS )

\

2025 Fortune China
Influence Ranking
(CHINT Group)

2026 Bloomberg Most
Valuable Watchlist
(CHINT Group)

2025 Bloomberg DEI
Inclusive Workplace
(CHINT Group)

2025 Annual Low-Carbon
Pioneer Enterprise
(CHINT Group)

2024 Outstanding
Responsibility Enterprise
(CHINT Electrics)

ey

Sustainable Pioneer
Case (CHINT Group)

Initiator of China Supplier
ESG Rating Platform
(CHINT Group)
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B Participating in the Revision of Multiple
Sustainability-Related Industry Standards

CHINT Electrics actively participates in the
development of key sustainability standards. The
company has contributed significant professional
expertise and practical experience to the revision of
several industry group standards, including:
-Guidelines for ESG Report Rating of Enterprises
-Guidelines for Preparing Enterprise Carbon Neutrality
Roadmap Action Reports

-Evaluation Criteria for Enterprise Carbon Neutrality
Roadmap Action Reports

-ESG Management Requirements for Enterprise Supply
Chains

-Jianghai Plastic Recycling Certification Standard

This involvement not only demonstrates the company's
deep expertise and leadership in areas such as ESG
governance, green and low-carbon development, and
circular economy, but also promotes the scientific and
standardized advancement of relevant standards. It
effectively exemplifies the role of a leading enterprise

in driving sustainability progress within the industry.
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B ESG-Related Certifications

AuEwmEY
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Carbon Management System
Certification

CERTIFICATE
Management System in accordance with
SA8000:2014

s octy
Zhejiang CHINT Electics Co., Ltd.

No.1, Chint Road, Chint Industrial Zone, North Baiang Town,
‘Vueding City, Zheiiang Province.

Design and manufaciure of low voliage switchgear, cicui breaker,
e ry overvoliage and undervoliage protector,
surge protector, disibuion box.

RO My

SAB8000 Social Responsibility
Management System
Certificate

EL Tl L LT

e e oo 118

W R A SR AR
e

Energy Management
System Certification

CERTIFICATE
Management System in accordance With
1S0 28000:2022

i s 1 corty
Zhejiang CHINT Electrics Co., Ltd.

Unifle socialcrodi codo, 913300001425448454
0.1 CHINT Road, CHINT industrial Zone, Noth Baixiang Toun, Yusaing
City, Zheang Province, China

Design and manufacture of low-voltage switchgear and conirol
equipment, circut breakers, surge protectors and distribution
boxes

Supply Chain Security
Management System
Certificate

DECLARATION OF CONFORMITY

oo contorm et
Aoplcont
Zhefang CHINT Electris Co. Ltd.

1SO 20400:2017

' o of this sitement i rom 2025.08.29 10 2026.08.28,

m Authorized by:
-/ =
o F

Declaration of Conformity
with Sustainable Procurement
Guidelines
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wanEL nuAY
GR/T45001-2020 idt 150 45001:201%
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Environmental Management
System Certificate

Occupational Health and
Safety Management System
Certificate

Anti-Bribery Management
System Certificate
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CHINT Electrics’Commitment to the UN Global Compact

B Joining the UNGC: Anchoring the Strategic Direction of €®! !j
Sustainable Development

CHINT Electrics deeply integrates the In 2021, CHINT Electrics officially joined the United WE SUPPORT
principles of the United Nations Global Nations Global Compact (UNGC), incorporating its

Compact (UNGC) and the Sustainable ten principles and the 17 SDGs into the corporate

Development Goals (SDGs) into its operational system. This has shifted sustainable

corporate development strategy, driving development from a concept to a core guiding principle

shared economic, social, and environmental for long-term growth.

value through multiple dimensions—from
implementing UNGC commitments and
promoting gender equality to fostering B Gender Equality: From Commitment to Quantifiable Action (_96
innovative sustainable community CHINT affirms that "gender equality is both good for business and a matter of fairness," driving progress through key
development. actions:
* Signing the Women’s Empowerment Principles (WEPs): Committed to taking proactive steps to advance gender
equality and women’s empowerment in the workplace, marketplace, and community.

¢ Joining the "Forward Faster" - Gender Equality Initiative: Became a founding member in 2023, pledging to achieve equal
pay for work of equal value by 2030, and equal representation, participation, and leadership at all management levels by

2030.

CHINT 20
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Management

In 2024, CHINT joined the United Nations Global Compact (UNGC) " Sino-Africa
Corporate Community Action Network on Sustainable Development " as a
founding member.CHINT regularly organizes vocational skills training programs
for local youth and students, and supports employees in obtaining professional
certifications such as electrician qualifications.These initiatives strengthen local

workforce capabilities and enhance employment opportunities.

Furthermore, CHINT collaborates with other Chinese enterprises in Africa to
jointly design and implement sustainable development projects. The company
provides ongoing support in areas such as community development and talent
cultivation, contributing to the long-term socio-economic progress of local

communities.

Through its commitment to the UNGC, CHINT actively participates in "the Belt
and Road" Initiative, engages in UNGC accelerator programs, and contributes to
initiatives like the "ESG+20 Sustainable Development Leadership Series." The
company has been recognized for its best practices in advancing the Sustainable
Development Goals, notably in the categories of "Global Partnerships" and
"Sustainable Development in "the Belt and Road Countries." By integrating global
sustainability standards into its operations, CHINT continues to drive progress in
gender equality and community development, aligning business growth with the

creation of social value.

S
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Materiality Assessment

° 0
Bl Stakeholder Engagement r\ﬂ

Stakeholder Communication Channels

Stakeholder | Engagement Topics Engagement Channels

The company consistently places
stakeholder engagement at the forefront
of its sustainability strategy, strengthening
connections and cooperation with all parties
through efficient and responsive feedback
channels. Dialogue with stakeholders serves
not only as a key method for identifying
material issues but also as a critical pathway
for effectively managing sustainability-
related risks and seizing future
opportunities. We actively foster an open
and transparent communication platform
supported by systematic engagement
mechanisms, ensuring that stakeholder
perspectives and needs are fully heard and
appropriately addressed. This ongoing and
proactive communication enables us to
better understand external expectations,
integrate sustainability concerns into
corporate strategy, and drive shared
progress and harmonious development

between the business and society.

Government

Investors &
Shareholders

Customers

Business
Partners

Employees

Community

Media

Climate Action, Pollutant Emissions
Management, Water Management,
Circular Economy, Anti-Unfair
Competition

Climate Action, Clean Technology
Opportunities, Circular Economy,
Innovation and Digitalization Management

Climate Action, Clean Technology
Opportunities, Circular Economy,
Customer Relation Management, Data
Security and Customer Privacy Protection

Climate Action, Clean Technology
Opportunities, Circular Economy,
Sustainable Supply Chain Management,
Human Rights, Anti-Corruption and Anti-
Bribery

Human Capital Development,
Occupational Health and Safety, Human
Rights

Climate Action, Pollutant Emissions
Management, Water Management,
Biodiversity and Ecosystems, Community
Engagement

Biodiversity and Ecosystems, Human
Rights, Clean Technology Opportunities

Regular meetings, seminars, compliance self-

inspections, correspondence

Shareholders meetings, information disclosure,

investor reception and consultations

Market research, customer satisfaction surveys,
customer needs surveys, marketing meetings,
after-sales service system, customer service hotline

Supplier support, distributor assistance, supplier

meetings, distributor meetings

Employee Satisfaction Surveys, Training and
Education, Employee Events, Trade Union Activities

Community activities, community visits, community

open days, social media

Press Conferences, Social Media
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00
B Materiality Assessment Process r\,q

The company systematically identifies policy priorities at the national and industry levels, aligns with sustainability reporting standards for A-share listed companies (including the SSE Self-
Regulatory Guidelines No. 4 — Preparation of Sustainability Reportsand the SSE Self-Regulatory Guidance No. 14 - Sustainability Reports (Trial)), and references international frameworks
such as GRI 3: Material Topics. From the dual perspectives of impact materiality and financial materiality, the company has identified 9 double materiality issues, 10 impact materiality

issues, and 3 financial materiality issues, all of which are addressed in this annual report.
Building on this, the company will further integrate the focus areas of rating agencies, industry best practices, and key client concerns to develop an ESG topic library that is highly relevant

to CHINT Electrics’ business. This will serve as the foundation for conducting quantitative surveys during the reporting year.

2025 Materiality Analysis Process
Step 1: Context Analysis and Issue Identification

We first systematically mapped the business relationships across the value chain to clarify the types and nature of interactions at each stage. Concurrently, we conducted in-depth analysis

of relevant laws and regulations, regulatory policies, media coverage, and industry best practices, comprehensively identifying affected stakeholder groups to establish a robust foundation

for issue identification.

Step 2: Dual Materiality Assessment

- Impact Materiality Assessment

Evaluated from both internal and external stakeholder perspectives, assessing the significance and likelihood of each issue:
(1) Degree of Impact: Scored via stakeholder questionnaires using a six-level scale ("No Impact = Minor = Moderate — Significant = Major — Severe").
(2) Likelihood of Impact: Assessed on a six-level probability scale ("Unlikely = Very Low — Low — Moderate — High — Very High").

- Financial Materiality Assessment

Led by the finance department expert team in collaboration with relevant business units, evaluated across two dimensions:
(1) Degree of Financial Impact: Assessed potential effects on current and projected financial conditions, cash flow, assets and liabilities, and cost of capital using the same six-level scale.

(2) Likelihood of Financial Impact: Evaluated probability of occurrence using the same six-level likelihood scale.
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Based on quantified data from Step 2, we constructed the 2025 dual materiality matrix. Through cross-analysis, we prioritized issues to form the impact materiality and financial materiality

topic lists, ensuring transparent, balanced, and comprehensive disclosure of relevant topics in the report.

Issue Screening

Benchmarking with peers, clients, and rating standards: Compare
issues with peers, customers, and frameworks (DJSI CSA, EcoVadis,
MSCI, SASB) to form a material issues database.

O O

Background Research

Industry and policy research: Analyze industry trends and policies, identi-
fying relevant material issues based on CHINT Electrics’ business.

®
A2

Analysis
Quantitative analysis: Weight stakeholder inputs, rank material issues,
and identify high/medium-priority issues for 2025.

4

o

Surveying
Stakeholder survey: Invite internal/external stakeholders to assess the

materiality and impact of issues, refine definitions, and propose adjust-
ments.

O O

[ XX J
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Double Materiality Issue Management m Sustainability Issue Materiality Category
Product Quality and Safety Double Materiality
Product Quality Customer Relation Management Double Materiality
and Safety
Customer e Occupational Health and Safety Double Materiality
Relation
MEmERmEmE Sustainable Supply Chain o
: PPl Double Materiality
Responsible Management
Marketing Digitalization
3 o (Automation, Occupational i i i A=
_g AU Elect,,ffat,on) Hosith o Safety Product Innovation Financial Materiality
Q Competition i A Al
a Labor Responsible Marketing Impact Materiality
Practices and q q anq P
2 Data Securityand ~ Management $'e?." | Polutant Anti-Unfair Competition Impact Materiality
Cust Pri . i_Bril echnolo Emissi . L.
g" Protection Environmefiy i G . S Labor Practices and Management Impact Materiality
2 Fair hpIEE: . ocia
o é Treatment @ Human Capital Data Security and Customer -
= Stakeholder ~ of SMEs o Development Impact Materiality
~+
<

Energy Management’

Waste Management

Chain Management

Public Welfare Human Rights ® Risk and Crisis Management

and Community

Fair Treatment of SMEs Impact Materiality

Product Innovation °

Dimension

Governance

°
Rural Revitalization

Double-
Materiality

Engagement

Due Diligence o
Circular Economy

Water Management

Biodiversity and Ecosystem

Financial Materiality

Financial-
Materiality

Sustainability Issue
Corporate Governance

Risk and Crisis Management

Digitalization (Automation, Electrification)

Stakeholder Communication

Anti-Bribery and Anti-Corruption

Climate Action

Environmental

Impact-

Materiality Non-Materiality

Materiality Category

Double Materiality
Financial Materiality
Double Materiality
Double Materiality

Human Capital Development
Human Rights

Due Diligence

Public Welfare and Community
Engagement

Rural Revitalization

Clean Technology Opportunities
Pollutant Emissions Management
Climate Action

Environmental Compliance
Energy Management

Waste Management

Circular Economy

Water Management

Biodiversity and Ecosystems

"Risk Management" chapter.

consolidated and reported under the "Business Ethics" section.

Impact Materiality
Non-Double Materiality
Non-Double Materiality

Non-Double Materiality

Non-Double Materiality
Double Materiality
Double Materiality
Financial Materiality
Impact Materiality
Impact Materiality
Impact Materiality
Non-Double Materiality
Non-Double Materiality
Non-Double Materiality

Note 1:The company has integrated due diligence into routine risk management, continuously
identifying and assessing potential negative impacts during operations. For details, please refer to the

Note 2:The issues of "Anti-Bribery and Anti-Corruption" and "Anti-Unfair Competition" have been

Note 3:As the company’s main business focuses on electrical manufacturing and new energy materials
R&D, and does not involve sensitive technology areas such as gene editing or Al ethics, technology

ethics was not assessed as a material issue for the current year through the dual materiality assessment

Impact Materiality

and is not separately disclosed in this report.
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Step 4:

For dual materiality issues, the company conducted indepth analysis of stakeholder expectations regarding CHINT Electrics’performance, thoroughly identified associated impacts, risks,

and opportunities, and consolidated findings for each issue.

Sustainability Topic m Impact, Risk & Opportunity Description Impact Scope

Climate Action

Clean Technology
Opportunities

Pollutant Emission
Management

Sustainable Supply
Chain Management

Product Innovation

Impact Description

Risk/Opportunity
Impact

Impact Description

Risk/Opportunity
Impact

Impact Description

Risk/Opportunity
Impact

Impact Description

Risk/Opportunity
Impact

Impact Description

Risk/Opportunity
Impact

Actual Positive Impact: Develop low-carbon products; implement "Zero-Carbon Strategy"
to cut operational emissions.

Opportunity: Innovate in PV design, green manufacturing & supply chain to reduce carbon
footprint and meet green procurement demand.

Actual Positive Impact: Focus on PV & low-voltage products; develop efficient, cost-
saving products to promote clean energy.

Opportunity: Leverage full-industry-chain advantage to enter grid upgrade/zero-carbon
park markets, gaining policy support.

Actual Positive Impact: Adhere to emission standards, use eco-friendly equipment to
reduce pollution. Potential Negative Impact: Failed compliance with stricter standards
leads to fines and operational shutdowns.

Risk: Rapidly evolving standards and high compliance costs pose compliance risks.

Actual Positive Impact: Promote green supply chain practices globally. Potential Negative
Impact: Unaddressed supplier ESG risks may lead to order losses.

Opportunity: Drive green transformation to cut costs and boost supply chain resilience.
Risk: Complex, global supply chains face delays and cost increases.

Actual Positive Impact: High R&D investment drives development of energy-efficient,
intelligent products. Potential Positive Impact: Open innovation and industry collaboration
spur industry-wide progress.

Opportunity: Customer-driven, forward-looking R&D enables agile market response. Risk:
High R&D costs and poor technology choices can lead to product failure.

Upstream (Value
Chain), Enterprise
Operations,
Downstream
(Value Chain)

Upstream (Value
Chain), Enterprise
Operations,
Downstream
(Value Chain)

Upstream (Value
Chain), Enterprise
Operations

Upstream (Value
Chain), Enterprise
Operations,
Downstream
(Value Chain)

Upstream (Value
Chain), Enterprise
Operations,
Downstream
(Value Chain)

Short-term,
Medium-term,
Long-term

Short-term,
Medium-term,
Long-term

Short-term,
Medium-term

Short-term,
Medium-term,
Long-term

Short-term,
Medium-term,
Long-term
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Sustainability Topic _ Impact, Risk & Opportunity Description Impact Scope

Actual Positive Impact: Build digital systems (ERP, MES) to create intelligent, efficient

| t D ipti Upstream
I mpact Description operations and drive business model innovation. P ) Short-term,
Digitalized (Value Chain), Medium-term
M ) - ,
anagement . . Opportunity: Data-driven optimization and Al/market prediction improve efficiency. Risk: Enterplflse Long-term
Risk/Opportunity Impact S ) ) ) ) . Operations
High investment and integration/employee skill challenges hinder transformation.
Impact Description Actual Positive Impact: Strict quality control ensures safe, reliable product operation. Enterprise
Product Quality & Operations, Medium-term,
Safety Opportunity: High quality builds brand trust. Risk: Quality fail [ EE—— G B
R e g ppor L.Jnl y: High quality builds brand trust. Risk: Quality failures cause recalls, lawsuits, an (Value Chain)
reputational damage.
L Actual Positive Impact: Robust governance and internal controls ensure stakeholder rights
Impact Description dut v P ustgover ineer ' ur rng Upstream SheTe
Eomprsie and transparency. (Value Chain) Medium—tery'm
Governance ) ) ) Enterprise Lona-term '
I Ee Opportumty': SFVOHQ governance atFracts investors and supports strategy. Risk: Weak Operations 9
governance invites internal corruption and errors.
o Actual Positive Impact: Full-process service system and standard complaint handling
Impact Description ) )
enhance satisfaction and loyalty. Upstream
) ) Short-term,
Customer Relation (Value Chain), Medium-term
Management Enterprise Loma-ir '
) ) Opportunity: High-quality service creates competitive advantage and customer trust. Risk: O pEEilens
Risk/Opportunity Impact L . L .
Poor communication/complaint handling in complex projects causes delays and losses.
- Actual Positive Impact: Anti-bribery systems ensure fair transactions. Potential Negative
Impact Description : . . ; Enterprise
Impact: Bribery incidents harm reputation and lead to legal sanctions. B Short-term
Anti- Bribery & Operations, Medium te;m
Anti-corruption DI SR Long-term ’
. . Opportunity: A clean environment attracts partners and reduces compliance costs. Risk: (Value Chain)
Risk/Opportunity Impact ) D .
Internal non-compliance leads to litigation and reputation loss.
- Actual Positive Impact: A comprehensive ESG risk management system enables effective risk
Impact Description . Upstream
Dl Wi ETi)
Short-term
Ent i '
Risk Management " erpr'lse Medium-term,
Risk/Opportunity Impact Opportunity: Strong risk management boosts resilience and market share. Risk: Systemic ngvrjl?g;q Long-term

risks (trade, geopolitics) can overwhelm standard controls.
(Value Chain)
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Sustainability Topic _ Impact, Risk & Opportunity Description Impact Scope

Potential Negative Impact: Failure to adapt to policy/regulatory changes
leads to penalties and operational disruption.
Environmental Enterprise
Compliance Operations
Risk/Opportunity Risk: Non-compliance results in fines, operational stoppages, and
Impact reputational harm.

Impact Description
Short-term,
Medium-term,
Long-term

Actual Positive Impact: Systematic OHS management reduces accidents and

Impact Description illnesses. Potential Negative Impact: Lax safety controls can cause accidents Upstream
: . . Short-term,
Occupational and production stops. (Value Chain), .
. Medium-term,
Health & Safety g Long-term
Risk/Opportunity Risk: Major accidents cause casualties, legal liabilities, and severe Operations
Impact reputational damage.
Impact Description Potenpal Negatlve ImpacF: l\/.l|.s|ead|ng marketing triggers complaints, .
investigations, and legal liability. Enterprise
Responsible Operations, Medium-term,
Marketing ) ) ) ) ) ) Downstream Long-term
Risk/Opportunity Opportunity: Honest marketing builds trust and ESG advantages. Risk: (Value Chain)
Impact Irresponsible marketing leads to backlash and sales loss.
Data Security & e Short-term
Y — Potential Negative Impact: Security failures or negligence cause data Operations, . ’
Customer Privacy Impact Description . . Medium-term,
breaches, legal action, and penalties. Downstream

Protection Long-term

(Value Chain)
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Climate Action Paves the Way

for a Low-Carbon Boom

Climate Action*

B Governance

The company has established a climate governance
system with the Board of Directors as the highest
governing body, building a closed-loop management
mechanism of "strategic planning—execution
implementation—oversight and evaluation." Leveraging
clear delineation of responsibilities and cross-
departmental collaboration, this system systematically
advances the coordinated management and long-
term implementation of climate-related issues. The

governance team comprises senior members with

over ten years of industry-specific expertise. They

possess both deep technical expertise and forward-
thinking strategic vision, enabling them to not only
identify operational physical and transition climate risks
acutely but also proactively uncover clean technology
opportunities and new low-carbon market spaces. This
multifaceted capability allows the company to navigate
short-term policy and market challenges effectively
while deeply integrating climate considerations into its
long-term innovation strategy, continuously driving the

green transition and enhancing value.

*: For more details, please refer to the Zhejiang CHINT Electrics Co., Ltd. Task Force on Climate-related Financial Disclosures (TCFD)Report.

Board of Directors of CHINT Electrics
Strategic and Sustainability Committee

Sustainability Office

Management

Climate action management team

Implementation

Leading Department:
Carbon Neutrality Research Institute

Cooperating Departments:
Procurement Department
THE COMMONWEAI FOUNOATION OF
CHINT Other Industry Companies,etc.
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Climate Action Paves the
Way for a Low-Carbon Boom

* The Climate Action Management Team is responsible for the implementation of practices related to

climate change. Specific duties include:

1.Managing climate-related data, target setting, implementation, and disclosure involved in

ESG strategies, ESG ratings, ESG awards, ESG reports, etc.

2.Establishing systems, methodologies, and tools for carbon emission and product carbon
footprint accounting and verification; implementing full-chain decarbonization measures such
as carbon accounting, energy conservation, carbon reduction, carbon offsets, and carbon
neutrality. Additionally, overseeing climate-related initiatives such as SBT Science-Based

Targets and CDP.

3.ldentifying, assessing, and managing climate-related risks and opportunities, applying
scenario analysis when necessary to determine their impact on the company’s operations,
strategy, and finances, and developing corresponding mitigation and adaptation strategies

based on the analysis results.

4.Conducting work in accordance with the "Taskforce on Nature-related Financial Disclosures
(TNFD)" and promoting public-benefit projects that contribute to ecological protection and

climate change mitigation
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Identification of Climate-Related Risks and Opportunities

In 2025, in accordance with the TCFD framework and through value
chain analysis, industry benchmarking, field research, and specialized
assessments, the company systematically identified climate-related risks
and opportunities, integrating them into strategic decision-making and
business planning, and compiled the Zhejiang CHINT Electrics Co., Ltd.

Task Force on Climate-related Financial Disclosures (TCFD)Report

* Climate-Related Risks

Physical Risks: Operational impacts from extreme weather events and
long-term climate pattern shifts.

Transition Risks: Challenges arising from evolving policies and regulations,

market trends, technological shifts, and rising stakeholder expectations.

¢ Climate-Related Opportunities

Resource Efficiency: Improving resource efficiency through process
optimization and circular practices to lower operational costs and carbon
emissions.

Energy Sources: Expanding renewable energy adoption and green power
procurement to build a clean, low-carbon energy supply system.

Market Expansion: Capturing green consumption and policy trends to

enter new growth markets such as low-carbon technologies and energy-
saving services.
Operational Resilience: Enhancing climate adaptability of infrastructure

and supply chains to ensure business continuity and long-term stability.
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About This M
Report c

Assessment and Response Measures for Climate-Related Risks and Opportunities

Physical Risks
Risk Drivers Potential Impact Value Chain Impac‘t - Likelihood MaghitHcs Financial Impact* CHINT ElectricaiiteSi
Impact Duration of Impact Management Measures

May damage fixed assets
such as factory buildings

and equipment, potentially Upstream, )
X . . Medium-term, )
Typhoon triggering work stoppages and  Operations, Long-term Likely Important
production halts, and even Downstream 9 Implement tiered controls
leading to property damage and emergency plans for
and personnel safety incidents typhoons/rainstorms;
conduct regular drills.
Increase in
production and Diversify supply chain and
May cause traffic restrictions Upstream administrative costs enforce facility resilience
. or damage to transportation - . Moderatel i i
AGULE Rainstorm . 9 po Operations, Short-term Occasional Y Decreasein standards for suppliers.
infrastructure, affecting supply Important operating revenue
Risks hain logisti Downstream : '
chain logistics. Impairment loss of Ensure cooling system
assets reliability and enforce
Increase in capital employee heat protection
May trigger power rationing, expenditure protocols.
resulting in production
capacity constraints and Mitigate losses via insurance
schedule adjustments for and allocate dedicated
Extreme ongoing engineering projects; . . Moderatel i
* . going eng g proj Operations Short-term Occasional Y budgets for risk control.
Heat increases health and safety Important
risks for outdoor workers; and
drives up energy and electricity
consumption due to higher
cooling loads.
Install drainage pumps in
Increase in capital . ge pump
) ) low-lying coastal areas to
May result in the damage or expenditure )
. ) ) . . prevent tidal backflow.
Chronic Sea Level inundation of assets such as Upstream, Short-term Unlikel Moderately Increase in operating
Risks Rise factory buildings, equipment, operations Y Important expenses . S
) ) Avoid new construction in
and inventory. Decrease in

vulnerable areas to preempt

operating revenue .
P 9 potential losses.

(1) Short, medium, and long-term definitions are consistent with the company's strategic plan: 0-3 years (short-term), 3-5 years (medium-term), 5 years and above (long-term).
*1 Under the assumption that conditions in the next reporting year will be comparable to those in the current year, no material risks are anticipated.
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Transition Risk

Policy
Risk

Reputati
on Risk

Market
Risk

Technolo
gy Risk

Mandatory climate
targets, policies, and
regulatory requirements in
operating locations

Regulatory requirements
for existing products and
services

Increasingly stringent ESG
information disclosure
regulations

Rising stakeholder focus
on climate change issues

Shifting consumer
behavior

Volatility in upstream raw
material and energy prices

Technological iteration

Stricter domestic regulations
on energy conservation and
green manufacturing may
increase compliance costs.

EU CBAM and Net-Zero
Industry Act may impose
additional export costs and
barriers.

Increasingly stringent climate
disclosure requirements from
governments and exchanges
raise compliance pressure.

Failure to address climate
issues may lead to

reputational damage and
hinder market expansion.

Failure to meet rising demand
for low-carbon products and
green supply chains may
result in customer loss.

Fluctuating raw material and
energy prices may increase
product costs and reduce
competitiveness.

The rapid pace of
technological obsolescence
in the industry means that
the company may struggle to
meet the market's diversified
and low-carbon demands

if it faces insufficient R&D
funding, a shortage of talent,
or inflexible innovation
mechanisms.

Upstream,
Operations,
Downstream

Upstream,
Operations,
Downstream

Upstream,
Operations,
Downstream

Upstream,
Operations,
Downstream

Downstream

Upstream,
Operations

Operations

Long-term

Long-term

Long-term

Medium-term

Short-term,
Medium-term

Short-term,
Medium-term

Short-term,
Medium-
term, Long-
term

Likely

Likely

Likely

Rarely

Likely

Likely

Likely

Important

Important

Important

Important

Very
Important

Very
Important

Moderately
Important

Increase in
production and
administrative
costs
Impairment loss
of assets
Decrease in
operating
revenue

Increase in
administrative
costs

Increase in
financing costs

Decrease in
operating
revenue
Increase in
production
costs

Increase in
operating costs
Increase in R&D
expenditure
Impairment loss
of assets
Impairment loss
of inventories
Decrease in
operating
revenue

alue Chain Impact Likelihood Magnitude | Financial CHINT Electrics' Response &
Impact Duration’ of Impact Impact* Management Measures

Construct green/zero-carbon
factories; upgrade equipment
for energy efficiency.

Scale up solar PV usage; deploy
smart platforms for energy/
carbon management.

Calculate product carbon
footprints and obtain green
certifications to meet market
access.

Integrate low-carbon criteria
into procurement and establish
a full-spectrum green supply
chain.

Set science-based targets and
commit to carbon reduction to
build a green brand image.
Elevate supplier standards by
mandating carbon footprint
certification and integrating
green requirements.

Align with client ESG
expectations to meet low-
carbon demand and safeguard
partnerships.

Implement sustainable
procurement policies and use
hedging for key commodities to
manage volatility.

Optimize product mix and
technology to achieve cost
reduction and efficiency gains.
Align with market demand by
building a green supply chain to
meet low-carbon requirements.

Leverage group R&D resources
and incentive mechanisms to
secure technical talent.

Align R&D with market
demand to develop low-carbon
technologies and meet policy
requirements.

(1) Short, medium, and long-term definitions are consistent with the company's strategic plan: 0-3 years (short-term), 3-5 years (medium-term), 5 years and above (long-term).

*1 Under the assumption that conditions in the next reporting year will be comparable to those in the current year, no material risks are anticipated.
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Climate Opp n

s
. . Value Ch Impact T Magnitude

Resource
Efficiency

New
Products &
Services

Market

Energy
Transition

Enhanced
Resource
Recycling

Expanded
Energy
Infrastructure
Products

Market
Recognition of
Low-Carbon
Products

Green Energy
Transition

Strengthen water,
waste, and material
management to reduce
resource waste and
improve efficiency via
technological innovation.

Capitalize on growing
demand for EV charging/
storage infrastructure
by leveraging R&D
capabilities to capture
market share.

Under policies and
smart technology
trends boosting green
markets like new
energy and smart
grids, the company’s
low-carbon products
meet green consumer
and smart lifestyle
trends, strengthening
competitiveness.

Transition to green power

to reduce energy costs
and lower operational
expenditures.

Strengthen
water, waste,
and material

management
to reduce Short-term,
. . Moderately
resource Medium- Likely
Important
waste and term
improve
efficiency via
technological
innovation.
Operations, Shor't-term, ) Moderately
Medium- Likely
Downstream Important
term
Upstream Short-term,
P S Medium- Frequent Important
Operations
term
Short-term,
Operations Medium- Likely Medizitzly
term Important

Reduce
operating
costs

Increase
operating
revenue
Increase R&D
expenditure

Increase
operating
revenue
Reduce R&D
costs

Reduce
operating
expenses
Increase
operating
revenue

Financial CHINT Electrics' Response &
Impact* Management Measures

-Upgrade energy-intensive equipment
(e.g., injection molding machines,

air compressors) to improve energy
efficiency.

-Promote circular use of production
materials to cut procurement costs
and reduce waste.

-Recycle packaging materials and
regrind plastics to enhance resource
utilization.

Implement paperless office practices
to optimize resource consumption
and lower operational costs.

Focus on EV charging and energy
storage infrastructure to enhance
product competitiveness.

Invest in utility-scale and distributed
PV to deliver market-oriented green
energy solutions.

Drive supplier material innovation to
lower lifecycle carbon footprint and
boost green competitiveness.
Increase the use of green and
recycled materials to build a low-
carbon product system.

Expand investment in energy
storage to capture market
opportunities and create green
growth engines.

Establish a carbon neutrality roadmap
and transition to low-carbon energy by
increasing green power usage.

Refine the energy management system
and utilize digital platforms for precise
consumption control.

(1) Short, medium, and long-term definitions are consistent with the company's strategic plan: 0-3 years (short-term), 3-5 years (medium-term), 5 years and above (long-term).
*1 Under the assumption that conditions in the next reporting year will be comparable to those in the current year, no material risks are anticipated.
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B Risk Management @

CHINT Electrics has integrated
Risks are identified across eight dimensions: strategy, operations,

climate-related risks into its finance, compliance, environment, social, technology, and safety. Led
enterprise risk management by department liaisons, teams document internal and external risks/
) ) opportunities for further assessment.

(ERM) framework, implementing a PP

systematic "identify-assess-mana

ge-monitor" process. This process

addresses both physical and Risks are evaluated using defined severity, likelihood, and riskrating

Risk

matrices. Results and response plans are recorded in the Risk and
Assessment

transition climate risks, supported
Opportunity Response Table.

by regular scanning, dynamic .

Risk .
assessment, and cross-departmental Management
collaboration. The approach Process Tiered actions (avoid, transfer, mitigate, or accept) are taken based on
enhances the company's proactive Re?;':‘se risk level (green/yellow/red). Highrisk (red) items require a detailed Risk
adaptation and strategic foresight in Control Plan with clear ownership and timelines.

the face of climate change.

Tracking &
Monitoring

Business units implement approved measures, with liaisons tracking
progress. The risk management team conducts regular reviews to
ensure effectiveness and continuous improvement.
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Scenario Analysis

During the current reporting period, CHINT Electrics
adopted a scenario analysis approach for the first
time, using 2024 as the base year and 2050 as the
target year. This systematic assessment evaluated the
potential impacts of key risks and opportunities on
the Company's core business operations and financial
performance under different climate scenarios.
Referring to the Fifth and Sixth Assessment Reports
of the Intergovernmental Panel on Climate Change
(IPCC), we selected the Representative Concentration
Pathways (RCP) 2.6 and RCP 8.5 scenarios and utilized
the CLIMADA model to analyze the potential impact

of physical risks on business operations and financial

Climate Action Paves the
Way for a Low-Carbon Boom

performance. Simultaneously, adopting the "Net Zero
Emissions by 2050 Scenario (NZE)," "Announced
Pledges Scenario (APS)," and "Stated Policies Scenario
(STEPS)" proposed in the International Energy Agency's
(IEA) World Energy Outlook 2024, we assessed
the financial impact of climate transition risks by
comparing differences in carbon pricing mechanisms
across scenarios.

Furthermore, referencing the energy business
development pathways outlined in the aforementioned
three IEA scenarios, we systematically identified
potential opportunities for the Company's photovoltaic

business within the evolving energy structures.

April 14

Climate scenario analysis carries inherent
uncertainties that may affect the long-
term accuracy and relevance of the findings.
These uncertainties primarily stem from the
evolution of future climate policies, the pace
of technological change, dynamic market
behaviors, and the actual implementation of
global emission reduction efforts. Furthermore,
climate models have limitations in predicting
extreme weather events at a regional scale, and
our company's adaptive capacity and response
measures are influenced by both external
environmental changes and internal resource
conditions. CHINT Electrics will dynamically
evaluate the results of the climate scenario
analysis and update them in a timely manner
in response to changes in internal and external

environments and business developments.

CHINT
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Physical Risk Assessment

Based on two scenarios RCP 2.6 (low emissions) and
RCP 8.5 (high emissions),we prioritized six major
manufacturing operated by CHINT Electrics and its
subsidiaries in China. We systematically assessed
the trends in the frequency, intensity, and impact
of climate-related disasters (including sea level rise,
drought, floods, etc.) faced by each site. By integrating
the characteristics of their business models,
operational features, and geographical distribution,
we further analyzed the vulnerability and sensitivity of
different sites to various climate disasters. This process
culminated in an evaluation of the exposure levels to

physical risks for the six major manufacturing sites.

Key Data and Assumptions |
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Physical Risk Scenario Analysis Inventory and Related Assumptions

Issuing Agency Scenario Assumptions Expected Temperature Rise

Representative
Concentration
Pathway (RCP) 2.6

IPCC

Representative
Concentration
Pathway (RCP) 8.5

Scenario Analysis Target Year: 2050

Public Scenario Types: RCP 2.6, RCP 8.5

This scenario assumes global
society will take proactive
measures to reduce emissions,
and achieve net zero greenhouse
gas emissions by mid-century. By
2100, global average temperature
rise is expected to be controlled at
a relatively low level.

Below 2° C

This scenario predicts a
continuous increase in
greenhouse gas emissions due

to ongoing economic activity

and technological development
without effective mitigation
measures. By the end of

the century, global surface
temperatures are expected to rise
significantly.

Approximately 3.7° C

Assessment Boundary: Six major manufacturing sites of CHINT Electrics and its subsidiaries

ocated in China

Key Assumption: The geographical locations of the six major manufacturing sites remain

unchanged, and asset scale and risk response measures remain at current levels.
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We place significant emphasis on the physical risk exposure and vulnerability of each

manufacturing site. Simultaneously, we conduct physical risk assessments for core

suppliers, extending climate risk management into the supply chain. Building on this

foundation, we further calculate the Value at Risk (VaR) associated with major physical

risks—such as wildfires, typhoons, and floods—across our main manufacturing sites

under different climate scenarios. On this basis, physical risks did not have any material

adverse impact on the fixed assets or production operations of the sites. No material

capital expenditures related to these risks were incurred, and overall risk remained

within a controllable range.

Analysis of Value at Risk (VaR) for Physical Risks to Fixed Assets in Major

Manufacturing Parks Under Different Scenarios

Wildfire Typhoon

Flood

RCP2.6 RCP8.5

Manufacturing  Historical RCP2.6 RCP8.5
Base

Daqgiao

Industrial Par

Gongkong

Industrial Park

Liangce

Industrial Park

Binhai Industrial

Park

NOARK

Industrial Park

Hangzhou New

Energy

Industrial Park
llustration  Risk Level?  Wildfire Typhoon  Flood

Low level

Relatively Low Level
Moderate level

wer  Caring for People Drives

Governing with Integrity
Builds Enduring Leadership

Appendixes

Prosperity for All

Risk Analysis Outcome

In 2025, CHINT Electrics conducted a Value-at-Risk (VaR) assessment for
physical risks to fixed assets across six major manufacturing sites, focusing
on three primary disasters: wildfires, typhoons, and floods. The assessment
revealed that wildfire risk remained at a low level across all parks and scenarios.
Typhoon risk exhibited a significant upward trend correlating with the severity
of climate scenarios, with risk levels under the high-emission scenario (RCP 8.5)
markedly higher than those under the low-carbon scenario (RCP 2.6). Flood risk
was identified as a moderate level risk in several sites and is recognized as a
critical physical risk requiring focused attention.

To address these challenges, the Company has established a risk response
mechanism and formulated institutional documents such as the Special
Emergency Plan for Typhoonsand the Special Emergency Plan for High
Temperatures and Heatstroke. These documents specify trigger conditions,
disposal procedures, and responsibility assignments for emergency
responses—such as typhoon and flood prevention—under different risk levels.
Multiple emergency drills for typhoon and flood prevention were organized
during the reporting period. Concurrently, the Company increased investment
in emergency supplies, upgrading reserves of fire safety equipment, typhoon/
flood prevention materials, and summer heatstroke prevention resources.
These efforts continuously enhance the disaster resilience of facilities and
equipment, fortifying the safety defense line of production operations and

strengthening the Company's adaptability to climate change.

(2) Low Level Range: = 200,000 CNY; Relatively Low Level Range: 200,000 - 1,000,000 CNY; Moderate Level Range: 21,000,000 CNY
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Transition Risk Assessment

Based on the climate scenarios outlined in the International
Energy Agency (IEA)'s World Energy Outlookreport, CHINT
Electrics conducted a scenario analysis on potential
future carbon emission reduction costs and formulated
corresponding countermeasures. The Company adopted
the Net Zero Emissions by 2050 Scenario (NZE, limiting
warming to 1.5° C or below) as the low-emission scenario, the
Announced Pledges Scenario (APS, limiting warming to below
2 ° C) as the intermediate-emission scenario, and the Stated
Policies Scenario (STEPS, limiting warming to above 2 ° C),
which aligns with current national climate policy targets,
as the high-emission scenario. This framework was used to
analyze the transition risks facing the Company under its

current decarbonization strategy.

ability
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Transition Risk Scenario Analysis Inventory and Related Assumptions

Issui
ssuing Scenario Name Scenario Assumptions Ef(pected TemperSaa
Agency Rise

Net Zero
Emissions by
2050 Scenario

(NZE)

Announced

le Pledges Scenario

(APS)

Stated Policies
Scenario

(STEPS)

Key Data and Assumptions: | Scenario Analysis Target Years: 2030, 2040, 2050

This scenario envisions the global energy sector
achieving net-zero emissions by 2050, necessitating
a rapid transition to low-carbon energy systems and
a significant reduction in fossil fuel demand, with

a corresponding increase in renewable and nuclear
energy sources.

Based on currently announced energy policies and
climate commitments, this scenario assumes that
these goals will be fully realized, including nationally
determined contributions and long-term net-zero
targets.

This scenario outlines a future energy landscape
based on existing policies and regulations, depicting a
slower transition with fossil fuels remaining dominant.

Public Scenario Parameters: China carbon price forecasts under different IEA scenarios?®

Assessment Boundary: Consistent with the company's SBTi target-setting entities

1.5°C

1.7°C

2.4°C

Company Greenhouse Gas Emissions: Based on the Company's climate target of "achieving net-zero operational emissions by 2035"

and its SBT targets of "reducing absolute Scope 1 and Scope 2 GHG emissions by 58.8% by 2034 from a 2024 base year." Scenario

simulations and calculations were conducted by integrating historical annual GHG emission data (Scope 1 & Scope 2).

(3) The company currently uses China's carbon price from the IEA market carbon pricing for scenario analysis and has not yet applied internal carbon pricing for investment decisions.
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Financial Impact of Transition Risks Under Different Scenarios * '

2025 2030 2040 2050

STEPS

APS

NZE

lllustration Risk Level S

Low Carbon Reduction Risk Level
Relatively Low Carbon Reduction Risk Level
Relatively High Carbon Reduction Risk Level |

Risk Analysis Outcome

Based on a comprehensive analysis aligned with the Company's climate strategic objectives, the current financial impact of transition risks does not exceed 500,000 CNY,
representing less than 0.0001% of the Company's operating revenue. Under all three climate scenarios, although carbon emission reduction costs vary, they exhibit a consistent
upward trend starting in 2040 due to rising carbon prices. Under the Net Zero Emissions by 2050 (NZE) scenario, characterized by stricter policy constraints and a more urgent
emission reduction pace, the Company faces relatively higher pressure from carbon reduction costs.

To proactively address the potential impacts of transition risks, the Company focuses on identifying and managing internal carbon emission hotspots in the short term. We are
increasing the proportion of renewable energy utilization and intensifying the implementation and efficiency enhancement of existing emission reduction measures, striving
to achieve operational carbon neutrality. In the medium to long term, anchored by the Group's low-carbon goals outlined in the "15th Five-Year Plan" and the Company SBTi
commitments, the Company will continuously refine its proactive emission reduction management system. Through initiatives such as waste recycling, fossil fuel substitution, green
packaging, and process upgrades, and by optimizing resource allocation in production R&D and low-carbon technology innovation pathways, we aim to effectively manage long-term

decarbonization costs and ensure the successful achievement of our net-zero emissions target.

(4) If the company fails to implement effective emission reduction measures as planned, resulting in unmet emission targets, it will need to offset the shortfall through the purchase of carbon allowances or
credits. The resulting carbon costs will serve as a basis for assessing the financial impact of transition risks. Conversely, if the company achieves its emission reduction targets on time, the associated transition
risks will be effectively controlled.

(5) Low carbon reduction risk level financial range: = 20 millionCNY; Relatively low carbon reduction risk level financial range:20-100 million CNY; Relatively high carbon reduction risk level financial range z 100
million CNY.
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Climate-Related Opportunities Assessment

Based on authoritative forecasts by the International Energy Agency
(IEA) regarding global energy transition pathways and aligned with the
Company's development plans for its PV power plant operation business,
we conducted a quantitative analysis of climate-related opportunities
and their potential financial impacts under different climate scenarios.
Profit scale was selected as the primary financial quantification indicator.
We selected the IEA's Net Zero Emissions by 2050 Scenario (NZE) as
the low-emission scenario, representing an aggressive decarbonization
pathway consistent with the Paris Agreement's 1.5 ° C temperature goal;
the Announced Pledges Scenario (APS) as the medium-emission scenario,
reflecting industry trends under current national policy commitments;
and the Stated Policies Scenario (STEPS) as the high-emission scenario,
simulating market evolution under the continuation of existing policies.
In the analysis, we assumed that the Company's established development
strategy for its PV power plant operation business remains unchanged and

is not adjusted based on emission scenarios.

Climate Action Paves the
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Climate-Related Opportunities Scenario Analysis Inventory and Related Assumptions

Issuing Scenario Scenario Assumptions Expected
Agency Name P Temperature Rise

IEA

Net Zero
Emissions
by 2050
Scenario

(NZE)

Announced
Pledges
Scenario

(APS)

Stated
Policies
Scenario

(STEPS)

Key Parameters and Assumptions for Climate-Related Opportunities Assessment:

Target Years: 2030-2050

This scenario envisions the global energy

sector achieving net-zero emissions by 2050,
necessitating a rapid transition to low-carbon
energy systems and a significant reduction in
fossil fuel demand, with a corresponding increase
in renewable and nuclear energy sources.

1.5°C

Based on currently announced energy policies
and climate commitments, this scenario assumes
that these goals will be fully realized, including
nationally determined contributions and long-
term net-zero targets.

1.7°C

This scenario outlines a future energy landscape
based on existing policies and regulations,
depicting a slower transition with fossil fuels
remaining dominant.

2.4°C

Scenario Parameters: Adopting the annual growth rates of PV installed capacity under different IEA scenarios to

project future PV market size changes and estimate the growth potential of the Company's business.

Assessment Boundary: CHINT Electrics' power plant operation business.

Key Assumption: Assuming that the core development strategy of the Company's PV power plant operation business remains unchanged, and the unit profit of the power

plant operation business remains stable.
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Analysis of Profit Scale for PV Power Plant Operation
Business Under Different Scenarios

2030 2035 2040 2050
STEPS
APS
NZE
Legend  Relatively Low Transition Opportunity ¢ s

Relatively High Transition Opportunity
High Transition Opportunity

Opportunity Analysis Outcome

The gross profit of the Company's PV power plant operation
business was over 5 billion CNY, accounting for over 30% of
the gross margin in 2025. Scenario analysis results indicate
that, under all three scenarios, the Company's PV power
plant operation business is poised to achieve profit growth.
Among them, the NZE scenario presents the most prominent
transition opportunities, demonstrating that the low-carbon
transition will provide long-term growth potential and value

appreciation for the Company's PV business.

(6) Relatively low transition opportunity amount range: = 8 billion CNY; Relatively high transition opportunity amount range: 8-12 billion CNY; High transition opportunity amount range: = 12 billion CNY.
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Bl Metrics and Targets /j?\(g

CHINT Electrics has deeply integrated the CHINT Group’s
2030 Sustainable Development Strategy into its business
operations. In line with its own business characteristics
and development needs, the company has established
phased emission reduction targets and an action plan:

In 2023, CHINT Electrics collaborated with the
international consultancy Kearney to release the CHINT
Electrics Carbon Neutrality White Paperand a "Zero-

Carbon Declaration," announcing the following goals:

By 2028

Achieve operational carbon neutrality (with carbon
offset) by 2028. This includes measures such as
improving energy efficiency, increasing the use of
renewable energy, utilizing renewable materials,
building a one-stop carbon neutral solution capability,

and constructing zero carbon demonstration parks.

|
[ J
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
[ ]
|
I By 2035
|
} Aachieve net zero carbon emissions from operations
|
! and establish a comprehensive value chain carbon
|
| emissions management system. This includes
|
| . .
. measures such as waste recycling, fossil energy
|
I substitution, process upgrading, green packaging,
|
|
|

and carbon elimination, etc.

zero carbon emissions. This includes measures
such as empowering the value chain to accelerate
decarbonization, ensuring zero carbon operation
across all factories and parks, and striving to achieve

® By 2050:The entire value chain will achieve net
|
|
|
|
|
|
|
|
|
:
: carbon neutrality for all products.

|

|

|

In addition, to better implement the sustainable
development strategic objectives and achieve the
"Zero-Carbon Goals" by 2028, 2035, and 2050, CHINT
Electrics’Science-Based Targets (SBTs) were officially
approved by the SBTi on December 18, 2025. The company
has developed a climate-science-aligned "full-chain, multi-
dimensional" decarbonization pathway that spans its own
production operations and the upstream and downstream
supply chains, providing a clear blueprint for long-term
green development. CHINT Electrics solemnly commits
that, using 2024 as the base year, it will reduce absolute
Scope 1 and Scope 2 greenhouse gas emissions by 58.8%
by 2034, and reduce Scope 3 carbon emission intensity per
unit of product (covering purchased goods and services,
fuel and energy-related activities, use and end-of-life
treatment of sold products, etc.) by 63.8% over the same

period.

SCIENCE
BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION
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CHINT Manufacturing Parks:
Models of Green Transformation

and Carbon Neutral Practice

The Wenzhou Bridge Park (Phase | & Ill) and the
Smart Industrial Control Park (Phase | & Il), certified
as National Green Factories, have established an
integrated green management framework covering ISO
14001 Environmental Management Systems, ISO 50001
Energy Management Systems, ISO 45001 Occupational
Health and Safety Management Systems, and T/
CCAA 39 Carbon Management Systems. Guided by the
"operational carbon neutrality by 2028" target, during
2023-2024, the parks strictly adhered to the Zero-
Carbon Factory Evaluation Specification (T/CECA-G
0171-2022), Carbon Neutrality Verification Specification
(PAS 2060:2014), and ISO 14064 series standards.
They successfully achieved dual certification for the
Wenzhou Bridge Park as both a "Zero-Carbon Factory"
and an "Organizational Carbon Neutral Factory,"
and extended the same certifications to the Smart

Industrial Control Park in 2024.

Climate Action Paves the
Way for a Low-Carbon Boom

# ATTESTATO #  ATTESTATION

ACIO

5

w
=
=<

*

:HEINIGUNG

BESC

*

ATTESTATION

Green Of s Power  Caring for People Drives

a Harmonious World Prosperity for All

Zero Carbon Factory Verification
Statement
No. C3GHG 073900 0176 Rev. 00

Chent: Ihajiang Chint Electrics Co, Ltd.
1 Chint Flosd, Crart inckamal Zone.
CHNT »

BRI

Hort Baiang
224600 Y Provnce
PEOPLES RERUBLIE OF CHRtA

ol Co. Lid.
a1 Chant Foad, Chet Industrial Zone, Horth Baniang. 125601
Vesepg. Thipang Provines PEOPLE'S REPUBLIC OF CHINA

TCOCAG 0171-2025
50 14064-3: 2019
Total GHG Emissions ¢ 467 05 11512

GHG Offsstting Porcentage ©  100%

Materualey: WIE 5% of ol ermssions.

CCB_OHG_GR_006CS REV 01

Werification Concluion: The spesicn managenent of Frass | & Fawe 5 of Dagas Fat under B
resonutia paty coned B parod wun vesfed o par inind
e e =B feped o Wt cmescs .
e i managimant.
ariem of sy 4 carten sma, St of sey 43 e,
prosucn 2 5ot et o azhy 0 vl 1 oo
P 1 e o
e e —
preosetariid
is TUV 50D, acing pacty . based
paty
rylers, foderni, _-umm'g
e s
qul 3o TUV 500 and TUV 500 shal barve
Techaical Area Categery: 1
manutachaeg)
Varification Raport No.. 403770 REV 00
[ . 20260024
1 <5
p2
i Fing Waeg | A
CECA FET =
Page f0f 1 TW'

TUY 500 Comieation and Testng (Chna) o, Lat Fisr 14, Buiding B. o 37, Tuanje Aradibde], Xishas
Ecersmie and Technoiogiesl Development Tine, Wk, Jangas, P Chins

ATTESTATO 4  ATTESTATION

»

ATESTACION

*

BESCHEINIGUNG

»

ATTESTATION

Organizational Carbon Neutrality Achi i
Verification Statement
No. N4GHG 073900 0173 Rev. 00

Client: Zhajiang Chirt Electrics Co., Lid.
No. 1 Chint Road, Chint Industrial Zone
CHNT (Em
ASB0I Yimaqrg. Privnce
PECPLE'S REPUBLIC OF CHINA
i im Elactrics Ca. Lid.
Nao.1 Chint Ficad, Chini Insstnal Zone, Norh Bacang, 375603
Yuseqing, Tejang Prownce. PEOPLES REPUBLIC OF CHINA
Varification Seedac 180 14064.3:2018
@ 150 14068.9:2023
GHG Corporate Standard
Time Boundary: January 1% 2025 1 December 31¥, 25
Under ol actrites and fackises of
responaitie party
Total GHG Emission: 407 051003 15 ol
Reporting Boundary: Scope 1, Scope 2
LLevel of Assuarance: aspurance
Materiality: Within 5% of lotal emissions
Operation Rule: CCB_GHG_GR_003CS REV 04
Verification Conciusion: The camon meviaity dun deasicped by mpcrubie paty Wl deciees
Co s
Mol Cht Moacl, Chit Ichusbial o, Mot Bariang Town, Fusng Cly
o
] ey . 055
Decemiser 13, 2005 has been vertid 2 comply wih B repiramenis of 50
D810 by TN BUD m g 150 1406433515, The GHG ersscrs e
s DS e 48 4w sl . 1L TTRABETE FTRAATSS ML
Moeutranty ey o sor s 1 »
Ad THRVERCH-3UTIONNT NG ham A GG
Wsguson Fraect in Shandong Provnce [Prowet K 773 e unatated GHG:
e 43 v carton e sty on Wrch 17 2036,
o contn B —d
sy
TOV 50D, actng a-pary
an T party T
i o -
TOV UG and
Verification Repoet M. T4SIB03TT-8 REV 00
Issue Oate: H-04-24
»
19
{ Ming ‘wang |
Page 1 of2

TUV S0 Cersicaion and Tesing (Chna) Co., Lia Fioor 14, Buiing B, Ho 37, Tuangs RoadiUdale), Xshan
Exsncrmie and Teehnoiegeal Development Zone, Weal, Asgsu, PR Chins

CHINT 45



Climate Action Paves the
Way for a Low-Carbon Boom

Through multi-dimensional coordinated innovation in systematic decarbonization, the parks have established a scientifically viable emissions reduction pathway, yielding significant

environmental benefits:

1.Energy Structure Adjustment:

-An 800 kWp high-efficiency photovoltaic system
generates 757,000 kWh annually (with 90% self-
consumption).

-Switching 48,654 MWh of grid power to certified
green electricity.

-The resulting renewable energy usage ratio reaches
85%.

-The annual equivalent CO , reduction amounts to
28,491.78 tones.

-Additionally, the photovoltaic panels' heat insulation
effect lowers indoor temperatures by 3-5 ° C, reducing

cooling energy consumption by 10%-15%.

2.Process & Equipment Upgrades:

A 710 kW centrifugal air compressor was retrofitted
into a waste heat recovery center, saving electricity
equivalent to 21.3 tones of standard coal annually,
reducing CO , by 91.22 tones per year.

‘Introduction of variable-frequency air compressor
sets to match load fluctuations reduces CO , by 784
tones annually.

-Systematic retrofitting of high-energy-consumption
motors, pumps, fans, and other equipment reduces

CO ; by 262 tones annually.

3.0Operational Optimization:

-Complete switch to lithium-ion forklifts for clean
logistics.

-Upgrading the lighting system to LEDs reduces annual
equivalent CO , by 16.7 tones.

The PV system's heat insulation effect further reduces

emissions from the cooling system.

The parks have built a comprehensive carbon reduction system of "Green Power Supply + Waste Heat Recovery + Energy Efficiency Improvement + Process Optimization." Through

quantifiable and verifiable measures, they provide a demonstrative systematic solution for the manufacturing sector to achieve carbon neutrality.
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Through systematic governance innovation, the parks have established a complete sustainability pathway across Environmental, Social, and Governance (ESG) dimensions, achieving

quantifiable and verifiable governance outcomes. Specific indicators are as follows:

e e

Percentage of operational sites that have Instances of child labor, forced labor, and number
undergone human rights impact or risk % 100 100 100 human trafficking
assessment
Discrimination/harassment incidents number 0 0 0

Percentage of employees who have received

h o % .37 . .
skills-related training ° 683 88.96 90.00 Average training hours per employee hours 11.42 9.84 14.58
Percentage of employees trained on o A i f
discrimination and harassment & il et e SRRl Ol eI el e (1] % 100 100 100

environmental protection training

Percentage of employees covered by
formally elected worker representatives or % 100 100 100
collective bargaining agreements

Proportion of employees covered by
collective agreements signed between labor % 100 100 100
unions and the company

Percentage of total employees from minority % L.64 4.68 4.61 Percentage of operating sites that have

and/or disadvantaged groups undergone specific environmental risk % 100 100 100
assessments

Percentage of employees from minority )

and/or disadvantaged groups in senior % 8.33 8.00 7.27 Percentage of employees who have received o 100 100 100

management (excluding board of directors) training on specific environmental issues

: Percentage of operating sites that have

Percentage of female employees in the o )

overall organizational structure % 45.11 43.60 4413 conducted employee health and safety risk % 100 100 100
assessments

Proportion of women in senior management o, 1.76 6.00 526 Number of days lost due to work-related

positions (excluding board of directors) injuries, fatalities, and poor health day 138 191 0
conditions

e RSN e R e e 115 108 Number of work-related accidents number 1 2 0

Percentage of operating sites with ISO % 100 100 100 Frequency of product- and service-related

45001 certification safety incidents during the reporting period number 8 7 0
(consumers)

E::t?f?gz:taigi BICERETE SIS B A E % 100 100 100 Percentage of targeted suppliers that have
signed sustainable procurement charters or % 100 100 100

supplier codes of conduct
Social insurance coverage rate % 100 100 100

Percentage of suppliers with contracts
Employee satisfaction rate % 84.70 84.30 84.30 incorporating terms related to
environmental, labor, and human rights
requirements

% 100 100 100
Proportion of employees regularly receiving

performance and career development % 100 100 100
evaluations
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Percentage of targeted suppliers that have undergone corporate social
responsibility (CSR) assessments

Percentage of targeted suppliers that have undergone on-site CSR audits

Proportion of suppliers participating in ESG enhancement/ESG capacity-
building programs

Percentage of suppliers from whom information regarding conflict minerals has
been obtained

Percentage of all sites possessing business ethics certifications (e.g., ISO 37001
or ISO 37301)

Percentage of high-risk trading partners covered by anti-corruption and
information security due diligence processes

Percentage of all sites that have conducted internal assessments or reviews on
specific business ethics issues

Number of reports generated through whistleblowing procedures

Number of confirmed corruption incidents

Total water consumption

Scope 1 carbon emissions (tCO2e) (excluding offsets)

Scope 1 carbon emissions (tCO2e) (including offsets)

Scope 2 carbon emissions (tCO2e) (excluding offsets)

Scope 2 carbon emissions (tCO2e) (including offsets)

Note: The indicators in the table above pertain only to the Wenzhou Bridge Park.

%

%

%

%

%

%

number

number

tones

tones

tones

tones

tones

100

100

20

100

100

178,138

292.47

15,441.46

100

100

56

1

100

100

153,065

520.60

19,841.74

100

100

100

100

100

100

100

139,211

497.10

14,625.04
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The company has established a three-tier organizational management framework for the "Clean Technology Opportunities" issue, covering

governance, management, and implementation. The main responsibilities at each level are as follows:

1.Strategy and Sustainable Development Committee:

-Develop plans and action initiatives for clean technology
opportunities.

-Monitor and evaluate the implementation of related work.
‘Report regularly to the Board of Directors on progress and
outcomes.

-Organize and coordinate exchanges and cooperation in the field

of clean technology opportunities.

2.Sustainable Development Office:

-Execute decisions made by the Committee on the issue.
-Formulate project implementation plans.

-Organize training on relevant knowledge.

-Compile content related to clean technology opportunities for

the sustainability report.

3.Clean Technology Opportunities Management Team:

-Provide materials related to "clean technology opportunities" for
ESG strategy, ratings, awards, and reporting; set, implement, and
disclose related targets.

-Develop and implement new technologies, measures, and
practices to conserve resources and energy.

-ldentify opportunities for renewable energy use across the
product value chain and increase its proportion.

-Promote the application of energy-saving and carbon-reduction
technologies in factories to reduce energy consumption and

carbon emissions.

[ Strategy @ The company continues to increase investment in R&D for clean energy and energy efficiency technologies, aiming to build an efficient, low-carbon,

and sustainable technological innovation system. By advancing cutting-edge technology exploration and optimizing system integration, the company

focuses on enhancing energy conversion efficiency, reducing the carbon footprint throughout the lifecycle, and improving system reliability and economic

viability. Supported by intelligent and digital solutions, the company accelerates the integration of technology R&D, process optimization, and industrial

application, continuously improving product performance and the competitiveness of its solutions. Through technological innovation, the company strives

to better respond to market demands, building a clean technology portfolio covering energy production, transmission, storage, and consumption. This

drives the industry’s transformation toward green, smart, and zero-carbon development, providing key technological support for global energy transition

and sustainable development goals.
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B Impact, Risk and Opportunity Management @

Leveraging over four decades of technological
expertise in the power and energy sector and a global
industrial chain network, CHINT Electrics has not
only successfully transformed clean technologies
such as solar photovoltaics into a core driver for
corporate growth but has also extended the benefits
of clean energy to underserved regions worldwide,
especially in "Belt and Road" partner countries, guided
by the principle of "public welfare first." Bridging its
technological innovation, product advantages, and
international operational networks, the company
integrates advanced Chinese PV solutions with
local development needs, pioneering a sustainable
development model that synergizes commercial and
social value. This approach translates technological
opportunities into tangible improvements in people’s
livelihoods and shared global well-being, fostering

greater equity.

BE Targets and Metrics (<)
argets and Metrics @

[g] Case study | Belt and Road LightSeeking Initiative - Lighting Africa’s Offgrid Communities with Solar

Facing Africa’s lack of electricity—affecting
580 million people—THE COMMONWEAL
FOUNDATION OF CHINT and CHINT Anneng
Digital Power(Zhejiang)Co.,Ltd. launched “the
Belt and Road” LightSeeking Initiative. Its first
phase in Kenya donates 200 sets of selfdeveloped
offgrid solar systems through CHINT’s global
network, providing basic household power for

lighting and radios.

Beyond donation, the project focuses on capacity
building: it will offer solar skills training and job
guidance to help local communities achieve selfsustaining development. This reflects CHINT's model of blending business

success with social value, supporting highquality Belt and Road cooperation.

In 2025, the company’s clean technology R&D investment accounted for 20.59% of total R&D expenditure, an increase of
4.67% from the previous year, achieving the established target.

Moving forward, the company will align with the group’s 2030 overall targets for clean technology opportunities, and will
specify its own goals in areas such as:

-Proportion of renewable energy in electricity consumption;

-Increase in green certification coverage of operational sites;

-Growth in the number of authorized patents related to clean technologies.
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Green Operations Power a Harmonious World

Environmental Compliance

B Governance )%

In the areas of environmental compliance,
pollutant and waste management, and
water resources management, the highest
governance body of the company is the EHS
Committee. Under the EHS Committee, the
EHS Task Force is established to guide and
supervise the implementation of environmental
management policies and specific measures
by all business units and subsidiaries. The
company has incorporated ESG-related
performance indicators, such as pollutant
emissions and environmental compliance,
into the performance assessments of relevant
management personnel and departments.
Corresponding rewards and penalties are
applied based on quarterly and annual

evaluation outcomes.

Environmental Compliance Governance Structure

EHS
Committee

Defines the long-term EHS strategy, establishes sustainable

governance.

Business Units
Subsidiaries

Executes the Committee’s directives, enforces EHS
regulations and corporate standards, conducts monitoring

and audits, and drives continuous improvement initiatives.

Implements the corporate EHS management system, carries
out all prescribed control measures, and is accountable for

achieving assigned EHS performance targets.
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The company complies with all applicable laws and
standards, and has established the Environmental
Factors, Risks and Opportunities Identification
and Impact Assessment Policy, forming an
environmental risk management system, forming an
environmental risk management system based on
a “policy-implementation-monitoring-continuous
improvement” approach. An annual comprehensive
assessment is conducted to systematically identify
and prioritize environmental risks, followed by targeted

improvement actions.

In 2025, over 40 significant environmental aspects were
identified, including fire risks from chemical storage,
improper hazardous waste disposal, air emissions,
and spill risks. Mitigation measures comprised
management-by-objectives programs, documented
procedures, technical upgrades, employee training,
contingency planning, and the continuous validation
of control effectiveness. No environmental violations

occurred during the reporting period.

Green Operations Power
a Harmonious World

A structured emergency management system ensures
rapid and effective response to environmental
incidents. The Emergency Response Plan for
Environmental Incidentswas updated in 2025, with
refined risk classification and identification protocols.
Potential risks—including wastewater, emissions,
waste, noise, and spills—are systematically assessed,
with corresponding controls established. Over 30
emergency drills were conducted in 2025, focusing on

high-risk scenarios such as chemical spills, hazardous

waste releases, and radiation exposure.

The company maintained its commitment to
environmental investment, allocating over 2 million
CNY in 2025 to facility operations, monitoring, waste
management, and training. All primary production sites
are ISO 14001:2015 certified. In 2025, the company
recorded zero environmental violations, zero pollution
incidents, zero administrative penalties, and a 100%

pollutant discharge compliance rate.
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The company has established an EHS Committee, implementing a dual-track governance model of "Strategic
Oversight + Operational Execution" to advance comprehensive pollutant emission management.

The Strategic Oversight function sets annual environmental objectives and emission reduction targets, oversees
the implementation of environmental management initiatives, and establishes standardized emission control
systems and procedures.

-The Operational Execution function conducts on-site monitoring across production units, performs regular
environmental inspections and data verification, ensures compliant discharge of wastewater, air emissions, and

noise, and drives closed-loop correction of environmental issues.

The company operates in full compliance with national and local environmental regulations, including but not
limited to: Environmental Protection Law of the People’s Republic of China. Environmental Impact Assessment
Law. Water Pollution Prevention and Control Law. Air Pollution Prevention and Control Law. Noise Pollution
Prevention and Control Law. Solid Waste Pollution Prevention and Control Law. Measures for the Emergency
Management of Environmental Incidents. Zhejiang Province Air Pollution Prevention and Control Regulations.
Zhejiang Province Water Pollution Prevention and Control Regulations

Additionally, the company has developed its internal Environmental Control Management Standard, forming an

integrated, end-to-end management system for wastewater, air emissions, and noise.

Guided by the "Green Operations" principle, the company has built a holistic emission management system
spanning source control, process treatment, monitoring, and compliance.

Through collaboration with operational units, environmental technology partners, and regulatory bodies, the
company implements a structured management framework covering pollutant categorization, collection,
treatment, monitoring, and maintenance. This enables precise control and continuous reduction of key pollutants—

wastewater, air emissions, and noise—supporting the decoupling of operational growth from environmental impact

and contributing to regional ecological improvement.

CHINT
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B Impact, Risk and Opportunity Management j%

The company's pollutant emission management system
covers five key phases: classification, collection,

treatment, monitoring, operation, and maintenance.

1.Classification

Wastewater, exhaust gases, and noise generated
during production and operation are clearly
categorized. Wastewater is divided into industrial
wastewater and domestic sewage; exhaust gases
include both industrial and domestic emissions; and
noise mainly refers to that generated by various

production and auxiliary equipment during operation.

2.Collection

Wastewater is collected following the "separate
collection" principle via dedicated piping systems, with
special categories (such as oily wastewater) collected
separately. Exhaust gases are effectively captured
through built-in exhaust systems on production
equipment or added hoods to control fugitive

emissions.

3.Treatment

All wastewater undergoes pretreatment (e.g., grease
traps, septic tanks) or specialized treatment before
being discharged upon meeting standards. Exhaust

gases are treated by purification facilities (such as fume

purifiers and industrial exhaust treatment systems)
before being released at elevated points. For noise,
comprehensive reduction measures are implemented,
including source control, transmission pathway

management, and personal protection.

4.Monitoring

The company has established a dual monitoring system
combining regular internal testing with annual third-
party inspections. Specific detection indicators and
strict emission limits are defined for all pollutants.
Daily inspections, monthly checks, and third-party
verifications ensure continuous compliance with

regulations and standards.

5.0peration and Maintenance

A routine support and supervision mechanism is in
place. Each unit develops and implements operation
and maintenance procedures and logs for pollution
control facilities to ensure stable operation. The
Administration Department is responsible for regular
maintenance of public pipelines, grease traps, and
other infrastructure, while the Production and
Operations Department conducts random inspections,
forming a closed-loop management system to
ensure the ongoing reliability of the environmental

management framework.
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Wastewater Management: The company’s main production
facilities are not classified as key pollutant-discharging units
and have completed the required fixed-source pollutant
discharge registration. A small amount of industrial
wastewater is generated, which undergoes specialized
treatment before discharge. Domestic sewage is pretreated
through septic tanks and grease traps to meet national and
local standards before being discharged into the municipal
sewage network. Septic tanks and grease traps are cleaned

regularly to ensure stable operation and compliant discharge.

Air Emission Management: The main pollutants generated
during production are particulate matter and VOCs,
with no sulfur oxides (SOx) or nitrogen oxides (NOx)
emitted. Different types of exhaust gases are treated
through dedicated processes to ensure compliance with

environmental requirements.

Noise Control: During equipment procurement, priority
is given to advanced low-noise machinery. The company
also implements measures such as sound-insulating walls,
acoustic materials, vibration damping, and variable-frequency
drives to reduce noise emissions. In 2025, with guidance from
external experts, sound-absorbing materials were installed in
compressor rooms at certain sites, reducing noise levels from
89 dB to 70 dB and significantly mitigating the impact on the

surrounding environment.
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Through systematic management and continuous control of pollutants including wastewater, air emissions, and noise, the company maintained

100% compliance in pollutant discharge throughout 2025, with all emissions consistently meeting applicable standards. Notably, particulate

matter (PM) emissions decreased by 97.69% compared to 2021, exceeding emission reduction targets ahead of schedule and demonstrating the

company'’s strong environmental performance.

Below is an overview of the company’s key pollutant emissions during the reporting period (The year-over-year changes in 2025 are largely due

to an expanded data collection scope):

Environmental
Emissions

*. The data for the year 2025 has undergone significant changes, mainly due to the expansion of the data collection scope.

Air Pollutants

Water
Pollutants

Particulate Matter (PM) Emissions

Sulfur Oxides (SOx) Emissions

Nitrogen Oxides (NOx) Emissions

Volatile Organic Compounds (VOC) Emissions

Total Waste Gas Emissions

Total Industrial Wastewater

Total Domestic Wastewater

Chemical Oxygen Demand (COD)

Biochemical Oxygen Demand (BOD)

Ammonia Nitrogen (NH 3 N)

Total Nitrogen (TN)

Total Phosphorus (TP)

tones

tones

tones

tones

10,000 m3

m3

m3

tones

tones

tones

tones

tones

22.48*

44,162.00

34,909.00

674,716.20

190.92

12.84

20.09

325
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Bl Lifecycle Waste Management System )%

The company strictly complies with national and
local environmental and waste management laws
and regulations, including the Environmental
Protection Law of the People’s Republic of China, the
Environmental Impact Assessment Law, the Law on the
Prevention and Control of Environmental Pollution by
Solid Waste, and the Zhejiang Province Regulations on
the Prevention and Control of Environmental Pollution
by Solid Waste. In line with its own operational needs,
the company has developed internal regulations
such as the Waste Material Disposal Procedureand
the EWaste Management Regulationto ensure
comprehensive management of solid waste throughout

its entire lifecycle.

The Waste Material Disposal Procedureestablishes
a standardized, closedloop process that covers the
entire disposal process, with clearly defined roles and
responsibilities. It specifies accountable departments,
sourcelevel responsible units, and supporting
functions, ensuring that all stages of waste material
handling are assigned clear ownership and coordination

requirements.

The EWaste Management Regulationestablishes a
systematic control system covering the full lifecycle
of electronic waste. Guided by the principles of
“reduction, recycling, and harmless treatment,”
it covers key stages including collection, storage,
transportation, disposal, and resource recovery,

ensuring compliance and maximizing resource value.

1.Collection

Responsible units are tasked with sorting and collecting
waste internally, then transferring it to the designated
management department along with relevant data

such as nature, quantity, and source.

2.Storage

A dedicated department stores waste in categorized
zones within approved, environmentally compliant
facilities. Special protection is applied to hazardous
components, and electronic logs with regular
inventories are maintained to monitor stock in real

time.

>roduct Innovation Leads  Governing with Integrity Appendixes  CHINT
to Responsible Growth Builds Enduring Leadership

SUSTAINABILITY
REPORT 2025

3.Transportation

Management departments engage licensed logistics
providers to transport waste. Strict packaging and
transportation standards are followed, and shipments
are tracked along approved routes to authorized

disposal facilities, ensuring full traceability.

4.Disposal

Depending on waste characteristics, the company
entrusts licensed partners to conduct either harmless
disposal or resource recovery. Agreements specify
technical standards and environmental responsibilities,
ensuring process compliance and enabling material

circulation.
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[ Categorized Management and

Capability Building

1.0perational Implementation

The company strictly adheres to solid waste sorting
and disposal requirements. Household waste is
collected and disposed of by municipal sanitation
services; recyclables are handled by licensed recycling
units; nonrecyclables are transferred to qualified
disposal providers; and hazardous waste is managed
under formal agreements with licensed contractors to

ensure compliant transfer.

2.0Organizational Capacity Building

In accordance with the National Hazardous Waste
Inventory, the company has identified 13 categories
of hazardous waste, all of which were entrusted to
licensed entities for compliant disposal in 2025. The
company also collaborates with certified recycling
partners to recover and reuse materials such as iron,
copper, and plastics generated during industrial
processes. In 2025, the company achieved a waste

recovery rate of 88.95%, meeting its annual target.

Green Operations Power
aHarmonious World

[ Achievement of Waste Reduction and

Recycling Targets

The company has set clear waste management
objectives. In 2025, general waste generation totaled
8,546.54 tones, with a 100% harmless treatment rate.
The waste recovery rate reached 88.95%, successfully

achieving the annual target.
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Circular Economy

CHINT Group pursues efficient resource utilization
and waste minimization by extending product and
material lifecycles, reducing waste generation, and
promoting resource circulation within the economic
system. Under the CHINT Group 2030 Sustainable
Development Strategy, the Group has set clear 2030

targets for advancing the circular economy:

@

Zero waste to landfill at key manufacturing plants

100% harmless treatment rate for solid waste at

key plants

100% adoption of green packaging for major

products
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To implement these targets, CHINT Group has
developed action plans based on the "3R" principles
(Reduce, Reuse, Recycle), systematically covering key
areas such as production emission control, solid waste

resource utilization, and green packaging transition.

"3R" Action Plan
1.Reduce
Strictly monitor and manage wastewater and VOCs

emissions from parks to reduce discharge.

2.Reuse
Classify and sort solid waste; treat and reintroduce
reusable production waste back into manufacturing

processes.

3.Recycle
Optimize packaging design by adopting recyclable and
biodegradable materials to increase green packaging

usage.

Product Innovation Leads ~ Governing with Integrity Appendixes  CHINT
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As a core enterprise of CHINT Group, CHINT Electrics
deeply embraces and actively implements the Group's
"Advancing the Circular Economy" policy. Guided by
the Group's 2030 targets and aligned with its own
business characteristics, CHINT Electrics integrates
the "3R" principles into all aspects of its production and

operations.

©

Short-term focus: Build foundational capabilities
and establish systems for waste management
and green packaging, ensuring full environmental

compliance in major operational areas.

Medium- to long-term focus: Enhance systematic
optimization and capabilities through digitalization
management tools and technical upgrades,
improve resource efficiency, scale up green product
deployment, and deepen circular economy practices
across operations, creating both environmental and

commercial value.
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The company has established an Energy Management
Manualbased on the national standard GB/T 23331~
2020 Energy Management Systems — Requirements
with Guidance for Useand certification standard RB/
T 119-2015 Energy Management System Certification
Requirements for Machinery Manufacturing Enterprises.
The manual serves as the company’s foundational
document for implementing energy regulations, executing

energy policies, and realizing energy objectives.

Green Operations Power
a Harmonious World

7 —

2
By integrating core energy management principles
into operational processes, the company has built a

systematic cycle of planning, implementation, monitoring,

and improvement.

1.Target Setting

The company adopts a topdown approach to target
setting. Through an annual energy review, measurable
energy targets are set in line with strategic direction and

cascaded to all business units.

2.Resource and Capability Development

To strengthen organizational energy management
capabilities, the company invests in human resources
(training for key positions), financial resources (dedicated
budgets), infrastructure (energy supply and metering

systems), and knowledge assets.

3.Process Integration and Control

Energy performance requirements are embedded into core
business activities. Standardized operating procedures are
established for key energyconsuming processes, energy
efficiency is evaluated during design stages, and energy

performance is included as a key criterion in procurement.

4.Performance Monitoring and Improvement

Energy performance is monitored continuously, supported
by internal audits and management reviews. A dualtrack
improvement system—addressing deviations and pursuing
opportunities—ensures closedloop problem solving and
drives continuous optimization of the energy management

system.

60



je from the Board About CHINT
rman Statement Electrics

porate Sustainability ~ Climate Action Paves the Green Operations Power  Caring for People Drives  Product Innovation Leads  Governing with Integrity Appendixes  CHINT
Governance Management or a Low-Carbon Boom a Harmonious World Prosperity for All to Responsible Growth Builds Enduring Leadership SUSTAINABILITY
REPORT 2025

About This M

Report

B Driving the Green Energy Transition @

With the target of achieving operational carbon . X . . . .
(=] Case study | Air Compressor System Retrofit: Precision Control Enhances Efficiency and Savings

neutrality by 2028, the company advances its energy

transition through multiple systematic measures:
Background

The compressed air system faced challenges of high energy consumption, low efficiency, and instability due
1.Structured Energy Efficiency Management

to uneven daynight demand. Key issues included large units idling at night (over 20% energy waste), mismatch
In alignment with GB/T 23331, targets such as annual

between compressor capacity and air demand, and aging equipment that limited adjustability and reliability.
reduction in energy intensity per unit of output are

assigned to manufacturing units. Performance is

Solution
assured through internal and external audits, quarterly

A retrofit centered on precision control was implemented. The core action was replacing legacy compressors
inspections, and targeted guidance, forming a

with highefficiency variablespeed drive (VSD) units, enabling realtime matching of supply to demand and
closedloop improvement system.

eliminating idle operation. The new system also introduced remote monitoring, masterslave logic, and

compatibility with the plantwide smart energy management platform.
2.Increasing Renewable Energy Use

The company actively raises the share of renewable

Improved Perfomance
energy by deploying onsite rooftop solar PV and

The project delivered substantial benefits: annual electricity savings of about 1.46 million kWh, cost reduction
transitioning industrial parks to green power. In 2023,

of approximately 1.387 million CNY, elimination of inefficient operating zones, significantly improved energy
Dagiao Park achieved 100% green power (via green

utilization, and enhanced system stability and controllability for production support.
electricity and IREC certificates). In 2024, both Dagiao

and Industrial Control Parks fully switched to green
power, reducing CO , emissions through purchased
renewable electricity. By the end of 2025, renewable
energy accounted for over 70% of the company’s total

energy consumption.
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To achieve effective water resource management,
the company has established a series of water
resource management policies and systems.
These policies are scientifically comprehensive,
covering the entire process of water resource
management from top-level design to daily
implementation, and from goal planning to
supervision and improvement.

1.Planning Phase

Through the Water Conservation Leading Group
Job Responsibility System, Water Conservation
Plan, and Water Conservation Office Meeting
System, the management organizational
structure, responsibilities, and authorities
are clearly defined. Medium- and long-term
goals, targets, and key task arrangements are
established. These systems also provide an
institutionalized platform for regular strategy
reviews, target decomposition, issue decision-
making, and plan adjustments, ensuring the
dynamism and adaptability of the planning
process.

2.Execution Phase

Through the Water Conservation Management
System, Water Usage Patrol Inspection System,
Water Supply Equipment (Facilities) Maintenance
System, Water Metering Management System,

and Water Conservation Training System, a
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comprehensive execution framework is built. This
framework covers norms for water use behavior,
maintenance of equipment and facilities,
collection of metering data, and enhancement
of personnel awareness. By implementing
standardized operating procedures, regular
inspection and maintenance, precise metering
and monitoring, and systematic education
and training, the full implementation of water
conservation goals in daily operations is ensured.
3.Supervision Phase

Through the Water Metering Management
System, Water Conservation Reward and Penalty
System, and Water Conservation Office Meeting
System, a tripartite supervision mechanism
integrating data monitoring, performance
evaluation, and result application is established.
Statistical analysis of metering data helps
identify issue patterns; the reward and penalty
system links performance to outcomes; and
meeting reviews track the effectiveness of
corrective actions. This creates a quantifiable,
traceable, and closed-loop supervision and
feedback system.

4.Improvement Phase

Continuous optimization of the management
system is systematically driven by: the problem

discussion mechanism within the Water
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Conservation Office Meeting System; corrective
actions under the Water Conservation Reward
and Penalty System; capacity enhancement
through the Water Conservation Training System;
and regular revisions of the Water Conservation
Plan. Issues identified during inspections
are transformed into specific corrective and
preventive measures, best practices are solidified
into standard procedures, and technological
advancements and management innovations are
incorporated into the target framework. This
drives a spiral of improvement in management
effectiveness.

In 2025, the company strictly adhered to
water resource management requirements.
Through systematic maintenance (e.g.,
regularly cleaning cooling water pipelines to
improve cooling efficiency), technological
upgrades (e.g., promoting sensor-based water-
saving fixtures, cooling water recycling, and
smart management platforms), and precise
control measures (e.g., daily patrols to address
leaks and drips, introducing water-saving
equipment, posting conservation signs), the
company comprehensively reduced fresh water
consumption. These efforts provided robust
support for achieving the annual water resource

management targets.
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Biodiversity and Ecosystem &2

CHINT Electrics prioritizes ecological considerations during project planning and site selection,
striving to minimize disruption to natural ecosystems. We strictly adhere to national laws
and regulations, ensuring all activities related to biological and genetic resources are legally
conducted and managed. We are dedicated to minimizing impacts on wildlife and their habitats,
achieving a balance between project development and natural conservation.

At the post-construction stage, we cooperate with government authorities on environmental
impact assessments and continuously monitor changes in the surrounding environment. We
evaluate potential impacts on nearby key ecological function zones, nature reserves, and
ecologically sensitive areas and implement restoration and protective measures as needed.
We are committed to promoting nature-based solutions by integrating ecological protection
into every stage of project design, construction, and operation, aiming to achieve harmonious
coexistence with natural ecosystems while advancing clean energy development, making a
positive contribution to regional biodiversity conservation.

This year, CHINT Electrics adopted for the first time the LEAP (Locate-Evaluate-Assess-Prepare)
methodology recommended by the Taskforce on Nature-related Financial Disclosures (TNFD)
to better understand our dependencies and impacts on nature, and to identify related risks
and opportunities. Based on this assessment, we are refining our nature-based management
strategies and action plans. In this assessment, we applied the Biodiversity Impact Assessment
(BIA) tool to six major manufacturing parks in mainland China, with a focus on the distribution
of protected areas and endangered species within 5 km and 10 km radii. The results indicate
that a small number of environmentally sensitive areas or endangered species are identified
within 10 km of all six parks, with five located within 10 km of at least one natural park and at
least one endangered species recorded in the vicinity of each park. Additionally, a comparison
with the ecological conservation red lines officially designated by local authorities confirms
that none of the parks fall within these designated areas. Please refer to our first TNFD Report

for further details.
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New Zealand Solar PV Project - An Overseas Model of

“Solar + Pastoral Farming” Synergy

The Maungaturoto Solar Plant, the first large-
scale solar PV project developed by Zhejiang
Chint New Energy Development Co.,Ltd. in New
Zealand, was designed and constructed with a
deep respect for nature and a focus on green
synergy.

Customized to the rolling terrain, the project
features precisely adjusted foundation layouts
to ensure reliability. Its innovative elevated
mounting system enables a “solar + pastoral
farming” model in which sheep can roam and
graze freely beneath the panels, providing
natural weed control that lowers operation and
maintenance costs and seamlessly blends clean
energy generation with agricultural land use—
a practical expression of sustainable “green
landscape” development.

The plant is projected to generate over 32 GWh
of clean electricity annually, avoiding roughly
30,000 tones of CO, emissions and supporting
New Zealand’'s goal of 100% renewable
electricity generation by 2030. Beyond energy,
the agrivoltaic model creates local employment
opportunities and showcases to communities the
potential that green technology can coexist with
nature, delivering clear environmental and social

value.
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Caring for People Drives
Prosperity for All

Caring for People Drives Prosperity for All

©

Human Capital Development /=,

Building a Diverse and Inclusive Talent Pipeline

CHINT Electrics integrates its core cultural value of "Integrity Drives Prosperity" into its talent acquisition strategy, building a
globally-minded, diverse, and inclusive recruitment ecosystem. Our goal is to foster a sustainable future by attracting talent from a

wide range of backgrounds.

-Broadening Our Reach:We actively expand our talent search. By strengthening partnerships with public employment agencies,
universities, and technical schools both domestically and internationally, we engage diverse talent pools through specialized job
fairs, campus talks, career coaching, and youth innovation competitions. This ensures inclusivity from the very first stage of talent

sourcing.

-Strengthening Our Employer Brand:We strategically communicate our values as an employer. Using platforms like LinkedIn, industry-
specific channels, and youth communities, we highlight our equitable and inclusive workplace culture. Our aim is to authentically
attract and resonate with outstanding professionals from different regions and disciplines, making inclusion a defining strength of

our employer brand.

-Embedding Accountability:We turn our commitment to diversity into measurable action. Since 2025, key ESG metrics, including
workforce diversity, have been formally included in the performance evaluations of senior leadership. This accountability drives the

continuous refinement of our hiring practices, ensuring fairness and openness at every entry point.

Through open channels, an inclusive culture, and clear accountability, CHINT Electrics is systematically building a diverse talent

acquisition framework where individuals from all backgrounds can converge, contribute, and create long-term value together.
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B Clear Career Pathways for Growth and Mobility

CHINT Electrics offers employees three distinct,
parallel career tracks: Management (M), Professional
(P), and Skilled Technician (S). Guided by the
principles of "performance-driven advancement,"”

"merit-based mobility," "role-competency alignment,"
and "proactive growth support," we provide a
transparent and dynamic framework for career
progression.

-Growth Through Contribution: Our system is
designed to recognize and reward impact. Promotions
are based on demonstrated contribution, and
roles are matched to proven capabilities, ensuring
every employee's efforts are visible and valued.
This enables individuals to achieve both personal
growth and professional advancement by delivering

consistent results. Supported by structured internal

recruitment and job rotation programs, we achieved

Professional Track

Technical Track Management Track

President Level
GM Level

Senior Engineer
Engineer

Senior Technician

Manager Level
Supervisor Level
Team Leader Level

Technician

Junior Technician

Entry Level Employee

double-digit growth in internal promotions during
the reporting period, with an internal promotion
rate exceeding 10%, fostering talent development
through mobility.

-Structured Frameworks for Development: We have
established clear policies—including Personnel
Appointment and Removal Management, Professional
Qualification Management, and Skilled Technician
Qualification Management—to systematize
promotion processes, define competency standards,
and outline clear career paths. This gives employees
clarity on their "goals, pathways, and prospects"
within their chosen track. Furthermore, our Global
Job Rotation Managementframework facilitates
temporary assignments and cross-functional moves.
Employees on rotation receive dedicated mentorship
and personalized development plans, gaining broader
experience and building versatile skill sets. This
approach ensures talent continues to grow and add
value through varied experiences.

From clear career tracks to supportive policies, and
from vertical advancement to horizontal mobility,
CHINT Electrics'systematic talent development
framework empowers employees, fosters internal
drive, and creates a shared journey of growth for

both the individual and the organization.
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At the core of our talent strategy lies a performance-
driven, market-responsive incentive system designed
to attract, motivate, and retain top talent through

clear value sharing.

Compensation Strategy:Our compensation strategy
is anchored in external market competitiveness and
internal fairness. We conduct regular benchmarking
to ensure our pay structures are aligned with market
trends and local living costs, while directly reflecting
individual and company performance. In 2025, a
review of over 90% of tenured staff confirmed that
100% earn above the local minimum wage, with more

than 70% earning at least 2.5 times that benchmark.

Pay Management:We operate a transparent "Fixed
+ Variable" compensation model, where base pay is
linked to role value and variable pay is directly tied to
measurable outcomes, and is available to non-officer
staff. Our policies ensure equal pay for equal work
globally. This structure creates a direct line of sight
between individual contribution, team success, and

personal financial reward.

Diverse Incentive Portfolio:Beyond annual
compensation, we employ a suite of incentive tools—
including equity-based plans, profit-sharing schemes,
and project bonuses—to align employee interests
with long-term value creation. Performance is
managed through a digital system linking corporate
objectives to individual goals. We are also formalizing
a policy to encourage director shareholding,
reinforcing the alignment of leadership interests with

those of all shareholders.
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B Holistic Well-being Plan

We operate on a fundamental belief:
our company thrives only when our
people thrive. This philosophy shapes
a comprehensive benefits ecosystem
that supports employees' professional

growth, personal health, and family life.
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Foundational Security & Health:We provide a robust
suite of core benefits, including competitive paid
time off, comprehensive health and supplemental
insurance, and tenure-based rewards. Proactive
health initiatives range from mental wellness
workshops and emergency response training to on-
site amenities like a nursing room, a multi-purpose
recreational center, and convenience services,

fostering daily well-being.

Family-Inclusive Support:Recognizing that caring
for families is integral to supporting our workforce,
we have introduced innovative programs like the
"Migration Bird" summer camp for employees' children
and the "Pathfinder" scholarship and mentorship
program for their higher education, easing caregiving

burdens and investing in future generations.
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Builds Enduring Leadership

Cultural Care & Lifecycle Support:Our culture of
care is expressed through year-round traditions—
seasonal greetings, wellness campaigns, and family-
focused activities. Support extends through the
entire employee lifecycle, from onboarding gifts and
service anniversary recognition to retirement honors,
all designed to make every individual feel valued as

part of the CHINT community.
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Full coverage for pension, medical, unemployment, maternity, and work injury insurance. 100% coverage for

Social Insurance Social Insurance ) .
retirement benefits.

Comprehensive travel/accident insurance for overseas assignments; additional commercial health/accident

Commercial Insurance  Overseas & Commercial Insurance .
coverage where applicable.

Housing Benefits Dormitories or rental subsidies based on local policies.
Housing & Living
Support
Living Allowances Meal, high-temperature, family-visit, and location-based subsidies for overseas postings.
Holiday & Birthday Benefits Gifts, subsidies, and activities for holidays and birthdays.
Holi Famil
Er?glggza/n%enatml Y Children’s Support Summer camps, interest classes ( “Bird Plan” ), and educational support programs.
Onboarding & Retirement Welcome packs, retirement grants, activity subsidies.
Health Check-ups & Sports Annual health screenings, fitness facilities, and regular sports events.
Health & Wellbeing
Mental & Recreational Support Interest clubs, stress management workshops, and recreational spaces.
Flexible Work Arrangements Flexible hours, remote work, and home office options where operationally feasible.
Work-Life Balance
Leave Policies Maternity/paternity , paid parental leave, sick, annual, and other statutory leaves, plus reward leaves.
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B Systematic Talent Development

Our company has built a structured, three-tiered training system—
spanning corporate, departmental, and production-unit levels—to create a
comprehensive, organization-wide talent development ecosystem. Supported
by the "ZhiPei Cloud" digital platform and five specialized training centers, the
system integrates internal and external learning resources, offering customized
programs aligned with strategic priorities and individual career paths. We
maintain centralized training records to foster a culture of continuous learning.
In 2025, training reached over 140,000 participants, accumulating nearly
800,000 learning hours (approximately 26 hours per person), with total training
expenditures exceeding 17.6 million CNY. Employees are also supported in
pursuing further education, including part-time graduate degrees, and are

provided with access to diverse online learning platforms.

2025:

14,000. 794,849.58

Total number of
trainees

26.31 hour 1 ,763.87ten thousand CNY

Per capita training
hours

Total training hours

Total training expenditure

Our internal trainer program is continuously strengthened through a structured
process of train-the-trainer (TTT) certification, content review, and formal
appointment. Competitions for course delivery and microcourse design drive
instructional quality, while regular trainer forums, Teacher’s Day recognition,
and annual awards encourage professional growth. In 2025, 76 new internal

trainers were certified, achieving a participant satisfaction rate of 98.88%.

Caring for People Drives
Prosperity for All

(Z] Case study | MPS Three-Channel Development Framework

CHINT Electrics'training system is anchored in its Management (M), Professional (P),
and Skilled Technician (S) career channels, ensuring that development is tailored,

relevant, and aligned with both individual growth and business needs.

M Channel: Leadership Development

Through programs like the "Eaglet," "Soaring Eagle," "Elite Eagle," and "Leading
Eagle" series—as well as transition support for newly promoted leaders—we provide
endtoend development from recent graduate to senior executive. In 2025, we
deepened leadership capabilities with the "Opening Year FiveTalks" livestream series,
attended by 388 managers, supplemented by three teammanagement workshops

and nine coaching programs designed to enhance management thinking and team-

building competencies.
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(E] Case study | MPS Three-Channel Development Framework

P Channel: Professional Excellence

Four specialized centers—focused on sales enablement, smart logistics, lean
manufacturing, and quality—drive functional excellence. In 2025, the Smart Logistics
Training Center piloted a mentorapprentice model, blending theory with realworld
projects. This effort produced nine improvement initiatives in areas like system

optimization and inventory management, while developing 25 frontline specialists.

T

Caring for People Drives
Prosperity for All

S Channel: Skilled Manufacturing Workforce

The company helped establish the Yueqing Smart Electrical Skills Training and
Evaluation Center, integrating master workshops and industry resources. The
center operates a closedloop model—connecting job requirements, skills training,
certification, and employment—to provide standardized, industryrelevant training
that strengthens the local manufacturing ecosystem.

Regular skills competitions in areas such as core processes, Aldriven innovation, and
operational efficiency foster a culture of "learning by competing" and "improving

by doing," accelerating workforce development and enhancing organizational

performance.
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Employee Communication and Engagement

We are committed to fostering a
workplace culture built on respect,
equality, and partnership. We recognize
our employees as our most valuable
collaborators, and have established
multiple, open communication
channels—including surveys, staff
forums, union liaisons, and digital
employee service platforms—
to ensure every voice is heard and
valued. Suggestions related to career
development or personal welfare are
managed through a structured feedback
system, ensuring timely responses and
effective resolution. Communication is
the cornerstone of trust between our

people and the organization.

To gain deeper insight into employee needs,
we conduct an annual Employee Support and
Engagement Survey, now in its fifth consecutive year.
Using a professional assessment tool, the survey
analyzes drivers of motivation, organizational health,
and talent practices through a structured framework
covering 12 key drivers, two core dimensions, and
four employee segments. Insights from the survey
are benchmarked against industry best practices,

and we implement targeted actions in response:

Wellbeing Support:Providing dedicated platforms
for mental and physical health, including

emotionalwellness workshops and firstaid training.

FamilyFocused Programs:initiatives like the
"Migration Bird Program" and the "Pathfinder
Program" support childcare, education, career
guidance, and employment readiness for employees'
families, strengthening a sense of belonging.

Work Flexibility:Promoting flexible arrangements,
including remote work options, to increase autonomy

and convenience.

>roduct Innovatio
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on Leads CHINT
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Governing with Integrity
Builds Enduring Leadership

Appendixes

Enhanced Benefits:Continuously refining a holistic,
peoplecentered benefits system to strengthen the

foundation for employee satisfaction.

Building on this, we are focused on the fullcycle
employee experience. Our peoplefirst approach
optimizes HR practices to deliver a highquality
"employee journey," fostering organizational vitality,
ensuring robust succession planning for key roles,
building a truly global and diverse organization, and
empowering employees to grow through innovation

and agile ways of working.
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In 2025, participation in the employee engagement
survey reached nearly 80%. Results indicate that
employee engagement scored 4.22 out of 5, an
improvement of 0.32 points from the previous
year, and organizational support scored 4.21, a
gain of 0.26 points. Key areas showed notable
growth: the perception that the "company helps
achieve personal development goals" improved by
7.07%, "compensation and benefits match personal
needs" rose by 7.5%, and satisfaction with "regular
training arranged by supervisors" increased by
9.41%—reflecting our continued progress in talent

development and employee support.

Employee Communication Channels
Hotline: 0577-62877777-709393
Email: Respect@CHINT.com
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We are committed to safeguarding the fundamental rights of our employees and fostering a workplace rooted in fairness, respect, and inclusivity. Our approach is supported by clear

policies and strong operational systems. In the reporting period, we successfully passed the surveillance audit for SA8000 Social Accountability Management, demonstrating our

ongoing compliance and effective governance.

1.Governance

We have established and actively communicate
core policies, including our Code of Ethical Business
Conduct, Social Responsibility Policy, ESG Policy, and
Diversity, Equity & Inclusion Policy. These documents
ensure that all employees understand their rights and
responsibilities. During the reporting period, there were
no substantiated incidents of human rights violations.
Our commitment extends throughout our value chain.
We have implemented a Supplier Code of Conduct,
a Conflict Minerals Policy, a Supply Chain Grievance
Mechanism, and a Sustainable Procurement Policy. In
2025, we completed due diligence reports on supplier
conflict minerals and social responsibility practices.
Before engaging with any partner, we conduct due
diligence to assess legal, financial, reputational, and
compliance risks. All partners must sign an Integrity
and Compliance Pledge, formally committing to uphold

our standards.

2.Prohibition of Child and Forced Labor
We maintain a strict age verification process for

all new hires, requiring valid identification that is

crosschecked through a dedicated verification system.
Any discrepancy triggers a secondary review to ensure
compliance. A dedicated reporting and response
mechanism is in place for any suspected instances
of child or forced labor, with immediate corrective
action taken upon confirmation. We strictly prohibit
discrimination in hiring, compensation, training, or
advancement based on age, gender, race, religion, or

any other protected characteristic.

3.PeopleCentered Working Conditions

We adhere fully to the Labor Law of the People’s
Republic of China and SA8000 standards concerning
working hours, rest periods, and leave. We implement
legally approved workinghour systems and use a
datadriven approach to manage schedules, ensuring a
reasonable balance between work and rest to support
employee wellbeing.

An overtime monitoring system enables us to track
working hours proactively and adjust schedules
dynamically. When overtime is operationally necessary,
we comply with all legal requirements, respect
employee consent, and provide legally mandated

overtime compensation or time off in lieu.

4.Building Awareness and Capability

We provide ongoing training on social responsibility
topics. In 2025, more than 10,000 employees
completed courses on compensation, working hours,
antidiscrimination, and related subjects, totaling over
20,000 learning hours. This ensures our workforce
is informed and empowered to contribute to a fair

workplace.

5.AntiDiscrimination, AntiHarassment, and Reporting
Channels

We have a zerotolerance policy toward workplace
discrimination and harassment. This policy is
communicated to all new employees during onboarding.
We conduct regular preventive reviews and operate
a confidential reporting hotline with protective
measures, allowing employees to raise concerns—
anonymously or by name—with assurance of timely

and appropriate followup.

. Whistleblowing and Reporting Channels
3 Tel: 0577-62877777-709393

Email: Respect@CHINT.com

CHINT 74



Corporate

Governance

About This M

Report

je from the Board About CHINT
Statement Electrics

B Diversity, Equity, and Inclusion: Creating a Workplace Where Everyone Thrives

We believe that a harmonious workforce, a culture
of listening, and a genuine commitment to diversity,
equity, and inclusion (DEI) are fundamental to
sustainable business success. We take a systematic
approach to boosting employee engagement,
preventing labor disputes, and fostering a truly
inclusive workplace where differences are respected

and every individual can realize their potential.

1.Listen, Learn, Improve

We have embedded regular listening practices
into our culture, including annual companywide
engagement and satisfaction surveys. Through
datadriven analysis, we identify opportunities to
enhance team dynamics, daily work experiences,
and growth support, directly informing management
decisions and benefit enhancements. This consistent,
employeecentric listening has been recognized
externally, earning us the "Top Employer in China"

certification for four consecutive years.

Sustainability
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2.Strengthening Systems for Harmonious Labor
Relations

Guided by the principles of "prevention first" and
"consultation preferred," we have established robust
internal communication and disputeresolution
channels, including labor unions and employee
congresses. Where issues cannot be resolved
internally, we consistently adhere to legal and
regulatory frameworks, responsibly safeguarding
the rights of both employees and the company. Our

overall labor relations remain stable and constructive.

3.Integrating DEI into Strategy, Aligning with Global
Standards

Guided by our Fairness, Inclusion, and Diversity
Policy, we actively align with international
benchmarks and are a signatory to the United
Nations Women’s Empowerment Principles (WEPs).
In 2025, our comprehensive social responsibility
management system, covering labor rights and
nondiscrimination, earned us a globally recognized
EcoVadis Silver Rating, a testament to the credibility

of our DEI practices.

Governing with Integrity
Builds Enduring Leadership

Appendixes

4.Building Cultural Integration and Team Cohesion

Through initiatives like the "Hi World Hi CHINT"
crosscultural series—featuring salons, leadership
dialogues, and sustainability workshops—we foster
deeper understanding and stronger bonds among
employees of all backgrounds. We translate the
principles of inclusion into meaningful, daytoday
experiences, pursuing a path of global development

where diverse perspectives are not only welcomed

but celebrated.
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Occupational Health and Safety @

B Governance

The company has established an EHS Committee
responsible for the overall promotion and
implementation of OHS management. The committee
develops annual OHS objectives, ensures compliance
with national laws and regulations, leads safety
culture initiatives, and conducts system audits to
verify effective implementation of OHS requirements.
Aligned with industry characteristics and operational
practices, the company has built a structured OHS
management framework, centered on core policies

such as:

-Hazard Identification and Risk Assessment
Management

-Special Equipment Safety Management

-High-Risk Work Safety Management

-Occupational Disease Prevention Management
Through standardized and procedural mechanisms,
the company systematically controls workplace
risks, embedding OHS requirements throughout all

operational processes.

B Strategy

Guided by a people-first, safety-driven philosophy,
the company ensures all employees work in a safe
and healthy environment. We are committed to
building a systematic, standardized, and prevention-
focused OHS management system. By implementing
end-to-end risk control mechanisms and ongoing
safety capability building, we enhance workplace
resilience and reliability, safeguard operational
continuity, and ensure safety performance advances

in step with business growth.

Product Innovation Leads
to Responsible Growth

Governing with Integrity
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The company implements the Hazard Identification and Risk Assessment Managementsystem to systematically identify and evaluate risks

across all work activities, enabling targeted and effective risk controls.

1.Hazard Identification

All units conduct annual hazard
assessments through on-site observation,
safety inspections, and other methods.
Hazards are identified across four
dimensions: human behavior, equipment
condition, environmental factors, and
management gaps. This covers key
accident types such as mechanical
injury, electric shock, and poisoning/
asphyxiation, and includes impacts on

employees, contractors, and visitors.

2.Risk Assessment

Risks are evaluated using the LEC
(Likelihood, Exposure, Consequence)
method, scoring each hazard for
probability, frequency of exposure,
and severity of outcomes. Risks are
categorized into four levels based on
the score. Situations involving serious
legal violations or previous incidents are
directly classified as significant hazards,
requiring dedicated management plans

and assigned responsibility.

3.Communication and Implementation

Upon approval, the hazard register is
communicated to all employees. It is
updated annually or whenever changes
occur in systems, processes, or following

incidents.
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Ensuring Workplace Health Based on the results of our occupational health risk assessments, the company identifies critical risk areas and establishes targeted

and Safety management objectives. Through the execution of a series of specialized policies, we build a robust safety and health defense for all work

environments and operational scenarios.

Safety in production areas is ensured through policies such as Management of Mechanical, Electrical Heating, and

Welding Equipment Safety, Special Equipment Safety Management, Safety Management of Handheld Electric and

Mobile Electrical Equipment;

Highrisk work activities are secured through HighRisk Work Operation Management, Electrical Safety Management

Health and safety for new, renovated, and expanded projects is assured via Construction Project Safety Management

Workplace safety for external partners is maintained through Contractor Safety Management

These interconnected policies translate risk identification into actionable controls, ensuring safety and health

protection extends to every workshop, every piece of equipment, every job task, and every relevant party.
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FullProcess Protection of Employee Occupational Health

The company implements a comprehensive occupational disease prevention system under the Occupational Disease Prevention Managementpolicy, covering the entire cycle from

prevention to protection and health monitoring.

1.Source Prevention

Worksite hazard factors are regularly assessed
to ensure concentrations comply with national
standards. Hazardous and nonhazardous operations
are physically separated, and protective measures

are integrated with main project installations.

2.Process Protection

A centralized register is maintained for hazardous
work locations, equipped with ventilation and
dustcontrol systems that are regularly serviced.
Annual thirdparty testing is conducted for dust,
chemicals, noise, etc., to confirm compliance with

occupational exposure limits.

3.0nsite Management

Warning signs for occupational hazards are clearly
posted, with demarcated alert zones in areas
with toxic exposure. Preemployment and ongoing
occupational health training is provided, informing
employees of workplace hazards, protective

measures, and emergency procedures.

4 .Health Monitoring

A structured health surveillance mechanism
includes preplacement, periodic, and exit medical
examinations. No employee is assigned to hazardous
work without a medical review. Employees with
identified occupational contraindications are
reassigned. A personal health file is maintained for
each exposed employee, enabling individual tracking

and follow-up.

Prevention of Repetitive Strain Injuries: To
proactively address repetitive strain risks, the
company has established systematic controls. This
includes optimizing workflows and workstation
design, scheduling adequate rest periods, and
reducing sustained repetitive motions. Regular
health risk assessments are conducted, with
targeted training and ergonomic aids provided
for relevant roles. Employees are encouraged to
report early symptoms, enabling timely support and
rehabilitation, thereby safeguarding both physical

wellbeing and occupational safety.
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Strengthening SA8000 Compliance and Social Accountability

In December 2025, the company conducted an internal audit of its
SAB8000 Social Accountability Management System to evaluate
compliance, system effectiveness, and identify areas for improvement.
The audit followed the SA8000:2014 standard, along with internal
management protocols and relevant regulations, using interviews,

documentation reviews, and onsite observations to gather evidence.

Results confirmed that the social responsibility management system
remains fully compliant and operational, with no critical or major
nonconformities identified. Two minor issues were observed, primarily
concerning onsite work environment conditions and workinghour
monitoring. Corrective actions have been initiated, including more
frequent production floor inspections, monthly analysis of workhour

data, and optimization of scheduling. Relevant departments are

implementing these measures to continuously strengthen the system.
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Enhancing Emergency Preparedness

for Workplace Safety 1.Emergency Classification and Response
Incidents are classified into three severity levels. With 24/7 emergency readiness, initial reporting and
communication are required within one hour of occurrence. Warnings are issued through multiple channels,
The company maintains a comprehensive including phone alerts and sitewide broadcasts.

Emergency Response Plan for Production

Safety Incidents, designed to ensure a 2.Incident Management
wellcoordinated, rapid, and fully resourced Response covers rescue mobilization, onscene control, medical support, and safe evacuation. Response closure
emergency management system. requires that the incident is contained, all personnel are safely evacuated, and the injured have received

appropriate medical care.

3.PostEmergency Procedures

Following an incident, hazardous materials are promptly cleared and disposed of by licensed contractors. A
dedicated investigation team determines the cause and implements corrective measures. Operations resume only
after hazards are eliminated, with necessary compensation and support provided to affected employees and their

families. Insights from each incident inform updates to the emergency plan.

4.Emergency Resources and Support
Emergency team members are on 24hour communication standby. They are equipped with personal protective
gear and emergency supplies, stored in dedicated, managed warehouses. Funding is secured through the annual

safety budget, ensuring that all necessary resources remain available and ready.
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workplace safety. The following outlines performances for 2025:

Cndertor o s

Investment in Occupational Disease
Prevention and Control

Notification Rate of Occupational
Hazard Information for Positions

Declaration Rate of Occupational
Hazard Factors

Qualification Rate in Occupational
Hazard Factor Monitoring

Physical Examination Rate

Training on Occupational Disease
Prevention and Control

Number of New Occupational Disease
Cases in the Year

Safety Investment

Safety Training Coverage Rate

Total Duration of Safety Training

Number of Safety Emergency Drills

Number of Participants in Safety Drills

Lost Time Injury Frequency Rate

Number of Workrelated Fatalities

Workrelated Fatality Rate

Product Innovatic
to Responsible

10,000CNY

%

%

%

%

number

number

10,000CNY

%

hours

number

number

number per million

working hours

number

%

Governing with Integrity
Builds Enduring Leadership

179.59

100

100

100

100

14

2,053.86

100

3,556

210

8,544

0.115
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To effectively oversee occupational health and safety, the company monitors key performance indicators in occupational disease prevention and
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The company integrates its core competencies in smart manufacturing and technological innovation to deliver
intelligent, efficient, and convenient system solutions. In parallel, it actively contributes to social wellbeing by
implementing targeted poverty alleviation and educational programs, while leveraging its industry expertise to
pioneer models such as photovoltaic-based poverty reduction, rural prosperity initiatives, and village strengthening
projects. These efforts aim to consolidate poverty alleviation achievements, advance ecological development, and

contribute to the building of a moderately prosperous society in all respects.

CHINT Anneng Digital Power(Zhejiang)Co.,Ltd., a subsidiary, innovates in business models to develop household
solar power solutions. Through partnerships with county and township governments, it advances clean energy
township projects, helping lift households out of poverty, increasing rural incomes, and creating local employment

opportunities in installation, operation, and maintenance.

During the reporting period, the "One Kilowatt-Hour" Donor Advised Fund of the COMMONWEAI FOUNOATION
OF CHINT, which was initiated and established by the company's holding subsidiary CHINT Anneng Digital
Power(Zhejiang)

Co.,Ltd.adhered to the concept of "One Kilowatt- Hour, One Share of Love".

In ecological conservation, it supplied 10 PV microstorage systems to a afforestation base in Mingin County, Gansu,
addressing power shortages in desertification control. The systems provide 1,500 kWh of green electricity monthly,
boosting the sustainability of the effort and improving conditions for volunteers.

These initiatives reflect the company’s commitment to ESG principles and its role in driving sustainable development.
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to Responsible Growth Builds Enduring Leadership

The company places a high priority on sustainable supply chain management and has established a threetier governance structure comprising oversight, management, and execution

levels. The Strategy and Sustainability Committee is responsible for planning and developing action plans; the Sustainability Office organizes the decomposition of tasks and

formulates project implementation plans; and the Sustainable Supply Chain Management Team is accountable for the execution and onground implementation of specific initiatives.

B Strategy

Aligned with the Group’s 2030 Sustainable Supply Chain Strategy, CHINT Electrics

has defined short, medium, and longterm targets tailored to its own operational and

supply chain characteristics.

Short-Term Mid-Term Long-Term

(to 2026) (to 2028) (to 2030)

Foundation { Ecosystem
Building & Pilot Integration & Deep
Break i Decarbonization

Establish 4 core Scale to core Cover majority of
pillars suppliers suppliers
Introduce SBTi Half of core suppliers
cience-based targetq join SBTi
Launch data Drive substantive Achieve >40%
collection carbon reduction cumulative carbon
emission reduction
te pilot projects G nduct Build sustainable
sustainability system
assessments
v v A

2030 Strategic

Targets & Progress

v' 85

suppliers included in sustainable
procurement management system

v' 90

key suppliers pass sustainability
assessment & certification

V100«

key suppliers sign & fulfill decar-
bonization commitments

To support the Group’s 2030 Sustainable Development Strategy and achieve
the company’s sustainable supply chain targets, CHINT Electrics has focused
on building a green, resilient, and responsible sustainable procurement

system. Key initiatives in 2025 include:

1.Management System Development: Achieving certification for ISO 20400
Sustainable Procurement Guidelinesand ISO 28000 Supply Chain Security

Management System.

2.Supplier Green Assessment: Conducting 109 green and lowcarbon

assessments, covering 26% of suppliers and 79% of procurement spend.

3.Partner Capability Building: Training 94 procurement staff and providing
carbon and ESG training for 613 suppliers, while helping 11 suppliers upgrade

their green rating (31% upgrade rate).

4.Supply Chain Carbon Collaboration: Collecting carbon data (including SBT

and CDP) from 24 key suppliers, with 9 suppliers submitting product carbon

footprint (PCF) reports.
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B Risk Management

FullLifecycle Supplier Management Framework

To advance supply chain sustainability,
the company has established a
fulllifecycle supplier management
system. Clear standards are set across
supplier onboarding, collaboration,
evaluation, partnership, development,
and exit, integrating ESG requirements
into every stage to drive longterm

responsible value.
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1.Supplier Onboarding

A standardized qualification process assesses
potential partners, with social responsibility and
environmental compliance as core prerequisites,
ensuring alignment with the company’s sustainability

and quality expectations from the start.

2.Supplier Contract Management

Purchase contracts specify supplier obligations
in business ethics, labor rights, conflict minerals,
product environmental compliance, and information
security. Through signed commitments, the company
manages risks related to integrity, conflictfree
sourcing, and supply chain stability, establishing a

clear contractual and accountability foundation.

3.Supplier Performance Evaluation
A dynamic performance evaluation system uses
systematic multidimensional data collection for

monthly and annual quantitative assessments.
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Results are linked to supplier qualification and order
allocation, creating a “performorimprove” incentive

mechanism.

Suppliers rated medium or highrisk must submit
corrective plans within 1 month (new suppliers) or
1-3 months (existing). Failure to improve may lead
to order reduction, sourcing holds, or replacement.
Lowrisk suppliers are eligible for recognition and

strategic partnership opportunities.

4.Supplier Categorization and Tiering

The company employs a “2341" supplier ecosystem
model, classifying suppliers as Strategic, Core,
General, or Basic based on performance, green/
lowcarbon indicators, and CSR assessment.
Differentiated procurement strategies and
improvement plans are developed to enhance quality,
delivery, cost, and risk management, fostering a

sustainable, highquality supply chain ecosystem.
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5.Supplier Corrective Management

A standardized nonconformance process addresses
breaches in quality, compliance, or contract terms.
Emphasis is placed on upfront communication and

closedloop approval to enforce accountability and

mitigate supply chain risks.
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6.Supplier Collaboration and Support

An integrated onlineoffline rapid response
mechanism manages supply chain disruptions. A
fourlevel escalation path ensures timely resolution
and closedloop handling, with dedicated reviews for
suppliers with recurring issues to strengthen overall

supply chain resilience.

7.Supplier Development and Offboarding Process

A tiered development pathway rewards sustained
high performance. Supplier tier is linked to historical
performance and verified through onsite reviews,
encouraging continuous improvement while defining
an orderly exit process for underperformers,

optimizing the supplier base.

Appendixes  CHINT
SUSTAINABILITY
REPORT 2025

In 2025, the company conducted 109 green/
lowcarbon assessments, provided carbon and ESG
training to 694 suppliers, helped 11 suppliers upgrade
their green rating, and collected carbon data (SBT,
CDP, product/organizational carbon footprint) from
24 key suppliers. Additionally, 107 target suppliers
underwent social responsibility risk assessments,
resulting in 93 lowrisk and 14 mediumrisk suppliers,
with no highrisk cases identified. Conflict minerals
due diligence (CMRT) achieved 100% coverage,
and all suppliers signed the ConflictFree Minerals

Commitment.
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The company embeds its sustainable supply chain objectives into core supplier policies, using structured and actionable controls to enhance responsibility, resilience, and

compliance across the value chain.

1.Requirements of the "Management Measures for
Conflict Minerals in Production Materials Suppliers":
» Added a conflict minerals assessment dimension to
on-site audits, and formulated specific management
policies and implementation measures. The "2025

Supplier Conflict Minerals Investigation Report" has

been completed.

e For suppliers who remain unresponsive after
communication, an unresponsive event report shall
be prepared within 5 working days after confirmation,
including supplier information, communication
records, risk assessment, and handling
recommendations. Business termination procedures
shall be initiated based on the assessment results.
New suppliers confirmed as unresponsive shall

undergo a new sourcing process.

2.Requirements of the "Social Responsibility
Management Measures for Production Materials
Suppliers":

e Establish incentives for socially responsible
suppliers, including annual awards, strategic supplier

priority, preferential access to specialized training

and exchange programs, priority collaboration in new
business or R&D projects, and eligibility for extended
assessment cycles for suppliers consistently rated as

"low risk" for three consecutive years.

*Define methods to assess negative social
responsibility impacts and issue annual evaluation

reports.

*Conduct supplier integrity and compliance due
diligence via questionnaires covering anticorruption,

information security, and related topics.

eIncorporate into supplier assessments the proper
handling of hazardous production waste and

progress in employee development.

eFor highrisk suppliers identified in the annual social
responsibility inspection (Q4), if serious violations
such as discrimination, harassment, child labor,
or forced labor are found, implement measures
including procurement suspension and rectification
within a defined period. Suppliers that fail to
rectify satisfactorily or on time will be placed on an

optimization list.

3.Requirements of the "Supplier Greenhouse Gas
Management Measures":

*Provide incentives to suppliers performing well
in green and lowcarbon practices, such as priority
cooperation, commendations, and relationship
upgrades.

*Define specific assessment methods for suppliers’
green and lowcarbon performance; specify
requirements for supplier carbon management
maturity surveys, carbon management classification,

carbon data collection, and emission reduction plans.

4.Supply Chain Employee Grievance Mechanism:
*Provides confidential reporting channels for issues

such as discrimination, harassment, and forced labor.

5.Requirements of the "Sustainable Procurement
Policy™:

*Procurement contracts and policies stipulate
suppliers to "promote diversity, inclusion, and
equitable cooperation," foster inclusive workplaces,
prohibit all forms of discrimination, and prioritize
partnerships with women-owned and minority-

owned businesses under equal conditions.
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Sustainable Supply Chain Compliance and Evaluation

In 2025, CHINT Electrics conducted ESG risk
assessments of key component suppliers to support
its Zero Carbon Declaration and sustainability goals.
The evaluations measured supplier performance in
green transition and social responsibility.

Carried out by a dedicated team, the process
combined document review, interviews, and
site inspections using two key indices: Social
Responsibility (covering 12 areas including labor
practices, ethics, and environment) and Green &
LowCarbon Performance (scored across strategy,
design, procurement, production, logistics, and
disclosure).

Assessments covered 112 existing and 33 new
suppliers, finding no critical social compliance
violations. Green performance continued to
strengthen, with 17 suppliers recognized as green
factories, 9 completing carbon verification, and 9
submitting product carbon footprint reports.

Areas for improvement included GHG data coverage
and sustainable procurement certification. The

company will focus on expanding assessment scope,

Green and Low-Carbon Capability Distribution Map of Suppliers CHINT Electrics

¥ Reviewed 109 instances (including re-evaluations)
¥ Covering 79% of the purchase amount

* The data is up to November 2025.

strengthening carbon management, and providing
targeted training to build supplier capability in

sustainable procurement.

CHINT
SUSTAINABILITY
REPORT 2025
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To achieve its sustainable supply chain development strategy, the company has established a diverse set of sustainable supply chain management

indicators. Below is a summary of the 2025 performance against these targets:

T TR

Sustainable
Supply Chain
Management

Total Number of Suppliers

Total Number of Suppliers by Region

Number of Suppliers Certified with Quality
Management System

Number of Suppliers Certified with Occupational
Health and Safety Management System

Number of Suppliers Certified with Environmental
Management System

Number of Suppliers that Have Signed Sunshine
Cooperation Agreements (or Letters of Commitment)

Number of Suppliers Reviewed Annually

Number of Suppliers Disqualified

Number of Suppliers Terminated Due to Environmental
and Social Issues Annually

Number of Suppliers Trained on Environmental and
Social Issues Annually

Number of Suppliers Covered by ESG Training

Total Hours of ESG Training for Suppliers

Mainland China

Hong Kong, Macao, and Taiwan
Regions

Overseas Suppliers

number

number

number

number

number

number

number

number

number

number

number

number

number

hours

2,124

2,122

1,006

459

617

1,388

299

133

694

694

2,064.50
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The company adheres to the principles
of fairness and equity in supply chain
collaboration, placing particular emphasis
on protecting the legitimate rights and
interests of SMEs. Through standardized
policies, optimized processes, and the
use of digital tools, we continually refine
payment and settlement procedures
for SMEs, enhancing both efficiency
and reliability. During the reporting
period, the company had no overdue
payments to SMEs, demonstrating our
tangible commitment to supporting their

sustainable operation and shared growth.

Caring for People Drives
Prosperity for All
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Product Innovation Leads to Responsible Growth

Product Innovation and Digitalization Management |~

B InnovationDriven Product Lifecycle Management

The company has integrated clear,
measurable requirements at key stages
of product development, establishing a
comprehensive management system that
addresses environmental compliance,
design safety, green manufacturing,
and innovation. This framework ensures
sustainability is embedded throughout the
entire product journey—from concept to

commercialization.

1.Requirements and Project Launch:Design
specifications prioritize “energy efficiency,
resource conservation, safety, and environmental
protection,” ensuring compliance with hazardous

substance regulations and customer expectations.

2.Design Review:Proposals are evaluated against
regulations such as EU RoHS, assessing alignment
with sustainability and safety goals. The adoption
of “new technologies, structures, principles, and
materials” is reviewed to embed ecoinnovation from

the start.

3.Design and Validation:Safety and environmental
impacts across the product’s life cycle are
incorporated into design decisions. Mandatory
documents, including the Hazardous Substance
Control Form, verify and track environmental

compliance.

4.Process and Manufacturing Review:Production

processes are assessed for adherence to “energy

Product Innovation Leads
to Responsible Growth

g with In

Appendixes

hip

efficiency, resource conservation, safety, and
environmental protection” standards, with special
oversight of hazardous substance handling to ensure

green manufacturing practices.

5.Production Readiness:Feasibility studies evaluate
whether equipment and facility planning enable
automated production and environmentallypreferred
material management, supporting sustainability

during mass production.

6.Design Changes and Improvements:Any
modifications are reassessed for their impact on
sustainability criteria, ensuring continuous alignment

with ecodesign principles.

7.Performance and Incentives: An incentive system
rewards “valuedriven innovation,” with the
adoption of “new technologies, processes, and
materials” serving as a key performance indicator,

fostering ongoing green technology advancement.
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B [IndustryAcademiaResearch Collaboration: Powering Smart Manufacturing

To strengthen product innovation, CHINT Group actively fosters partnerships with EMARSERER

universities and research institutions, building enterpriseled innovation ecosystems. ﬁﬁaf'ﬁm-&ﬁiﬂ&ﬁ
ade ol

-In June 2025, CHINT Group and Wenzhou University entered a strategic cooperation
agreement, focusing on shared talent development, highlevel R&D platforms,
collaborative research, and institutional collaboration. Together, they are pioneering
a “universityplatformenterpriseindustry chain” model to develop new productive

forces and support green growth and the “dualcarbon” goals.

-In October 2025, CHINT Group and the Yangtze Delta Region Institute of Tsinghua
University jointly launched the “New Energy and Intelligent Sensing Innovation

Center.” The simultaneous opening of the “CHINT Smart Home Innovation Base”
supports the Group’s “One Cloud, Two Networks” strategy and advances its smart
home business. The base will act as a hub for R&D and technology commercialization

in the Yangtze Delta region, integrating government, industry, academic, and

research resources to foster industrial innovation.
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To address the growing need for resilient
power infrastructure in support of the
"dualcarbon" goals, CHINT Electrics has
introduced the newgeneration NXZN series
of automatic transfer switching equipment
(ATS). This product exemplifies technological
innovation driven by ESG principles, delivering
significant improvements in safety, reliability,

energy efficiency, and digital functionality.

-Safety and Responsibility:The NXZN series
features a pioneering flexible rotary contact
and a threestage energy storage mechanism,
extending mechanical and electrical lifespans
by 60% and 30% beyond national standards.
This design ensures seamless power switching
in critical environments such as data centers
and smart manufacturing, strengthening the

reliability of essential infrastructure.

-Environmental Design:Structural innovations

Product Innovation Leads
to Responsible Growth

have reduced the main model's footprint
by 60%, optimizing space utilization in
power distribution and lowering material
consumption. Advanced arccontrol technology
also minimizes the device’s own energy
use, supporting the lowcarbon transition of

downstream industries.

-Digital Integration:The integrated smart
controller enables realtime monitoring and
coordinated operation, serving as a key
node in digital power networks. This allows
customers to move from reactive maintenance
to proactive energy management, improving
operational efficiency and governance through

digital intelligence.

The CHINT NXZN series represents a tangible
example of how ESG principles are embedded
into CHINT’s product innovation, advancing

both technology and sustainable development.



Product Innovation Leads
to Responsible Growth

Digitalization governance

Management

The Information Technology Department and the Digital Transformation Office coordinate closely to drive the company’s digital initiatives. The
Information Technology Department is primarily responsible for aligning with the Group’s overall digital strategy, promoting the adoption of
relevant system architectures, process standards, and technical specifications across the company. The Digital Transformation Office focuses on
implementing specific digital transformation projects, including needs analysis, resource coordination, process management, and outcome delivery.

This collaborative structure ensures that digital initiatives are closely aligned with business objectives and continuously optimized.

Strategy

Guided by the core principle of "technologydriven, dataenabled" innovation, the company considers digital transformation a critical path to
improving operational efficiency and fostering innovation. This approach builds robust digital capabilities to navigate global competition, risks, and
opportunities. The company is committed to establishing an integrated, intelligent, and collaborative digital operating system, building endtoend
capabilities in data collection, processing, analysis, and application. Additionally, a systematic, scenariobased digital skills training system and
multitiered development pathways are in place to continuously enhance the organization’s digital literacy, agile responsiveness, and intelligent

decisionmaking. This strengthens the company’s core competitiveness in the new development phase, achieving synchronized evolution of business

operations and digital capabilities.
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Impact, Risk and Opportunity Management

To fully implement the digital
transformation strategy, the company
adopts a dualdrive model of talent training
and project execution, systematically
advancing business innovation and

operational enhancement.

EREESRNS

snmEmne

1.Structured Training: Building Foundational Digital
Competence

The company has launched the "Digitallntelligence
Scenario Bootcamp," focusing on two key themes:
"Multidimensional Business Intelligence Dashboards" and
"AlPowered Video Creation." Additionally, 29 specialized
digital courses have been systematically delivered across
four core functions: production operations, logistics and
warehousing, quality management, and procurement.
Each function follows a tailored upskilling plan:
‘Production Operations: Focus on "System
Digitalization"

-Logistics and Warehousing: Emphasis on Alenabled
toolchains

-Quality Management: Advancement in new inspection
technologies

-Procurement: Integration of Al tools

During the reporting period, training reached 2,778
participants, certifying 205 digital application
specialists. The program has yielded 80 practical
business use cases, with overall satisfaction exceeding

97%, significantly raising digital proficiency in key

operational areas.

Product Innovation Leads
to Responsible Growth

2.Focused Projects: Driving Deep Business
Transformation

-Digital Factory Rollout:Based on proven templates,
the project has been successfully deployed across
multiple manufacturing units, achieving production
transparency, traceable quality, and crossfunctional
collaboration. A factory management cockpit has
been established, leading to notable improvements
in key metrics (e.g., automated material requirement
calculation reached 95.94%) and creating a replicable
implementation model.

‘Intelligent Tender Optimization (Phase Il): Building on
Phase | outcomes, Phase Il introduced modular content
management, endtoend process visualization, and
message integration, successfully increasing average
tender preparation efficiency by 20%.

-Data Governance and Decision Support:Through the
operational metrics automation project, the company
unified indicator definitions, launched a data portal,
and increased the rate of automatically calculated
business metrics from 68% to 93%, providing reliable

data support for decisionmaking.

97



About This  Message from the ~ Board About CHINT  Corporate Sustainability ~ Climate Action Paves the Green Operations Power  Caring for People Drives  Product Innovation Leads  Governing with Integrity Appendixes  CHINT
Report Chairman Statement  Electrics Governance  Management  Way for a Low-Carbon Boom  a Harmonious World Prosperity for All to Responsible Growth Builds Enduring Leadership SUSTAINABILITY
REPORT 2025

Targets and Metrics To systematically advance digital transformation, the company has established a multidimensional performance indicator system covering metrics
such as digital investment intensity, process digitalization coverage, and employee digital skills training penetration. A regular tracking and
evaluation mechanism is in place to quantitatively drive the transformation process. In 2025, the company fully implemented its digital transformation
initiatives, leading to steady improvements in core digital metrics. This progress has effectively supported operational efficiency optimization and
business model innovation.

The following outlines the company’s key perfoormance in digitalization management during the reporting period:

Achievements in Digital Transformation Number of Projects number 76
Annual Digital

Investment in Digital Technologies Transformation 10,000CNY 4,052.02
Budget
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The company has established a dedicated Quality
Management Department responsible for overseeing
product quality initiatives. This department designs
and maintains the quality management system,
defines quality objectives, process standards,
and evaluation methods. It also embeds quality
management practices throughout key business
areas—including R&D, production, and the supply
chain—enabling systematic risk identification,
process monitoring, issue resolution, and continuous
improvement. The department drives quality culture
and targeted initiatives, ensuring endtoend oversight

of product quality and safety.

The company implements the Defective Product
Risk Assessment and Control Managementstandard,
which governs the endtoend handling of defective
products. The process is designed to prevent and
reduce risks to health and property, enabling a
swift and structured response to any qualityrelated

incident.
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Product Quality and Safety &
B Governance B Strategy

The company regards product quality and delivery
reliability as fundamental to sustainable growth. We
are committed to building a closedloop, sciencebased
quality management system that spans the entire
product lifecycle. By integrating advanced process
control and quality inspection technology, we
strengthen collaboration and data flow from R&D and
sourcing through production and aftersales service.
This continuous effort improves product consistency
and reliability, building a competitive advantage

rooted in quality.

In managing quality, the company balances
quality, cost, and efficiency. Through precise risk
identification and optimized control strategies, we
ensure efficient use of resources while maintaining
high standards. We continuously monitor shifts in
market and customer expectations, maintaining agile
mechanisms to adapt and improve, ensuring that
products and services consistently meet user needs
and support the company’s sustainable, steady

growth.
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B Impact, Risk and Opportunity Management

Risk Management Approach and Responsibilities

1.Matrix Management of Quality Responsibilities:
-The Quality Management Department leads overall
risk assessment, coordinates control measures,
tracks corrective actions, and organizes annual recall
exercises.

*Manufacturing departments conduct technical
investigations, prepare risk assessment reports,
and implement technical and managerial measures
internally.

-The Logistics and Warehousing Service Department
collects riskrelated information and manages
external responses, such as product isolation and

recalls.

Product Recall Policy

The company has established a clear product
recall procedure. This policy enables a rapid,
tiered response, ensuring immediate action is
taken in the event of a product quality incident.
Through a closedloop management system, the
company aims to effectively manage such events,
safeguard consumer interests, and uphold

corporate social

-The Compliance and Legal Department provides

legal guidance and support.

2.Product Quality Risk Assessment:

Assessments are triggered by clearly defined criteria.
Once initiated, an assessment is organized within
24 hours, and a crossfunctional Risk Assessment
Reportis completed within 48 hours. The assessment
follows a threestep process—identification, analysis
(based on severity and likelihood of harm), and
evaluation (using a risk matrix to determine S/H/M/
L levels)—providing a datadriven, quantifiable view of

risk.

1. Recall Trigger Criteria

A recall process must be initiated, following a
mandatory risk assessment, if any of the following
conditions occur:

A product is deemed noncompliant by domestic or
international regulators.

A significant product safety incident occurs.

A product fails to comply with domestic or
international laws and regulations.

A product defect is confirmed.

A product is identified as potentially hazardous

under specific conditions of use.

Product Innovation Leads
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3. Product Quality Risk Control:

Based on the assessed risk level, the company applies
a fourtier control approach:

‘Lowimpact, lowprobability risks are monitored
continuously.

-Highimpact, highprobability risks trigger immediate
containment, such as product isolation.
-Lowprobability, highimpact risks are addressed
through risk transfer, such as insurance.
‘Highprobability, lowimpact risks are managed
through mitigation measures, including temporary

production suspension and product quarantine.

2.Product Quality Risk Control

The process involves analyzing the technical cause
of failure and identifying management gaps for
defective products. Technical measures to control
the risk are then developed. A "DualRootCause
Problem Resolution Report" is prepared, with actions
tracked to closure, and corrective effectiveness is
confirmed and evaluated. Furthermore, the company
conducts annual product recall simulation drills
to continuously enhance emergency response

capabilities.
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Prosperity for All to Responsible Growth Builds Enduring Leadership

Targets and Metrics:

To systematically evaluate the effectiveness of product quality management,
the company has established a performance assessment system that includes
quantitative indicators such as process control levels, quality system maturity,
product qualification rates, number of product recalls, and recall ratios. In 2025,
the company maintained a 100% product qualification rate and recorded no
product recalls attributable to quality, safety, or healthrelated issues. The quality

management system continued to operate effectively.

Below are the key performance indicators for product quality and safety management

during the reporting period:

Product Qualification Rate % 100

Number of Products Recalled Due

Product Quality to Safety and Health Reasons

number 0

Proportion of Products Recalled
for Safety and Health Reasons to % 0
Total Products Sold or Shipped
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Customer Relation Management @

B Governance

The company has built a modern
aftersales service management
structure that integrates
frontend, middleend, and
backend functions for efficient
collaboration. This framework
is designed to systematically
improve service quality,
responsiveness, and customer
experience through specialized
division of labor and closedloop

processes.

1.FrontEnd - Customer Touchpoints & Service Delivery

Key Units/Roles: Customer Center, AfterSales Service Engineers

Main Responsibilities:

- Centralized Intake: The Customer Center receives all service requests, inquiries, and complaints through official channels.

- Field Execution: AfterSales Service Engineers perform onsite services including repairs, replacements, technical support, inspections,
and surveys.

- Direct Engagement: Documenting customer needs, communicating in person, and capturing initial feedback on satisfaction.

2.MiddleEnd - Process Coordination & Operations Management

Key Units/Roles: Customer Center, AfterSales Service Engineers, Quality Incident Response Team, Quality Management Department
Main Responsibilities:

- Process Oversight:Establishing process standards, dispatching tasks, coordinating resources, and managing endtoend closedloop
handling of customer issues.

- Quality Resolution:The Quality Management Department analyzes qualityrelated complaints and drives improvements.

Crossfunctional teams are deployed for emergency and urgent incident management.

3.BackEnd — Resource & Capability Support
Key Units/Roles: Manufacturing Division (Corporate), Technical Division, Systems & Data Support Units
Main Responsibilities:

Resource Assurance: The Manufacturing Division produces and maintains inventory of replacement products and spare parts for
aftersales needs, and implements productionside quality improvements.

Expert Support: The Corporate Technical Division and Manufacturing Division provide deeplevel support for complex technical and
certification issues.

+ Infrastructure Support: IT systems enable endtoend digitalization management of service processes.
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B Strategy

With the vision of building “longterm trusted

customer partnerships,” the company embraces
a customer relationship philosophy centered on
“Customer First, Service with Sincerity, and
Experience Excellence.” We are dedicated to
providing systematic, lifecyclespanning service
support to customers worldwide through a
professional, digital, and global service network.
By focusing on accurately identifying customer
needs, ensuring seamless process collaboration, and
continuously enhancing the customer experience,
we have established a closedloop management
cycle of “Listen — Respond - Improve — Followup.”
This approach allows us to consistently elevate
service responsiveness, problemresolution quality,
and the human touch in customer interactions—

strengthening trust, deepening engagement, and

laying a solid market foundation for sustainable

growth.

Sustainability
Management

Drives  Product Innovation Leads
to Responsible Growth
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Impact, Risk and Opportunity Management

The company has established the Customer Satisfaction Survey and Evaluation Managementframework to regularly
collect and analyze customer feedback. This helps identify improvement opportunities in products, services, and
brand perception. Issues are assigned to relevant departments for action and verification, forming a closed-loop

process from survey to resolution to enhance customer satisfaction and loyalty.

The Customer Satisfaction Measurement Index Systemuses a structured multiindicator approach aligned with
national standards. It includes brand awareness, NPS, product and service satisfaction, competitor analysis, and
customer feedback. Data is collected through surveys, phone interviews, and indepth discussions to ensure reliability

and comparability.

In 2025, the company addressed key issues from the 2024 satisfaction survey through targeted actions. Delivery
cycles were improved via productionside measures, and tailored technical engagements enhanced service alignment
with customer needs. This systematic approach turns customer feedback into actionable improvements, continuously

raising satisfaction and service quality.

Customer Communication Channels(For any issues regarding product/service quality,
customers can communicate directly with CHINT Electrics through the following channels):
Customer Service Hotline: 400-817-7777

Official Email Address: services@CHINT.com

Official Wechat Account Name: CHINT Customer Service

Official WeChat Account QR code:
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Targets and Metrics:

The company uses a multi-level evaluation system that combines qualitative
assessments and quantitative metrics to measure customer service quality, focusing
on process standardization, coordination, and professional capability.

In 2025, 100% of customer complaints were responded to and resolved, and overall
customer satisfaction reached 86%, demonstrating continuous improvement in the

service management system.

Key customer relation management indicators for the reporting period are as follows:

naicator ___________________Junic.

Customer Complaint Response

()
Rate i 10
Customer Customer Complaint Resolution
: ) % 100
Service Quality Rate
Customer Satisfaction Rate % 86

Product Innovation Leads
to Responsible Growth
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We uphold the highest standards in
responsible marketing, operating in full
compliance with regulations and our own
ethical principles. Our comprehensive
marketing compliance framework
ensures that all brand and marketing
communications are truthful, legally
sound, and socially responsible, spanning
governance, review processes, inclusion,

and audience protection.

Product Innovation Leads
to Responsible Growth
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I Governance & Review Framework

Internal policies, such as our Brand and Marketing Compliance Guidelines, establish clear standards for advertising, labeling, and promotions in every market we
operate. All marketing materials undergo a stringent three-tier review—by business teams, brand/marketing communications, and finally legal/compliance—to validate
product claims, technical specifications, and certifications. High-stakes or international campaigns are subject to mandatory pre-launch compliance assessments,

supplemented by local third-party reviews when necessary.

I Inclusion & Anti-Discrimination

Our marketing reflects a commitment to diversity and respect. We prohibit content that stereotypes or discriminates based on gender, race, nationality, or other
personal characteristics. In our global outreach, we actively respect cultural differences to prevent misinterpretation or offense. We regularly monitor our content and

have established procedures to promptly address and correct any non-inclusive or inappropriate material.

I Protection of Vulnerable Groups

Our products are designed for business and professional users. We do not engage in direct marketing to children or adolescents. In educational or community-related

activities, we avoid using minors for promotional purposes, do not collect their personal information, and refrain from any persuasive messaging aimed at young people.

I Accuracy & Content Integrity

All product claims are backed by verified test data or official certifications. We do not use unsubstantiated or absolute statements, ensuring that our messaging
accurately reflects product performance. Labeling, packaging, and promotional materials comply fully with relevant regulations regarding certification markings. A

synchronized update process ensures information remains accurate and consistent across all touchpoints, including our website, social media, and marketing assets.
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Data Security and Customer Privacy Protection @
I Information and Data Security Policy Framework
To effectively safeguard information and
data security, the Company has established a
comprehensive four-tier security policy framework,
forming an end-to-end management system
that spans from guiding principles to practical

Four-Tier Security Policy Structure
implementation. o

1.Governance & Guidelines Policy
1.Governance & Guidelines Tier— Defines the overall ) ) )

- Information Security Management Policy - Vulnerability Management Policy
security objectives and compliance framework, ) . )

- Information Security Compliance Management - Business Continuity Management Policy
ensuring alignment between security strategies and

Procedures + User Account Management Policy
business goals. _ o )

Information Security in Project Management - Human Resources Information Security

2.0perational Controls Tier- Develops specific )

Policy Policy

policies for key domains such as data, network, and
+ Third-Party Information Security Policy
asset management, establishing systematic risk
2.0Operational Controls - Security Operations Management Policy
controls for continuous protection.
- Data Security and Privacy Protection Policy
3.Implementation & Procedures Tier - Translates

- Software Management Policy 4.0Oversight & Continuous Improvement
security requirements into standardized, scenario-

+ Network Security Policy + Information Security Audit Policy
based procedures, including access control,

+ Physical and Environmental Security Policy - Security Incident Management Policy
personnel security, and third-party management, to

- Information Asset Security Policy - Security Incident and Emergency

ensure effective execution.
Response Procedures
4.0Oversight & Continuous Improvement Tier-—

3.Implementation & Procedures - Information Security Risk Management
Establishes a closed-loop process of “monitor— ) '
- Information System Access Control Policy Policy
respond-assess—optimize” through audits, incident _ .
Information System Development Security - Confidentiality Management Policy

management, and risk assessment, driving ongoing

maturity of the security system.
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I Key Security Measures and Practices

In 2025, we successfully achieved certification
for the ISO/IEC 27001:2022 Information
Security Management System following
rigorous internal audits and management
reviews conducted in accordance with its
requirements, demonstrating our commitment
to internationally recognized security

standards.

cccr
INFORMATION SECURITY MANAGEMENT SYSTEM CERTIFICATE

Registration No. 02125110162R0L-1

Zheiiang CHINT Electrics Co., Ltd.

o v

1,208

Inthe case thatthe reguiary receives assessments, the cerficate shllbe
"V when used together with the Notice fo Maintanance of Use of Cetifcates and Logos.
T corificate & vald oy when usod with the master cerlicate(021Z5110162R0L)
¥ NCA

July 7,2025

FEUAT

L

wRER
MANAGEMENT SYSTEM
CNAS C021-M
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In strict compliance with both ISO 27001 and our internal security policy framework, we have implemented the

following core security measures:

1.Data Classification and Tiered Controls—
Established a full business data asset inventory,
with independent labeling and permission isolation
for customer privacy data, ensuring end-to-end

traceability and auditability.

2.Granular Access Control and Authentication - Fully
enforced the principle of least privilege, mandated
multi-factor authentication for systems processing
sensitive information, and implemented regular

access reviews to prevent unauthorized use.

3.Network Security and Data Loss Prevention -
Deployed firewalls and intrusion detection systems at
network perimeters, alongside data loss prevention
in core business zones, forming an integrated

“perimeter—-endpoint—-data” protection architecture.

4.24/7 Incident and Breach Response — Developed
dedicated response plans with clear escalation

procedures and customer communication protocols,

ensuring closed-loop management and corrective

follow-up.

5.ThirdParty Security Across the Lifecycle-
Conducted security assessments for vendors
handling customer data, enforced confidentiality
agreements, and performed annual security

reevaluations to manage associated risks.

6.Physical and Infrastructure Safeguards - Utilized
independent data centers with comprehensive
protection (fire, moisture, theft, and lightning),
established security zones by system criticality, and

enforced logical segregation through firewalls.

7.SystemLevel Protection and Monitoring- Protected
external services with web application firewalls,
deployed host intrusion detection integrated with our
security operations platform for realtime response,

and filtered email threats via secure gateways.
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Data Security Training

To enhance the professional
competencies of employees in data
management and information security,
the company has systematically
organized a series of thematic
training sessions. These programs
focus on key areas such as master
data management, information
system security, and data security
management, effectively strengthening
the entire workforce in data

governance and secure operations.

Product Innovation Leads
to Responsible Growth

B Customer Privacy Protection

The company places paramount importance on the
protection of customer information and privacy,
regarding it as a cornerstone of our operations and
services. We have established a systematic safeguard
mechanism encompassing both management systems and

implementation standards.

At the policy level, the company enforces the principles
of “minimum and scenario-specific” access to
customer data through clear permission segregation
and tiered controls, strictly prohibiting unnecessary
access to sensitive customer information. During service
interactions, standardized confidentiality response
guidelines are predefined, enabling frontline staff to
promptly and properly fulfill confidentiality obligations
across various scenarios, thereby preventing information
leakage at the operational source. Additionally, through
routine quality checks, dedicated audits, and a stringent
accountability mechanism for violations, we maintain a
continuous oversight loop to ensure strict adherence to all

established requirements.
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Governing with Integrity Builds Enduring Leadership

Business Ethics |1ﬁ

We uphold business ethics as the foundation of sustainable operations. Adhering to global standards and local laws, we implement strict internal policies,
reinforced through multi-tier oversight, regular training, and zero tolerance for bribery, corruption, and unfair competition. We are committed to building a fair,

transparent, and ethical business environment.

The Company attaches high importance to internal auditing and compliance building. The audit department has established an audit system that focuses
on key risks and periodic reviews of member companies, bringing key risk areas into the scope of regular audits, continuously expanding audit coverage, and

supporting the Company’s healthy and sustainable development.

In audit work, the Company always integrates ethics and compliance into all audits. Each year, multiple departments collaborate to conduct economic

responsibility audits for employees at certain levels and above. In 2025, senior executives of key subsidiaries underwent internal audits.

In accordance with the Internal Audit Management of Zhejiang CHINT Electrics Co., Ltd., the audit department closely aligns with the Company’s strategy
and operational priorities, systematically conducts annual risk assessments, identifies key risks in core business lines and major regions, and conducts audits
covering areas such as the economy and efficiency of major investments, and the design and operating effectiveness of internal controls. Meanwhile, we
follow ISO 37001:2016 Anti-bribery management systems — Requirements with guidance for use in conducting anti-bribery audits across operations. The
Compliance and Legal Department carried out special anti-bribery audits for various functional centers, business divisions, and other units, focusing on the
implementation of anti-bribery policies, procedures, and control measures, as well as bribery risk management, compliance training, reporting mechanisms,
internal investigations, internal reviews, and continuous improvement. The audit scope covers areas such as product design and manufacturing, specifically
including products like miniature circuit breakers, molded-case circuit breakers, and terminal boxes. The audit cycle ensures full coverage every 2-3 years of all

core businesses and operational sites within the system. No major ethics or compliance violations occurred during the reporting period.
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I Governance

We maintain a three-tier anti-bribery and anti-

corruption governance system:

Board of Directors— approves policies and oversees

implementation.

Chief Compliance Officer — drives system execution

and culture.

Compliance & Legal Department- conducts
risk assessments, training, investigations, and

monitoring.

Guided by ISO 37001:2016, we operate a full-cycle
anti-bribery management system from planning
to improvement. Our zero-tolerance policy is
embedded in key processes like procurement and
sales, supported by clear objectives, resources, and

continuous review.

Governing with Integrity
Builds Enduring Leadership
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I Strategy

The company places a strong strategic emphasis on
compliant operations and the prevention of integrity
risks. We actively identify, assess, and manage anti-
corruption related risks, continuously improve our
management framework, and effectively mitigate
risks of corruption and commercial bribery across the

entire value chain.

Sustainability
Management

Climate Action Paves the
Way for a Low-Carbon Boom

Green Operations Power ~ Caring for People Drives
F
Prosperity for All

a Harmonious World

Product Innovation Leads
to Responsible Growth
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Anti-Commercial Bribery and Anti-Corruption Risk Assessment

Compliance and
Regulatory Risks

Employee
Integrity and
Culture Risks

Regulatory gaps or

lax enforcement in

key processes (e.g.,
procurement, project
approval, third—party
cooperation) may result in
non—compliant operations,
benefit transfers, and legal
violations.

Insufficient integrity
awareness among
employees or partners,
or a weak compliance
culture, may lead to
improper conduct, such
as commercial bribery,
harming the company’ s
reputation and trust.

Medium-Term

Medium-Term

Increased
compliance
costs, potential
fines, and
revenue losses.

Damage to
brand reputation,
customer

loss, reduced
business
opportunities.

Short-term: 0-1 years; Medium-term: 1-5 years; Long-term: 5 years and above.

Strengthen compliance
system: Strictly implement
ISO 37001 and anti—
corruption regulations;
ensure board oversight
and resource allocation;
maintain independent
system operation.

Deepen integrity education
and oversight: Promote

a "zero—tolerance"

culture led by the Chief
Compliance Officer;
enhance training and
enforcement; establish
secure reporting channels
and whistleblower
protection.

CHINT 113



Board About CHINT  Corporate Sustainability ~ Climate Action Paves the Green Operat Caring for People Drives  Produ m nnovation Leads  Governing with Integrity Appendixes CHINT
Statement  Electrics Governance Management Way for a Low-Carbon Boom  a Harmonious Prosperity for All to Responsible Gm th Builds Enduring Leadership SUSTAINABILITY
REPORT 2025

I Impact, Risk and Opportunity Management

In 2025, to systematically identify, assess, and manage potential
risks in anti-commercial bribery and anti-corruption, the company
conducted a series of targeted integrity and compliance training
sessions for key positions and critical operations. These trainings
continuously strengthened employees’'compliance awareness
and risk prevention capabilities. The content covered the
compliance management framework, roles and responsibilities
in integrity and compliance, relevant domestic and international
laws and regulations, core integrity policies, identification of
typical violations, legal consequences, and internal reporting
and investigation mechanisms. The goal was to systematically
enhance employees’compliance awareness and risk identification
skills, reinforcing the mindset and institutional safeguards of
“dare not, cannot, and do not want to commit misconduct,”
thereby preventing issues before they arise, ensuring lawful, fair,
and transparent operations, and safeguarding the company’s

reputation and sustainable development.

Targets and Metrics: The following outlines the company's Anti-Commercial Bribery and Anti-Corruption key performance

indicators (KPIs) and the performance results for the full year of 2025.

Total Number of Anti-Corruption Training

number
Sessions
Tot-aI‘Number of Participants in Anti-Corruption number 562
Training
Total Duration of Anti-Corruption Training hours 292
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Anti-Unfair Competition

CHINT Electrics places high importance on maintaining a fair market environment.
The company has established systematic policies and process controls to ensure that
its own operations and those of its business partners comply with legal regulations

and business ethics.

At the policy level, the company has developed a structured framework centered
on the Code of Ethical Business Conductand the CHINT Business Partner Code of
Ethical Business Conduct. These codes clearly define compliance boundaries for both
internal employees and external partners, explicitly prohibiting all forms of unfair
competition, including but not limited to price manipulation, market division, abuse
of market dominance, commercial bribery, trade secret disclosure, and bid rigging.

In terms of process control, a dual-review mechanism involving "business units" and
the "Compliance and Legal Department" is implemented. Business units conduct
initial reviews based on operational feasibility, while the Compliance and Legal
Department performs comprehensive reviews from a compliance perspective,
ensuring alignment with laws, regulations, industry requirements, and internal

policies to mitigate potential unfair competition risks.

The Compliance and Legal Department regularly reviews and updates the codes in
response to legal changes, industry developments, and market dynamics, ensuring

they remain forward-looking and applicable.

During the reporting period, the company did not face any litigation or significant
administrative penalties due to unfair competition, effectively safeguarding corporate

reputation and market order.
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Whistleblower Protection Mechanism

The company has implemented a systematic
whistleblowing and whistleblower protection
system, encouraging and enabling stakeholders
to safely report potential non-compliance or

unethical conduct.

All reports are handled by the Compliance and
Legal Department, which conducts independent
and impartial investigations in accordance with
established policies. The company continuously
communicates the reporting process to
employees and external partners through
training and other channels to ensure awareness

and accessibility.

The company strictly maintains confidentiality
regarding the identity of whistleblowers and
related information, disclosing details only as
necessary for investigations. The company
prohibits any form of retaliation against
whistleblowers and has established protection
mechanisms to safeguard them from retaliation,
discrimination, or unfair treatment, thereby
ensuring the credibility and sustainability of the

reporting system.

eads  Governing with Integrity Appendixes
le Growth Builds Enduring Leadership
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FERMM  021-67T777TT-880080
TENEHE compliance@chint.com

Whistleblower Channels
Tel:
021-67777777-880080
Email:

compliance@CHINT.com
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Risk Management @

I Three Lines of Defense in Risk Managem

The company has established three lines of defense
for risk control through the Risk and Opportunity

Management Process:

1.First Line - Operational Controls

Each department/unit is responsible for identifying,
analyzing, and implementing risk control measures
within its own operations, ensuring risks are

managed at the business front line.

2.Second Line - Professional Support

The Quality Management Department coordinates
cross-functional risk identification, conducts
company-level risk reviews, and monitors the
implementation of risk responses, serving as the

professional hub for risk management.

3.Third Line - Independent Oversight

System owners in each unit, independent from
risk action planning and execution, focus on
evaluating the completeness of risk identification,
appropriateness of risk ratings, and adequacy of
response measures, providing key internal oversight

of risk management quality.

Sustainability
Management

ent

I ESG Risk Integration into Overall Risk

Management

We are systematically incorporating ESG factors,
including climate change, into the company’s overall
risk assessment and internal control processes.
Through periodic comprehensive risk identification
and evaluation, we prioritize risks based on their
potential impact and likelihood, and implement
targeted response strategies to ensure effective
management and ongoing monitoring of key ESG

risks.

I Tax Transparency

The company treats tax transparency as a key part
of corporate responsibility and sustainable growth,
adhering strictly to tax laws and maintaining a Class
A rating in tax compliance. A clear governance
framework ensures defined roles, tiered oversight,
and mutual controls, supported by an automated
tax management system. This system digitizes the
entire tax process—from administration and filing to
risk control and disclosure—enhancing transparency,

accuracy, and efficiency.

The company fulfills its tax obligations fully and
on time, contributing to public initiatives and
socioeconomic progress. Through responsible and

transparent tax practices, it protects the interests

Governing with Integrity
Builds Enduring Leadership

Appendixe

of all stakeholders and promotes sustainable

development.

I Due Diligence

The company systematically identifies and addresses
sustainability

related risks,integrating corresponding controls into
its daily operations. Business units and subsidiaries
perform ongoing risk monitoring, assessment, and
response according to their responsibilities. Due
diligence focuses particularly on business and
supply chain activities that may materially affect
the environment and communities, with the scope
and methodology continuously refined in line with

evolving business conditions and risks.

Through regular stakeholder dialogue and
structured impact analysis, sustainability risks
across operations and the value chain are identified.
Based on the nature and significance of each risk,
differentiated management strategies are developed
and implemented, including risk mitigation,
process controls, and outcome management. The
effectiveness of these measures is tracked and

evaluated on an ongoing basis.
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I ESG Performance Summary

Environmental Responsibilities

Energy

Traditional
Energy
Consumption

Clean Energy
Consumption

Power Consumption

Coal Consumption

Gasoline
Consumption

Diesel Consumption
Natural Gas
Consumption

Liquefied Petroleum
Gas (LPG)
Consumption

Heat Consumption
Solar Energy

Consumption

Hydropower
Consumption

Biomass Fuel
Consumption

Total Energy Consumption

Governance

Sustainability ~ Climate

Management

tones of
standard coal

tones of
standard coal

tones of
standard coal

tones of
standard coal

tones of
standard coal

tones of
standard coal

tones of
standard coal

tones of
standard coal

tones of
standard coal

tones of
standard coal

tones of
standard coal

Action Paves the
Way for a Low-Carbon Boom

3,501.23

71.38

56.38

178.30

9.47

9,329.06

13,145.82
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Environmental

Emissions

Air
Pollutants

Water
Pollutants

Particulate Matter
(PM) Emissions

Sulfur Oxides (SOx)
Emissions

Nitrogen Oxides
(NOx) Emissions

Volatile Organic
Compounds (VOC)
Emissions

Total Waste Gas
Emissions

Total Industrial
Wastewater

Total Domestic
Wastewater

Chemical Oxygen
Demand (COD)

Biochemical Oxygen
Demand (BOD)

Ammonia Nitrogen
(NH3N)

Total Nitrogen (TN)

Total Phosphorus
(TP)

tones

tones

tones

tones

10,000 m3

m3

m3

tones

tones

tones

tones

tones

0.04

22.48*

44,162.00

34,909.00

674,716.20

190.92

12.84
20.09

3.25
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E N T T T TS PR

Total Waste Generated tones 8,717.50 Water thal Water
. Withdrawal (All tones 817,301.70
Withdrawal )
Regions)
Nonhazardous Waste tones 8,546.54
Waste Water Freshwater
Waste
Management Consumption  Consumption tones 817,301.70
Hazardous Waste tones 170.96
\é\l'at(;r Water Discharge tones 709,625.50
Waste Recycled % 88.95 Ischarge
Resources Water Savings tones 285
Water Saving  Recycled/
Recirculated Water tones 32,544,503.00
Volume
) Total Product
Packaging B kg Vel tones 8,349.00
Raw Materials Recyc!ed/Renewed tones 3,112.19
Materials Usage
Note:

*The data for 2025 shows significant changes, primarily due to the expansion of the data collection scope.

Water recycling volume: The indicator refers to the recirculated water volume in equipment cooling towers.

Energy indicators mainly cover the "Dagiao, Gongkong, Binhai, NOARK, and Liangce Park."

Environmental emissions (air pollutants) indicators mainly cover the "Dagiao, Gongkong, Binhai, Panshi, Chandong, and NOARK Park, as well as contactor and electromechanical companies."

Environmental emissions (water pollutants): Industrial wastewater and domestic wastewater indicators mainly cover the "Daqgiao, Gongkong, Binhai, Panshi Park, Chandong, Noark Park, as well as contactor
and electromechanical companies, CHINT Instrument & Meter Co., LTD, and Zhejiang Chint Building Electrics Co.,Ltd"; other water pollutant indicators mainly cover the "Dagiao, Gongkong, Binhai, Panshi Park,
Chandong Park, as well as contactor and electromechanical companies.”

Waste indicators mainly cover the "Dagiao, Gongkong, Binhai, Panshi, Chandong, Noark Park, as well as contactor and electromechanical companies, CHINT Instrument & Meter Co., LTD, Zhejiang Chint Building
Electrics Co.,Ltd"

Resource-Water-related indicators mainly cover the "Dagiao, Gongkong, Binhai, Panshi, Chandong, Noark Park, as well as contactor and electromechanical companies, CHINT Instrument & Meter Co., LTD, and
Zhejiang Chint Building Electrics Co.,Ltd; resource-Packaging-related indicators mainly cover the "Daqgiao, Gongkong, Binhai, Panshi, Chandong, Noark Park, as well as contactor and electromechanical companies";

resource—Raw material indicators mainly cover the "Dagiao, Gongkong, Binhai, Panshi, Chandong, Noark Park, as well as contactor and electromechanical companies, and CHINT Instrument & Meter Co., LTD."
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Number of Employees

Employees in Mainland

Number of Clie
Employees by Overseas, Hong Kong,
Region Macao, and Taiwan
Employees
Others
High School or Below
Employement
Secondary Specialized
(Vocational) Education
AEllIC); College (Associate
Employees by Braiee)
Education 9

Bachelor’s Degree

Master’'s Degree

Doctoral Degree

number

number

number

number

number

number

number

number

number

number

30,214

28,097

2,117

307

9,248

1,633

7,164

10,257

1,573

32

Training &
Development

Training
Investment

Training
Coverage

Average
Training
Hours per
Capita

Annual
Training
Investment
Amount

Total Annual
Training
Duration

Overall
Training
Coverage Rate

By Gender

By
Management
Level

Overall
Average
Training Hours
per Capita

By Gender

By

Management
Level

Male

Female

Senior
Management

Middle
Management

First-line
Employees

Male

Female
Senior
Management

Middle
Management

First-line
Employees

10,000CNY

hours

%

%

%

%

%

%

hours

hours

hours

hours

hours

hours

1,763.87

794,849.58

75.66

73.96

77.91

95.23

75.06

75.30

26.31

30.75

21.77

19.99

22.84

28.43
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Labor
Rights

Social
Insurance
Coverage Rate

Paid Leave

Number of Employees Who

Enjoyed Paid Leave Throughout

the Year

Total Days of Paid Leave Taken

Throughout the Year

Number of Employees Who
Enjoyed Maternity Leave
Throughout the Year

Total Days of Maternity Leave

Taken Throughout the Year

%

number

days

number

days

Occupational

Diseases
Employee
Health &
Safety
Workplace
Safety

Investment in
Occupational Disease
Prevention and Control

Notification Rate of
Occupational Hazard
Information for Positions

Declaration Rate of
Occupational Hazard
Factors

Qualification Rate in
Occupational Hazard
Factor Monitoring

Physical Examination Rate

Training on Occupational
Disease Prevention and
Control

Number of New
Occupational Disease
Cases in the Year

Safety Investment

Safety Training Coverage
Rate

Total Duration of Safety
Training

Number of Safety
Emergency Dirills

Number of Participants in
Safety Drills

Lost Time Injury Frequency
Rate

Number of Workrelated
Fatalities

Workrelated Fatality Rate

10,000CNY

%

%

%

%

number

number

10,000CNY

%

hours

number

number
number
per million

working hours

number

%

179.59

100

100

100

100

14

2,053.86

100

3,556

210

8,544

0.1
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Products
&
Services

Product Qualification Rate %

Number of Products Recalled

Due to Safety and Health number
Product
) Reasons
Quality
Proportion of Products
Recalled for Safety and Health %
Reasons to Total Products Sold ’
or Shipped
Customer Complaint Response o
Rate ?
Customer . .

A Customer Complaint Resolution
Service Rate %
Quality

Customer Satisfaction Rate %

100

100

100

86

I I IS

Data
Security &
Customer
Privacy
Protection

Customer
Privacy
Protection

Data Security

Number of Training

Sessions on Customer number
Privacy Protection
Number of Complaints
Received Due to Leakage of number
Customer Information
Number of Information number
Security Incidents
Number of Data Breach

. number
Incidents
Number of Users Affected

number

by Data Breach Incidents

1"
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CHINT

Sustainable
Supply Chain
Management

Total Number of Suppliers

Mainland China

Hong Kong,
Macao, and
Taiwan Regions

Total Number of
Suppliers by Region

Overseas
Suppliers

Number of Suppliers Certified with
Quality Management System

Number of Suppliers Certified with
Occupational Health and Safety
Management System

Number of Suppliers Certified with
Environmental Management System

Number of Suppliers that Have Signed
Sunshine Cooperation Agreements (or
Letters of Commitment)

Number of Suppliers Reviewed
Annually

Number of Suppliers Disqualified

Number of Suppliers Terminated Due
to Environmental and Social Issues
Annually

Number of Suppliers Trained on
Environmental and Social Issues
Annually

Number of Suppliers Covered by ESG
Training

Total Hours of ESG Training for
Suppliers

number

number

number

number

number

number

number

number

number

number

number

number

number

hour

2,124

2,122

1,006

459

617

1,388

299

133

694

694

2,064.50
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Product
Innovation

Indicator

Intellectual
Property
Rights

Sustainability
Management

oom aHarmon

Unit 2025
Number of Patent
Applications in the Current number 982
Year
Number of Invention Patent
Applications in the Current number 359
Year
Cumulative Number of
Granted Patents LSS e
Number of Patents Granted
in the Current Year Rl )
Cumulative Number of number 1,340

Registered Trademarks

S e s

Public Welfare
Activities &
Community
Engagement

External
Donations,
Public
Welfare
Projects

Poverty
Alleviation
and Rural
Revitalization
Projects

Total Investment 10,000CNY
Funds 10,000CNY
Total Investment 10,000CNY
Funds 10,000CNY

Support Methods
(e.g., Industrial
Poverty
Alleviation,
Employment
Poverty
Alleviation,
Educational
Poverty
Alleviation)

18.77

118.77

62.58

62.58

Community
Building,
Education
Support

Green Ope

wer  Caring for Pe
Prosperity

with In

hip

Appendixes

S e s |

Achievements
in Digital
i lizaien Transformation
Management  |pyestment
in Digital
Technologies

Note:

Number of Projects

Annual Digital
Transformation
Budget

number

10,000CNY

1.Employee turnover rate: refers to the turnover rate of non-frontline employees.

76

4,052.02

2.Total number of employees indicator includes employees of the company’s domestic and overseas

institutions. Employee health and safety indicators include employees of domestic institutions

(including contract, part-time, and temporary employees) and some overseas institutions.

Training and development, occupational health and safety—basic rights protection indicators

include information on both current employees and employees who left during the reporting period.

Corporate Governance

by Gender

by Age
Board Diversity

By Education

Number of Directors

Number of Male
Directors

Number of Female
Directors

Aged 60 and Above

Aged 40-59

Under 40 Years Old

Master's Degree or
Above

Bachelor’'s Degree

College Diploma

Below College
Diploma

number

number

number

number

number

number

number

number

number

number
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Sustainab
Management

Shareholders'

number
General Meeting Y

Investor Conference

(@ling) number 18

| f
nvestor Conference AURRET 104

(Offline)
Teleconference number 3
Roadshow number 90
Stakeholder
CommunlcEtion Open Day Event number 3

(within the year)
Online Responses to

Investor Questions RS Y
g:tistlon Response % 100
ESG Number of Board
MR Meetings Held 4237 1z
Number of
Supervisory Board number 2
Meetings Held
Number of Training
Internal ESG Sessions pltliletss =
Training .
Total Trainin
(Excluding A 2 hours 2,211.50
Third-Party
Training) Number of Training

Participants Tz (ijezs
Number of Training

) number 27
Sessions

Third-Party ESG Total Training

Training Duration hours 91.50

Number of Training

L. number 1,123
Participants

s the Green Operat
on Boom  a Harmon

ver  Caring for People Drives  Product Innov
Prosperity for All to Responsible

Appendixes

-
P S
R

rning with Integ
s Enduring Leadersh

Number of Independent

. number 3
Directors:

Board Independence

Number of Executive Directors: number 6

e Jume Jooas

Total Number of Anti-Corruption

Training Sessions e n

Anti-Bribery &
Anti-Corruption

Total Number of Participants in

Anti-Corruption Training number 262

Total Duration of Anti-
Corruption Training

Total Number of Compliance
Training Sessions

hours 292

number 22

Total Number of Participants in

HELSIMETE IS Compliance Training

number 8,657

Total Duration of Compliance
Training

L fdeeor  funefaons

Anti-Unfair Number of Anti-Unfair
Competition Competition Cases

hours 301

number 0

Note:
Anti-commercial bribery, anti-corruption, risk management, and anti-unfair competition indicators
primarily include the joint-stock company itself and its subsidiary companies, such as NOARK and

CHINT Instrument & Meter Co., LTD.
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Other Key ESG Performance Indicators

Sustainability ~ Climate Action Paves the

Governance Management Way for a Low-Carbon Boom a Harmonious

Green Operati

s Power Caring for People C
orld Prosperity for All

Drives  Product Innovation Leads ~ Governing with Integrity
to Responsible Growth Builc

uring Leadership

Appendixes  CHINT

Operating Revenue

Number of Executive Directors

Number of Independent Directors

Number of Female Directors

Total Number of Board Members

Average Board Attendance Rate

Proportion of Women in All Management Positions

Proportion of Women in Junior Management
Positions

Proportion of Women in Management Positions in
RevenueGenerating Functions (e.g., Sales)

Proportion of Women in STEMRelated Positions

Average Training Expenditure per FullTime Employee

Total EmployeeRelated Expenses (Salary + Benefits)

Proportion of Vacant Positions Filled by Internal
Candidates (Internal Hiring)

Number of Fatalities Among Internal Employees

Number of Fatalities Among Outsourced Employees

Lost Time Injury Frequency Rate (Internal)

Proportion of Women in Senior Management
Positions (Excluding the Board)

CNY

number

number

number

number

%

%

%

%

%

CNY

CNY

%

number

number

number per million working hours

%

57,250,814,312.46

100

18.00

19.00

306.00

5,094,219,500.73

13.00

64,519,387,000

100

19.00

20.00

213.00

5,561,156,438.57

20.00

0.10

59,146,000,000

100

23.28

28.53

19.36

20.97

576.45

5,700,000,000

16.62

0.11

17.02
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gicator JueJom Joom 205

Total Water Consumption

Total Volume of Water Recycled and Reused

Water Withdrawal

Water Discharge

Total Direct Greenhouse Gas Emissions (Scope 1)

Location-Based Scope 2 Greenhouse Gas Emissions

Total Indirect Greenhouse Gas Emissions (Scope 3)

Type Il Environmental Product Declarations Compliant with ISO
14025 or EN 15804

Status of Product Certification for LCA Full Life Cycle Carbon
Footprint

Total Non-Renewable Energy Power Consumption

Total General Waste Disposal Volume

Total Hazardous Waste Disposal Volume

Total Waste Recycled/Reused

Coverage Rate of ISO 14001 System in Major Operational Sites

Total Renewable Energy Consumption

Total Number of Tier 1 Suppliers

Total Number of Critical Tier 1 Suppliers

tones

tones

tones

tones

tones of CO
equivalent

tones of CO ;
equivalent

tones of CO,
equivalent

number

number

10,000kWh

tones

tones

tones

%

tones of standard
coal

number

number

495,631

4,652.59

50,010.54

436,681,305.44

7,013

62

6,939

100

284.95

410

92

447,236

447,236

4,638.01

56,475.75

489,156,292.92

7,447

7,204

110

7,106

100

292.40

383

102

817,301.70

32,544,788

817,301.70

709,625.50

4,690.22

50.887.58

334,914,798.85

64

2,848.84

8,546.54

170.96

7,754.35

100

9,329.06

2,124

726
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nicator________JuieJoom oo EEENT

Number of Tier 1 Suppliers Identified as Having Significant Actual

) ) ) % = = 0

or Potential Negative Environmental Impacts
Percehtage of Procurement Staff Across All Regions Trained in % 100 100 100
Sustainable Procurement
Percentage of target suppllers'that have signed sustainable % 100 100 100
procurement charters or supplier codes of conduct
Perc.entage of suppliers with contr'acts that |'nclude % 100 100 100
environmental, labor, and human rights requirements
Per;entage of fcgrget suppliers that have undergone corporate % 100 100 100
social responsibility (CSR) assessments
Per;entage of target suppliers that have undergone on-site CSR % 100 100 100
audits
Percentage of suppliers participating in ESG improvement/ESG % - - 100
capacity-building programs °
Percentage of suppliers from whom conflict minerals information

) % = = 100
has been obtained
Number of suppliers certified with ISO 45001 % - - 459
Number of suppliers certified with ISO 14001 = = 617
Number of confirmed information security incidents number 0 0 0
Percentage of total customers using the company’s online service % B B 100
solutions/sales platforms °
Percentage of revenue generated online (e.g., through direct % 100

6 - -

sales, advertising, etc.)

Note:

Target Suppliers: Refers to key suppliers accounting for 80% of procurement expenditure.

Compliance with ISO 14025 or European Construction Standard EN 15804 Type Il Environmental Product Declarations/LCA Product Carbon Footprint Certification: This indicator only covers the "joint-stock
company itself and its subsidiaries, including CHINT Instrument & Meter Co., LTD and NOARK."

Scope 3: Data primarily covers categories 1-7, 9, 11, and 12.

Scope 1-3! Indicators are calculated with reference to the Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard (2004) and the Greenhouse Gas Protocol: Corporate Value Chain (Scope 3)
Accounting and Reporting Standard (2011).

*: During the reporting period, the company continuously enhanced its greenhouse gas emissions management capabilities. In accordance with the accounting boundary requirements of the Science-Based
Targets initiative (SBTi), the company systematically optimized the identification criteria for emission sources and organizational boundaries. Starting from 2025, the company has comprehensively updated
and adjusted its accounting boundaries in line with SBTi's complete requirements, expanding the coverage of operational aspects and emission categories. Following retrospective adjustments, the adjusted

boundaries for 2023 and 2024 are consistent with the 2025 boundary.
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B Index of Sustainability Disclosure Frameworks and Standards
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HKEX ESG Reporting Code SSE ESG Reporting Code GRI Standard

About this report

Message from the
Chairman

Board Statement

About CHINT
Electrics

Corporate
Governance

Sustainability
Management

Climate Action
Paves the Way for a
Low-Carbon Boom

Green Operations
Power a
Harmonious World

Cliamate Action

Clean Technology
Opportunities

Environmental
Compliance

Pollutant Emission
Management

Waste Management

Circular Economy

Energy Management

Water Management

Biodiversity and
Ecosystem

Part B: Governance Structure

Part D: Governance, Strategy, Risk
management, Targets and Metrics

Part C: A1, A11. A1.5

Part C: A1, A1.6

Part C: A2, A2.3

Part C: A2, A2.4

Part C: A3

3-21

3-35

3-29

3-30%

3-31

3-37

355

3-36

3-32

. 3-23. 3-24. 3-27

SaSil

2-2. 2-3. 2-5

2-1

2-9. 2-14

2-22. 2-29. 3-1, 3-2

3-3. 201-2

628

3

S8

3-3. 306-2. 306-3

3-3. 301-3

3-3. 302-1. 302-4. 302-5

3-3. 303-2

3-3. 304-2
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Prosperity for All

>roduct Innovation Leads  Governing with Integrity
to Responsible Growth Builds Enduring Leadership

Appendixes  CHINT
SUSTAINABILITY
REPORT 2025

HKEX ESG Reporting Code SSE ESG Reporting Code GRI Standard

Caring for People
Drives Prosperity
for All

Product
Innovation Leads
to Responsible
Growth

Governing

with Integrity
Builds Enduring
Leadership

Human Capital
Development

Labor Rights
Occupational Health and

Safety

Public Welfare and
Community Engagement

Sustainable Supply Chain
Management

Fair Treatment of SMEs

Product Innovation
and Digitalization
Management

Product Quality and
Safety

Customer Relation
Management

Responsible Marketing
Data Security and
Customer Privacy

Protection

Business Ethics

Risk Management

Part C:

Part C:

Part C:

Part C:

Part C:

Part C:

Part C:

Part C:

Part C:

Part C:

Part C:

Part A:

B1. B3.

B4, B4

B2. B2.3

B8. B8.1. B8.2

B5. B5.2. B5.3. B5.4

B6. B6.3

B6 . B6.4

B6. B6.2

B6

B6. B6.5

B7. B7.2. B7.3

2.3 (c)

4-50

4-50

4-50

4-40

4-45

4-44

4-42

4L-47

4-47

5-56

4-48

5-55. 5-56

5-52. 5-54

3-3. 401-2. 401-3. 404-1. 404-2

a8

3-3. 403-1. 403-3. 403-5. 403-6. 403-7

a8

3-3. 308-1

3-3

3-3

3-3. 4161

38

a8

58

3-3. 205-2

a8
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B Third Party Assurance Report

LEVERAGE

To The Management and Stakeholders of Zhejiang Chint Electrics Co., Lid.,
Leverage Limited {referred to as "LVG") was engaged by Zhejiang Chint Electrics Co., Ltd. (referred 1o as '(.‘hin[

Electries”™ "the Company” ) to provide limited and inds dent third-party for the hility Keport ("the
Report™) with the reporting period of 1 January to 31 December, 2025, The LV assurance team strictly adhered to the
terms outlined m the contract with Chint Electrics and the work in o with the mutuzally
agreed terms of reference

This 15 based on ion and materials provided b; Chint Electrics, and the scope is limited to
the content of this information. Chint Electrics is ible for the auth y and ! of the data provided.

SCOPE OF THE ASSURANCE

The time scope of the assurance:

O The scope of our work covers the mformation comained in the full version of the Sustamability Repon, govemance,
environmental, and social information and data for the reporting period of 1 January to 31 Drecember, 2025, the

management approach to thematerial issues and the action and the s key per
indicators during the reporting period

The physical scope of the assurance:

O The site selected for on-site verification 1s Zhejiang Chint Electrics Co., Lid,, located at No. 1, Zhengtai Road,
Zhengtai Industrial Park, Beibaixiang Town, Yueqing City, Zhejiang Province.

The data and information scope of the assurance:

O The scope of assurance is limited to the data and information of the business/production sites owned or
operationally controlled by Chint Electrics i the Report.

The following information and data are not within the scope of this assurance:

O Any information and content outside the reponting pericd of the report.
O The data and information of Chint Electrics’ suppliers, partners, and other third parties.
O The information desclosed in the report that has been audited by an independent third-party organization.

LIMITATION OF ASSURANCE

O Given the fact that there is no general fr k for the and of non-fi | data, the
varied methodologies might impact the comparability of such data among different companies

O Duning the assurance process, Leverage Limited has utilized a sampling approach to verify the data and information
pmmd within the report.

o (Interview) with stakeholders within the organi has been conducted solely on a sampling basis,

o Thc position and views of the reporting organization, forward-locking statements, predictive information and
historical data and information prior to 1 January 2025 are outside the scope of this assurnce.

ASSURANCE METHODOLOGY

The assurance process for this venfication was conducted by a team of experts at Leverage Limited with multiple
experience |n govemanc: environmental, and social topics, among other relevant areas, to draw conclusions. The

d the fi dards and eriteria-
O The was conducted in ! wnl.h AATOO0AS v3, Type 2 Moderate Level
O Gilobal R Initiative (GRI
o Thetuuldclmcs\!n 14 nfﬁhang}m‘ilnd." } for Self-Regul of Listed Companies - § bili

Report ( Trial)

To ensure thorough assurance activities in accordance with the contract and to provide limited assurance for the
conclusions, the assurance team primarily conducted the following assurance activities:

O Conducted mitial h ities on relevant before work staris.

O Ensured that material issues and performance have been adequately presented in the report.

O Conduct on-site of all supy b data, and other information provided by Chint Electrics,
and perform sampling assurance for key p:ffmam indicator data.

O Interviews with Chint El 3 g and emplovees mvolved in the collection, collation, and reporting of
disclosure information.

O Other procedures deemed necessary by the assurance team,

Appendixes

CONCLUSIONS
Upon pletion of our we have d ined that this report is in accordance with the AALOOOAS 3. The

dm duscloscd fow the year 2025 is deemed accurate and rtha.bh. with no significant systematic or matenal issues
can confidently rely on this i

The specific conclusions are outlined below:

The Company places high importance on the views of its stakeholders and close
communication with the broader community. By establishing effective and cfficient feedback
channels, it responds promptly to stakeholder concerns and relevant
thereby g shared progress and hamwmous development
between the enterprise and society. The slmlcholdcrs af Chint Electne include government,
investors and partners, employees, the ity. and the media.

Inchusivity

Clum E-:Iec:ric ho.s sl out in the report llv: Process for iden g material issucs, including
and ification of issues, i
assessment of issues, and issues wnﬁm.‘moﬂ and appm\il Through internal and external
research, benchmarking analysis and other methods, and taking into account regulatory
requirements, the Company responds o the d ds and ions of stakehold
enhances corporate transparency and the level of and pi
identifics ESG issues that are closely related to the Company’s strategic dev clnpmmt and core
operations.

Materiality

The Company has always d stakehold as a kev element ot' it

strategy. Through regular i ksh harchold

mfurmauon disclosure, market rcscarch customer service hotlines and other means, it
and ion with all partics, actively building an

open and umnp.mnl platform for dialogue, Relying on a systematic engagement mechanism,

the Company ensures that the views and needs of all stakeholders are comprehensively heard

and properly responded 1o,

Chint Electric has established a three-tier ESG governance system covering the govermance
level, management level, and executive level 5 system 15 designed to coordinate the
| synergistic devel of eavi 1 p ipn, social ibility, and

| gmcmanﬂ: deeply advance bl devel A ically embed ESG concepts and
| enhance ESG ively respond to regul; and market demands,
] the i devel pfucn.ss and actively suppuﬂ the achicvement of
| strategic sustanable development goals

STATEMENT OF INDEPENDENCE AND COMPETENCE

Leverage Limited is an international third-party company, committing to providing services with attitudes of integrity,
transparcncy, and accountability. Our services include training, inspection, certification, audit, and repont assurance.
Leverage is the professional arganization approved by the General Administration of China Customs, the 130 17020
accredited inspection body by CNAS, and the cenification body licensed by CNCA, SAB000 certification body
aceredited by SAL and AAIODOAS licensed assurance service provider. Leverage has cstablished a comprehensive
management system 1o ensure that all project impl P are figarons and 7

L cverage affirm our independence from Chine Elcetries, being free from bias and conflicts of interest with the

its iarics and stakeholders. The team was formed based on their knowledge, experience
and qualifications for this assignment, they have no business relationship with the All data and
information in the report were provided by Chint Electrics, and Leverage Limited was not invalved in the preparation
and writing of the repon, except for conducting the verification and issuing the assurance statement,

Team Leader Authonity .
Signed: /L{"T L7 Signed: 7%‘ Q,D'Q\_

Leverage Limited AA1 000
Shanghai, China Licensed Report
15 Apnl, 2026 000-563/V3-CKVBF
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ELECTRIC

Reader Feedback

Dear Readers,

Thank you for taking the time to read our report. We welcome your feedback and suggestions, as they are important to us
for improving the quality and value of our communications. Your input also provides valuable oversight of our sustainability
management efforts, helping us strengthen our performance in Environmental, Social, and Governance (ESG) areas.

Please share your comments on this report via email.

Zhejiang CHINT Electrics Co., Ltd.

Address: No.1 CHINT Road, CHINT Industrial Zone, North Baixiang Town, Yueging City, Zhejiang Province, China
Email: esg@chint.com
Tel: O577-62877777



